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JobPath offers veterans path to employment
By Rod Hirsch
Jack Fanous has been fighting an uphill battle for 10 years, helping anxious veterans reenter the workforce when they hang up their uniform and retire from the military.
He founded the Newark-based GI Go Fund in 2005. The nonprofit organization helps
vets with job training, education, career planning, housing and other needs.
Fanous concedes that the results matching vets with employers often do not match the
effort expended.
“We ran job fairs throughout the state,” he explained. “The events were successful in
terms of attendance but the outcomes were not. If I had 400 vets at a job fair, we were
getting maybe two or three jobs if we were lucky. Nothing we could brag about.”
Resumes seem to be the Achilles heel for most veterans, according to Fanous. Many are
poorly written and do not accurately reflect the skill set of the veteran. Plus, when a vet
hands a resume to a company representative at a job fair, they usually are told to submit
the resume online. Often, the veteran gets discouraged and does not follow through,
according to Fanous.
“I’ve been doing this 10 years and the unemployment rate keeps climbing,” Fanous said.
“We want to make sure vets are finding work and not coming home to a question mark.
We want them coming home to a solution.”
As part of that solution Fanous has a new weapon, http://yourjobpath.com – a featurerich web site that makes the task of searching for a job that much easier – including
a program that prepares marketable resumes. Janous launched JobPath, a for-profit
company, late last year.
Fanous also has secured a new ally to help companies provide jobs for veterans – the
Gateway Regional Chamber of Commerce. Carol Gabel, a risk management professional
and 20-year executive with chambers of commerce in New Jersey and Delaware, will
coordinate the effort for the chamber. She will be reaching out to member companies in
the Gateway in an effort to connect employers with veterans eager to work.

A new web site dedicated to veterans and employers seeking to hire veterans, yourjobpath.
com, can help veterans find work in fields related to their military backgrounds.

“Manufacturing jobs, they’re very well suited (for) because of their training. The
refineries, working with hazardous materials, jobs in security, Port Elizabeth. Veterans are
a natