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Deluge of laws and regulations weigh down businesses
By Rod Hirsch
Attorneys agree businesses are increasingly under siege by a steady stream of new and
revised rules and regulations promulgated by lawmakers and bureaucrats in Washington
and Trenton.

added. “All of these different agencies are starting to talk more. That’s prompting more
investigations (and) technology is really driving it.”

“There are regulations all over the place,” said Keith Krauss, a business practices
attorney with the Newark law firm Genova Burns. “Wage and hourly laws, complying
with requirements of New Jersey’s prevailing wage, environmental issues, rules and
regulations if you’re dealing with toxic materials, consumer laws affecting what a
manufacturer can and can’t do – especially in today’s world, (all) that can affect your
business.”

“The crackdown is not a secret, it’s out in the open,” he said. “The IRS was tired of
companies not paying their fair share of employers’ tax by misclassifying employees as
contractors.

Since its passage, The Affordable Care Act (ACA) has presented major financial and
compliance problems for employers, according to Jim Estabrook, an attorney with the
Westfield law firm of Lindabury, McCormick, Eastbrook & Cooper. The ACA may have
extended medical coverage to millions of Americans formerly without care but in so doing
the law created a quagmire of rules and regulations and compliance issues, he said.
The headaches – and paperwork – continue to mount. New forms – 1094s and 1095s
– will have to be filed in 2016 to help the Internal Revenue Service determine whether
employers last year extended health care coverage to their employees and whether
employees opted in, chose to purchase insurance on the open market or failed to obtain
coverage, Estabrook said.
Technology also is causing problems for businesses, legal experts say. Sophisticated
software and computerized record keeping enable federal and state agencies to easily
cross reference and cross check documents that are required to be filed by businesses.
Increasingly, agencies are working in tandem. As a result, businesses must be more vigilant
and spend more time, manpower and money to ensure compliance as government
agencies adopt a more aggressive posture in the area of payroll taxes.

The issue of contractors is priority one in the audit process, according to Quirke.

(Continued on page 3)

Overlook introduces in-transit
treatment for stroke patients
By Michael Daigle

Time is critical for a person suspected of suffering a stroke. The loss or restriction of
blood flowing to the brain can cause significant damage.
Reducing the time between diagnosis and initial treatment with a clot-busting drug
by 10 to 15 minutes can save 30 million brain cells, according to officials at Overlook
Medical Center. The treatment could mean a full recovery or impact the quality of life
of the patient after the event.
Yet it is not just time that matters, according to Overlook’s Dr. John Halperin.
Information, in the form of an accurate diagnosis and the subsequent conversations
(Continued on page 4)

Another new concern is that the IRS is ratcheting up efforts to crack down on
businesses that have incorrectly interpreted the law and its definition that differentiates
between compensation paid to employees and independent contractors.
“I don’t know of too many areas of the law right now that are more frustrating than this
issue,” said John P. Quirke, a management-side employment lawyer at McCarter & English
in Newark. “This is as big of a concern for employers as the Affordable Care Act.
“The federal and state governments are trying to recoup as much tax revenue as they
possibly can. There has been this talk that the state and (federal government) were going
to try and collaborate to crack down on independent contractors. Now we are starting to
see that kick in.
“The IRS is sharing information with the New Jersey Department of Labor,” Quirke
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Physicians such as Dr. Robert Felberg (on screen), neurologist and medical director of the
Comprehensive Stroke Center at Overlook Medical Center, now can speak directly with a
suspected stroke patient being transported by ambulance and direct paramedics to begin
treatment on the way to the Emergency Department.
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Conflicting cultures – resolve a debilitating selling paradox

By Andy Gole

Many effective salespeople consider
themselves above the team, undermining
corporate culture. In closing sales, they don’t
acknowledge the role of the team in their
success.

Sales culture requires and rewards a strong element
of individual accomplishment by the salesperson. The
recognition can lead to toxic salesperson behavior.

The paradox

Thus, sales culture and corporate
culture often clash. In fact, sales culture
can destroy a carefully designed
corporate culture, reducing employee
engagement.

Corporate culture typically emphasizes
teamwork. When a salesperson drops the total context, seeing himself as the
sole contributor to success, this demotivates the rest of the team.

One of the enduring paradoxes in selling is
how sales culture can undermine corporate
culture. Sales is critical to an organization’s

It is management’s job to embed
gratitude in the sales culture. (Visit
https://youtu.be/Pp7xgNkKxsY to learn
how.)
well-being. Yet without
proper management, sales
can catalyze the demise of
corporate culture.

Andy Gole will present “The
Truth about Grit” at the
Somerset Hills Business
Network meeting April 22 at
the Olde Mill Inn in Basking
Ridge, beginning at 8:45.

Sales people have much for which they can
and should be grateful – starting with a product or service to sell and prospects/
customers to whom they can sell. Focusing on gratitude helps diminish the selfaggrandizement which can lead to toxic behavior.
© Bombadil LLC 2016

Andy Gole has taught selling skills for 19 years. He started three businesses and has made approximately 4,000 sales calls, selling both B2B and B2C. He invented a selling process, Urgency Based Selling®, with which
he can typically help companies double their closing or conversion ratio. Learn more about Andy’s method at www.bombadilllc.com, at www.urgencybasedselling.net/entrepren.html or by calling him at 201.415.3447.

CELEBRATION OF LIFE

SIGN UP TODAY!

. Start or Join a Team . Sign up as an Individual . Make a Contribution . Volunteer
www.NJSharingNetwork.org/5K

JUNE 5, 2016 • 5K Walk & USATF Certified Race • New Providence, NJ
August 21, 2016 • 5K Walk/Run • Lincroft, NJ
Whether you participate in the 5K or the many other event festivities, join us for a
fun-filled celebration including music, snacks, prizes and exciting activities for all ages.

#NJSN #NJSN5K #CelebrateLife
Funds raised by the NJ Sharing Network Foundation support donor families, research
and education about organ and tissue donation and transplantation.

• More than 16,000 sq. ft. of flexible meeting space
• 102 Guest Rooms & Suites, including PURE Rooms
• Complimentary Hot Breakfast Buffet
• 24-Hour Business Center & Fitness Center
• Catering Facility, Restaurant & Pub

Call: 908-696-2315 or Visit: OldeMillInn.com
225 Route 202, Basking Ridge NJ
Conveniently
located off I-287,
Exit 30B

Weddings • Corporate Meetings & Events
Social Gatherings • Exceptional Cuisine
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Deluge of laws and regulations (Continued from page 1)
“It’s unfair. Most businesses I deal with are trying to do it right but there is an overlap of
conflicting laws on the same subject, which makes compliance extremely difficult.”

The FAMILY

Generally, the difference between an employee and an independent contractor will
be determined by the amount of control an employer exercises. While both employees
and independent contractors perform services at the behest of the employer, only with
employees can the employer dictate how the service is to be performed.

Community Development Corporation

&

Independent contractors perform services in a manner they see fit. They generally
charge higher fees for specialized services, use their own materials and regulate their
own work plan. The company utilizing their services is not responsible for paying their
payroll taxes or medical or retirement benefits. When utilizing independent contractors, a
company does not have to pay unemployment or Social Security benefits.

The City of Linden
Present

1st Annual

Estabrook said their firm has clients calling weekly asking for clarification on whether
someone can be hired or characterized as an independent contractor.
“This is a huge problem,” he said. “Personally, I don’t think it’s a bad thing. This has
been an abusive practice, complicit agreements between individuals and employers.

HEALTH
FAIr

“I know of numerous instances in the construction industry, the food and service
industry, where employers are not treating employees fairly. They do control the work
schedule, the scope of their work, they’re the only person they work for yet they are
deemed an independent contractor. That’s because the employer doesn’t want to pay
unemployment and Social Security benefits.
“It becomes difficult for employers that are operating appropriately to compete under
those circumstances,” Estabrook added.
The New Jersey Supreme Court adopted a more narrow definition of who can be
considered an independent contractor, according to Estabrook.
“It’s very difficult as an employer in the state of New Jersey to argue that someone
working for you is not an employee,” he said.
Other states have followed suit, including New York and Connecticut, he added.
New issues of concern for businesses are coming all the time.

June 12th 2016
12pm-5pm

John Schmidt, a labor and employment attorney with Lindabury, McCormick, Eastbrook
& Cooper, said pending legislation in New Jersey could require businesses – regardless
of size – to extend accrued sick leave pay to all employees, including part-timers. He
characterized the proposal as “overbearing.”
“You’ve worked all your life, saved money and decided to open a yogurt store,” he said.
“You work six, seven days a week, late hours. You hire some high school kids to work six
to nine at night, three hours a day, and now you have to accrue sick leave for them. To
me, that is potentially a significant burden, especially on small employers.

*HABLAMoS ESpANoL

At School 2 Wood Ave Linden NJ

“Not only does he have to pay them (but) if they don’t use the sick time, they get to
carry it over year to year, and before they quit, you know any high school kid will use their
sick time,” he added.

Check Your Health
Learn What's Best

Eleven municipalities in New Jersey have adopted paid sick leave ordinances, according
to Schmidt. The proposed state law would not supersede those local laws, he added.
There are similarities, but an employer would still need to maintain multiple sets of
records.

Strengthen Your Family

“Again, that is potentially a significant burden to small employers,” Schmidt said.

A FrEE Service That Will HELp
Your LIFE!

Schmidt named two other areas of concern for employers.
“There has been a push by the National Labor Relations Board to expand its authority
across all areas of employment,” he said. “Traditionally the NLRB has been involved with
union-employer relations but in the past two years, because union activity is so diminished
in this country – less than 4 percent of the workforce – in my opinion, the NLRB is trying
to make itself relevant by looking into social media, communications between employees
that have nothing to do with employment.

Email: info@familycdc.org

“That will begin taking its toll,” he added. “You never know, that knock on your door to
discipline an employee can potentially have an impact (on business).”

phone: 908.374.6770

SPONSORSHIP OPPORTINITIES :

Hispanic Health Professionals Association Inc, NY

Yet another initiative of the federal Equal Opportunity Commission would require
employers to report on an annual basis equal pay requirements for all employees.
“The idea is to get more information to enforce the Equal Pay Act,” Schmidt said.
“Again, more paperwork, more time, more expense for employers.”
More regulations.
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Overlook introduces in-transit treatment for stroke patients
between ambulance personnel and doctors, also is critical.
To improve this communication and to take better advantage of the time spent
transporting a stroke patient to the hospital, Overlook has implemented the use
of a “tele-stroke in transit” system that allows direct video conferencing between
ambulance and emergency room personnel, Halperin said.
While radio discussions about a patient’s condition have always taken place while
the person in being transported to a hospital, the new system takes advantage of
advances in telecommunication software and computer devices to provide instant
doctor-patient video communication, or doctor-ambulance personnel discussion if the
patient is unable to speak.
The system utilizes a tele-stroke communication device in the ambulance which
connects to a similar device in the hospital, Halperin said. The system also allows the
ambulance-based device to be accessed by laptop, tablet computer and smart phone.
During that conference, a neurologist is able to conduct a full diagnosis and analysis
of the patient’s condition, gaining valuable time, according to Halperin.
In essence, time is transformed into information and that information means a
stroke patient can be taken directly for advanced diagnosis and treatment, saving even
more valuable time.
The benefits of such a system for stroke diagnosis and treatment are significant,
Halperin said. Ambulances get caught in traffic, potentially delaying the arrival at a
medical center. And in rural parts of the state, hospitals and certainly stroke centers
can be an hour or more away by ambulance.
“The longer time it takes to move a patient to a treatment center is even more
critical,” Halperin said.
Stokes occur when the blood supply to part of the brain is interrupted or reduced.
The subsequent loss of oxygen or nutrients can kill brain cells. In the United States
each year an average of 795,000 people are treated for strokes. It is the fifth leading
cause of death and long-term disability in the country.
Atlantic Health System, the parent of Overlook Medical Center and four other
hospitals, reported it treats more than 2,000 such cases a year.
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(Continued from page 1)

Overlook Medical Center was selected as one of “America’s 100 Best Hospitals
for Stroke Care” and “America’s 100 Best Hospitals for Critical Care” for 2016 by
Healthgrades, a leading consumer health care rankings group. This is the third year
Overlook has achieved this recognition in stroke care, and the Summit-based hospital
is the only medical center in New Jersey to be recognized in both categories.
There are 13 comprehensive stroke centers in New Jersey and 30 primary care
stroke centers.
The mobile tele-stroke technology is one part of an integrated stroke treatment
network established by Atlantic Health, Halperin said.
The mobile units are placed in Atlantic Health’s advanced life support ambulances
that can be accessed by the system’s hospitals and linked to Overlook, the region’s
comprehensive stroke treatment center, which also is connected to more than a
dozen primary stroke centers across North Jersey.
The goals of the network are to provide advanced methods of delivering more
complex stroke treatments in the first eight hours of an episode; more advanced
imaging technologies; and additional neurologic intensive care units and access to
neurosurgeries.
This fall, the Atlantic Health stroke treatment network will be augmented by
the opening of a helipad at Overlook to enhance the rapid transportation of stroke
patients to the central treatment center.
Halperin said the implementation of mobile tele-stroke technology resulted from a
conversation five years ago about the possibility of employing mobile CAT scan units
for stroke patients. He said the cost -- about $2 million a unit – led to the search for
a less costly alternative.
In a 2015 study detailing the lack of such systems, the Mayo Clinic said, “The
implementation of telemedicine for stroke is a vital piece to the puzzle of creating
universal access to emergency care for all patients with stroke, regardless of
geographic location or hospital resources.”
Atlantic Health’s tele-stroke communications system is at the forefront of such
treatment.

Your
Gateway
to Business...
Your
Gateway
to Business...
Giovanni Lavorato

(908) 862-0020

O’Connor Davies, LLP
20 Commerce Drive, Suite 301, Cranford, NJ 07016
T: 908.272.6200 | F: 908.272.2416

www.odpkf.com

1700 W. Elizabeth Avenue, Linden, NJ 07036
www.amiciristorante.com

Angie Tsirkas

Vice President
Business Development Officer
1410 St. Georges Avenue
Avenel, NJ 07001
(732) 499-7200 ext. 1536
atsirkas@eNorthfield.com

Edward J. Gunther, Jr.

egunther@centricbenefits.com

President

P 908-738-2003 direct
F 908-665-1139
219 South Street
New Providence, NJ 07974
www.centricbenefits.com

JAMES K. ESTABROOK
Attorney at Law
jestabrook@lindabury.com

53 CARDINAL DRIVE
P.O. BOX 2369
WESTFIELD, NJ 07091
TEL (908) 233-6800 x2358
FAX (908) 518-2760
www.lindabury.com
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Inside Views
Fiduciary rules

I got my first experience working with a financial planner almost two
decades ago. My wife was tired of me managing our money and thought
a professional could do it better. She has never had too much confidence
in my training as an economist.
Anyway, I was meeting a lot of planners at networking events and
I met one who seemed to have a lot on the ball. Like pretty much all
Jim Coyle
the others, he was offering to prepare a free financial plan for my wife
and me. Wow, I thought, this is great. A plan that my wife and I could
use to map out our future at no cost!
So we gave the planner all kinds of personal information about our finances, our plans, our
hopes and dreams. And when we sat down with him a couple weeks later, he had this beautifully
printed, personalized plan for us that directed us to buy millions of dollars of life insurance that
the planner could conveniently sell us. It was an eye-opening experience, to say the least, since
my own analysis indicated we already were overly insured.
Later, we finally did take the plunge with an advisor connected to one of the largest brokerage
houses in the country. Again, we got the “plan,” this time hard bound and in full color. It had a
tremendous range of diverse investments which were managed by the top money managers in
the company. My monthly statement was more than 150 pages long!
Months later, when I finally had the time, I went through that statement page by page. It was
amazing. On almost every page there was a fee for this and a fee for that. They were pulling
thousands of dollars out of our accounts with these fees. And to make it worse, every other day
I would get a call suggesting we invest in this or that. It was the classic churn.
We are back to investing on our own. And doing much better, I’m happy to say.
The U.S. Department of Labor (DOL) has long known that the financial advice business is
fraught with conflicts and recently issued regulations to address them. Is the advice that is being
given good for the investor, or good for the advisor? How can a small, unsophisticated investor
tell? If most small investors don’t have the knowledge to determine for themselves whether an
investment makes sense, how can they even know if they are picking a good advisor?
The new rules address these questions by legally requiring financial advisors to put the interests
of their clients first and suggest investments that are in their best interest, not that will earn
the highest commission for the advisor. Advisors also will be required to disclose their fees and
commissions. I think most small investors will be shocked when they see how much money gets
sucked out of their accounts, especially when the market is tanking. The advisor gets paid when
the market goes up and when it goes down. They are not in it with you.
There has been a great deal of push back from the financial advisory business to these new
rules. They say that advisors will no longer work with small accounts because they won’t be able
to make enough money and they will incur too much risk if their advice doesn’t work out. They
are probably right on this.
But is bad advice better than no advice? I was certainly better off without the bad advice. And
there is growing acceptance of robo-advisors, computer algorithms that provide investment advice
based on all the same criteria that a human advisor would use.
The real shakeup that is going to result will be an increased movement to index funds and target
date funds. These are low-cost investments that consistently outperform the best and highest
paid money managers year after year. I have moved my most of my investments to this class of
investment, and the Gateway Regional Chamber of Commerce has designed a low-cost 401(k)
aggregation program using these funds so that people can keep more money in their retirement
accounts rather than giving it away to a bunch of money managers who don’t do a very good
job anyway.

Copyright James Coyle 2016

I NSIDE BUSIN E S S
A publication of the Gateway Regional Chamber of Commerce

Publisher: James R. Coyle • Editor: Chris Reardon
Director of Advertising: Joanne Vero • Director of Graphics: John Tirpak
135 Jefferson Ave., P.O. Box 300, Elizabeth, N.J. 07207-0300
Telephone (908) 352-0900 • Fax (908) 352-0865 • www.gatewaychamber.com
Visit our website at www.gatewaychamber.com
MISSION STATEMENT
“The Gateway Regional Chamber of Commerce is a business organization
which represents and advances the business interests of its members”
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Members...
By Lee Gole

Cruise Planners
Cindy Fresco
Land & Cruise Specialist
Clark, NJ
732.381.4386 / www.cindysgreatescapes.com
Are you looking to travel to exotic destinations such as Alaska, the Caribbean or
South America? Do you have a family reunion or honeymoon to plan? Cruise Planners,
an American Express Travel Representative, offers personal and professional, oneto-one travel planning services. Travel specialist Cindy Fresco plans vacations from
cruises to land tours and complete packaged vacations. All of Cindy’s trip planning
services are completely free to her clients. Cindy’s favorite vacation destination is
Italy, where she enjoys the culture, wine and, most of all, the Italian cuisine.

The
Look...
TheInside
Inside
Look...
Trinitas Regional Medical Center has announced that Gary
Horan, the hospital’s president and CEO, has been named to
the prestigious Power 50 Healthcare list published each year by
NJBIZ. This marks the fourth year Horan has been named to the
list, moving up four places to number 27. According to NJBIZ,
the Power 50 Healthcare list identifies the top players in New
Jersey who are “impacting this powerful part of our economy.”
Trinitas also announced it has been chosen as one of the
150 Great Places to Work in Healthcare for 2016 by Becker’s
Hospital Review. Trinitas is listed among nationally-recognized
hospitals and medical centers such as the Mayo Clinic, the
Cleveland Clinic and Mass Genera.

Horan

_______________________________
Horizon Blue Cross Blue Shield of New Jersey (Horizon BCBSNJ) announced the
appointment of Kevin P. Conlin as the company’s executive vice president and chief
operating officer. Conlin joined Horizon BCBSNJ in 2012 as executive vice president,
Healthcare Management. In his new role, he will be responsible for directing and
managing all Horizon BCBSNJ’s business activities..
_______________________________
Accounting and consulting firm PKF O’Connor Davies LLP has promoted Brian
Flynn as managing partner for its New Jersey market. Flynn, a partner with the firm
since 1989, is a member of its executive committee.
_______________________________
Vicki Lynne Morgan of Russmor Marketing Group has been named as one of the
2016 Women of Influence honorees by Pet Age magazine. The Women of Influence
awards program honors women leaders who are influential in the pet manufacturing
or servicing industry, have a solid reputation based on experience, integrity and
leadership and have a proven track record of accomplishments.
_______________________________
Sheila Calello, a partner at the law firm McCarter & English, has been named to the
“Best 50 Women in Business: The Class of 2016” by NJBIZ. The awards recognize
women leaders in the business community who are influential in their companies and
industries and are shaping New Jersey’s economic future.
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Where the Chamber Stands...

Northfield Bank has awarded Community Access Unlimited with a $15,000
grant for the agency’s Mobile Street Outreach Program, the second year the bank
has supported the program. Through its Mobile Street Outreach Program CAU
counselors make contact with runaway and homeless youth throughout Union
County, moving them into a continuum of care and providing them with useful
information on safety and self-sufficiency, as well as clothing and blankets, food and
water and hygiene and safety kits.

The myth of a strong economy
During a campaign season filled with shady implications, half-truths and flat out lies, one of
the most misleading myths is coming from the White House. The Obama administration
would have the nation believe the U.S. economy is once again strong. It is not.
Yes, the economy has seen improvement since the peak of the Great Recession, when
unemployment rose to 10 percent and the economy contracted by 5.1 percent. Today
unemployment sits at 5 percent. Businesses added 2.65 million jobs in 2015 – the best
year since 1999 – and more than 620,000 so far this year. Even the lag in wages appears
to be turning north, buoyed by promising numbers from early in the year.

_______________________________
Community Access Unlimited also recently held its 2016 Annual Awards Night
Celebration, at which the agency honors its community partners, as well as members
and staff who realized significant achievements during the year. The community
partner award winners were:

Yet these numbers belie the truth that the U.S. economy is still struggling. The
economy grew by just 2 percent in the third quarter of 2015 and just 1.4 percent in the
fourth quarter. That compares with a historic average of 3 percent and the much higher
rate of most recoveries, such as the 4-6 percent growth of the mid-1980s. In addition,
there is a consensus among economists that 2 percent growth is about what the we
should expect for the foreseeable future.

• Union County Freeholder Chairman Bruce Bergen with the Excellence in
Community Living Award, in part for his launch of the “One County, One
Community” initiative.

The Obama administration proudly cites steady job growth but fails to mention that the
current pace of growth fails to match the current labor force growth rate of 5 percent.
Meanwhile, while unemployment is down, so is participation in the workforce. The
current labor participation rate of 63 percent is just slightly better than September’s rate
of 62.4 percent, which was a 38-year low.

• Union County Freeholder Sergio Granados with a Community Service &
Partnership Award for his commitment to giving back to the community.
• Dr. Lyn Schraer-Joiner, coordinator for music education within the Kean
University Music Department and an assistant professor, with the Community
Integration Award for her partnership with CAU to stage a collaborative
community concert.

Then consider the underemployment rate – unemployed workers combined with those
working part-time but seeking full-time employment – which is 14.5 percent. In addition,
when unemployment benefits run out for a recipient, that person is no longer counted as
unemployed even though they are just as unemployed as they were the week before.

• Sam’s Club in Union with the Employment in the Community Award for
employing five CAU members with disabilities.

The job market is even worse for younger workers, with an unemployment rate of
10.4 percent for ages 20-24. How many recent college graduates are still living at home,
working menial jobs because they cannot find work in their chosen field? And how many
of their fathers are now consultants after losing their management jobs?

• De Lacy Davis, executive director of Family Support Organization of Union
County, with a Community Service & Partnership Award for partnering with
CAU to support its members.

Even the promise of an increase in wages may be deceiving, as 14 states raised their
minimum wage at the beginning of 2016, which gave 4.6 million workers – or about 3
percent of the workforce – a pay raise.

• George Lawrence, a case manager in the Western Essex South office of the state
Department of Child Protection and Permanency, with the Outstanding
Community Advocate Award for his work with CAU’s youth members.

The truth is that the U.S. economy is not doing as well as it needs to and can. That is
because there is too much government-induced drag on businesses, which is impacting
their ability to grow and add jobs. Dodd-Frank has over-burdened businesses with
regulations that are costly and cumbersome. Yes, some businesses acted irresponsibly in
the lead up to the recession but most did not and Dodd-Frank is an overreach that keeps
businesses from expanding.

• The Northern Regional Day Services/Self-Directed Services Department within the
state Department of Human Services with the Outstanding Community Advocate
Award for helping develop several programs at CAU, including a new state-of-theart day program for individuals with developmental disabilities.

Dodd-Frank also led banks to retreat into their shells, significantly curtailing lending
except to those strongest businesses that do not need it. This has discouraged start-up
businesses, who hire new employees, and small business expansion.

• Jennifer Malicher, a habilitation plan coordinator within the state Department of
Human Services, with the Distinguished Case Manager in Social Services Award for
her work with CAU’s members.

The Affordable Care Act has been hard on businesses, as well. Onerous regulations
and reporting and filing requirements have drained valuable resources that could be used
elsewhere for business development and growth while the cost of providing coverage or
potential penalties for failing to do so has discouraged hiring by small businesses.
Meanwhile, blaming the stagnation of Washington and a do-nothing Congress, the
Obama administration increasingly has turned to mandates and executive orders
to implement policy, much of which hurts businesses, such as overly restrictive
environmental requirements. This subverts the basic principle that is the foundation of
our democracy, that Congress passes laws, not the executive branch. Our democracy
works best when there is compromise between parties and between Congress and the
White House to get deals made and laws passed.
The latest example of this is the administration’s recent steps to block inversion – the
relocation of a corporation’s headquarters overseas, principally to avoid paying high U.S.
corporate taxes. U.S. corporations look overseas because the United State has one of
the highest corporate tax rates – 39.1 percent – in the free world. Yet if the Obama
administration would agree to lower this rate, as wanted by many in Congress on both
sides of the aisle, inversion would no longer be such a pressing problem.
No, Mr. President, the U.S. economy is not as rosy as you paint it to be. Your legacy
cannot be built on myth.

Tanya Pierce (left), manager of Sam’s Club in Union, receives the Employment in the
Community Award from Shantena Fleming, employment specialist at Community
Access Unlimited.

(Continued on page 10)
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Gateway Chamber Inside Connection Directory
Attorneys
Genova Burns LLC
494 Broad Street, Newark, NJ 07102
Phone: Brian W. Kronick, Esq., (973) 533-0777
Fax: (973) 533-1112
www.genovaburns.com
Law firm with over 70 attorneys with offices in Newark,
Red Bank, Camden, New York City, and Philadelphia;
represents many of the region’s premier companies and business interests.

Banking/Financial
Northfield Bank
(See our ads on page 4 and back cover)
581 Main Street, Suite 810, Woodbridge, NJ 07095
Phone: Angie Tsirkas, (732) 499-7200
Fax: (732) 636-1014
www.eNorthfield.com
Full-service commercial bank providing better business
banking solutions to customers in New Jersey, Staten Island and Brooklyn.
Provident Bank 		
1139 Raritan Road, Clark, NJ
Phone: Paula Palermo, (732) 499-0800
Fax: (866) 898-5210
www.ProvidentNJ.com
The Provident Bank emphasizes personal service and
commitment in attending to the financial needs of businesses,
individuals and families in northern and central New Jersey.

Certified Public Accountants & Consultants
O’Connor Davies, LLP
(See our ads on pages 4 and 9)
20 Commerce Drive, Suite 301, Cranford, NJ 07016
Phone: Joseph A. Fazio, (908) 272-6200
Fax: (908) 272-2416 www.odpkf.com
With offices in Cranford and Paramus, New Jersey,
and five locations in New York and Connecticut, we
provide a full range of accounting, tax and management advisory services to
businesses and individuals.

Education
Union County College
1033 Springfield Avenue, Cranford, NJ 07016
Phone: Ellen Dotto, (908) 709-7501		
Fax: (908) 709-0527
www.ucc.edu
Union County College is a public comprehensive
community college providing quality, affordable, accessible
educational programs that serve the greater Union County region.

Energy
Supreme Energy Inc. 		
532 Freeman Street, Orange NJ 07050
Phone: Dominic Valli, (973) 678-1800
Fax: (973) 672-0148
www.supremeenergyinc.com
Supreme Energy Inc. offers the best in full service energy services including
“GREEN” solar energy options. From oil to natural gas and electric,
maintenance to installation, commercial to residential- we do it all! Call or
click now to find out how you can start saving on your energy bill today!

Flexible-Stay Accommodations
AVE by Korman Communities 		
1070 Morris Avenue, Union NJ 07083
Phone: Jason Gershon, (908) 379-9539
www.aveliving.com
AVE specializes in flexible-stay accommodations.
Our furnished suites and unfurnished rental residences are the ideal housing
solution for business travelers, those in transition, or anyone who desires
carefree living. AVE’s amenities and services are unparalleled.

Health Insurer
AmeriHealth New Jersey
259 Prospect Plains Rd, Bld, M, Cranbury, NJ 08512
Phone: 609) 662-2400
Fax: (609) 662-2360
www.amerihealthnj.com
AmeriHealth New Jersey is dedicated to enabling the
people of New Jersey to improve their health and well-being
while providing them access to affordable, quality care.

Hospital/Healthcare
Robert Wood Johnson 		
University Hospital Rahway
865 Stone Street, Rahway, NJ 07065
Phone: Kirk C. Tice (732) 381-4200		
www.rwjuhr.com
Robert Wood Johnson University Hospital
Rahway is an acute care hospital with expertise in cardiac care, cardiac
rehabilitation, wound care, diabetes management, and rehabilitation
services. The hospital has earned 12 “A’s” from the Leapfrog Group for
quality and safety.
Trinitas Regional Medical Center
(See our ad on page 9)
225 Williamson Street, Elizabeth, NJ 07202
Phone: President & CEO: Gary S. Horan, FACHE (908) 994-5000		
Fax: (908) 994-5799
www.TrinitasRMC.org
A full-service medical center offering quality care in
cancer,cardiac, renal, sleep disorders, wound healing,
diabetes, maternal/child health, psychiatry, women’s and senior care.

Hotels
Newark Liberty Int’l Airport Marriott
1 Hotel Road, Newark, NJ 07114
Phone: (973) 623-0006
Fax: (973) 623-7618
www.newarkairportmarriott.com
The only hotel located on the airport premises
boasting 585 guest rooms and 30,000 square feet of banquet space.
Renaissance Newark Airport Hotel
1000 Spring Street, Elizabeth, New Jersey 07201
Phone: (908) 436-4600
Fax: (908) 436-4610
www.RenaissanceNewarkAirport.com
Contemporary hotel for both business and leisure
travel with free shuttle service to and from Newark
Airport. More than 17,000 square feet of meeting space.

Industrial Products, Services, Solutions
Financial Services & Investments
Capitol Securities
25 Hanover Rd., Building A, Suite 100, Florham Park, NJ 07932
Phone: Richard C. Callaghan, Jr. CFP®, (908) 300- 0347
callaghan@capitolsecurities.com
Capitol Securities assists clients in every aspect
of their financial lives. Through personalized
service we strive to help create financial stability
and security to provide financial independence.

In Control, LLC
PO Box 356, Millington, NJ 07946
Phone: Kevin Ravaioli (908) 212-3078
Fax: (908) 604-8422
www.incontrolusa.com
Business Description: We provide safety inspections
using bar code technology for meeting compliance requirements,
asset management and data migration services and more.
See our website for details.

Non-profit, federally designated organization
NJ Sharing Network
(See our ad on page 2)
691 Central Avenue, New Providence, NJ 07974
Phone: Elisse E Glennon (908) 516-5400		
www.NJSharingNetwork.org
NJ Sharing Network is a non-profit, federally
designated organization responsible for saving and
enhancing lives through the recovery and placement
of donated organs and tissue.

Security
Maffey’s Security Group
1172 E. Grand St., Elizabeth, NJ 07201
Phone: Edward Maffey, (908) 351-1172
www.maffeys.com
Maffey’s Security Group is a full-service master locksmith,
safe and vault company providing access control, intrusion and surveillance
systems to all of New Jersey and beyond.

Transportation
FedEx Corporation
630-640 Dowd Avenue, Elizabeth, NJ 07201
Phone: Michael Scerbo, (908) 282-5515
Provides customers and businesses worldwide with
a broad portfolio of transportation, e-commerce and
business services. Offers integrated business applications
through our operating companies under the respected FedEx brand.

Now you
can advertise
in 13 issues of
Inside Business
for only
$550.00!
For more
information
please contact
us at
(732) 303-9377
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Administrative Services Building, First Floor
210 Williamson Street • Elizabeth, NJ 07202
Tel: (908)

A Complete Medical Resource for Employers
• 24-Hour Coverage for all
Worker’s Compensation
Illnesses & Injuries

• Pharmacy Services

• Minimum Wait

• Acute Care

• Physical Examinations &
Medical Surveillance

• Prevention & Regulatory
Compliance

• Drug & Alcohol Testing

• Employer Support

• Physical/Occupational Therapy

To learn more about

Occupational Medicine
at Trinitas Regional Medical Center

call us at (908) 994-5368.
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994-5368
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Inside Look (Continued from page 7)
Berkeley College has announced that Diane Recinos, senior vice president of
enrollment management at Berkeley College, has been named to the 2016 New
Jersey’s Best 50 Women in Business by NJBIZ. Recinos was among the women
selected for her achievements and commitment to advancing women throughout her
career.
The college was among 33 businesses recognized with the Champion of Good
Works award during the Commerce and Industry Association of New Jersey
Chairman’s Reception held earlier this month. The college was honored for hosting
a Spring Veterans Career Expo through a partnership with Be A Hero-Hire A Hero,
an initiative that helps veterans transition to
civilian life.
In addition, for the third consecutive year,
Berkeley College was ranked among the Best
Online Bachelor’s Programs for Veterans by
U.S. News & World Report. Berkeley was one
of two colleges in New Jersey to receive the
distinction.
Lt. Gov. Kim Guadagno (right) congratulates
Diane Recinos of Berkeley College for being
named to the 2016 New Jersey’s Best 50 Women
in Business by NJBIZ.

Around the
Around
theGateway
Gateway...

Nancy Lynn from The Polished Professional and
speaker for the April Somerset Hills Business
Network meeting poses with Caz Bielen from
Premiere Media, who is head of the network,
at the Fiddler’s Elbow Country Club.

Janet Miller
of Cox
Printers
and head
of the
Linden Chamber of Commerce poses with
Gov. Chris Christie and Lee Gole, member
services manager at Gateway Regional
Chamber of Commerce, at a Christie press
conference on economic development at a local
Linden business, Hello Fresh.

KNOW
GREATER
VALUE
Value...a simple word, yet so hard to attain. For many firms,
it’s become an afterthought. Not here.
PKF O’Connor Davies is a new breed of accounting and
advisory firm that holds itself to a higher standard — going
beyond passive value calculation to active value creation for
leading business owners, organizations and individuals in the
United States and abroad.
With unmatched client focus and connections, we continually
drive efficiencies, uncover opportunities and manage risk —
delivering value where others can’t.
That’s why we’re not the typical accounting firm.
Our clients know greater service. They know greater connections.
PKF O’Connor Davies — Know Greater Value™

Joined by Jim Coyle (left), president of the Gateway Regional Chamber of Commerce,
are the panelists at the chamber’s Business and Educator Partnership Breakfast (left to
right) Jen Andretta of Paragon Athletic Club, Russ DeMaio and Victor Nichols of
Newark Bound magazine.

Joseph A. Fazio
Partner
908.272.6200
jfazio@pkfod.com

www.pkfod.com
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We are years ahead of others.
That’s what it means to be a trusted hospital.
CyberKnife treatment at
®

We care about you and your expectations. That’s why at Overlook Medical Center in Summit NJ, we’ve developed
more than 11 years of expertise using the revolutionary CyberKnife technology, making ours the longest-running
program in the tri-state area. By delivering high-dose radiation with pinpoint accuracy, CyberKnife can treat hard-toreach tumors of the brain, prostate, spine, lung, liver and pancreas.
®

®

You can trust our total care approach, which can be accessed by anyone in our network, to include nutritional
counseling to strengthen the body and dedicated navigators to help ease your mind by coordinating appointments
and follow-up care. We see more than a condition, we see the whole person.
Learn more at cyberknife.atlantichealth.org or call 908-522-5624.
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Doesn’t your business have better
things to do with its money than pay
unnecessary bank fees?
We think so. That’s why unlike all those other banks, our business checking doesn’t charge
those sneaky per check or monthly account analysis fees. And we didn’t stop there. We also
offer businesses free online cash management and online bill pay. Small business loans with
fast, local decision-making. And a host of other banking services all created to help your
business grow. At Northfield Bank, we figured the less you spend on bank fees, the more you
can spend on your business.
Contact Angie Tsirkas at 732.499.7200

Equal Credit Opportunity

eNorthfield.com/Business

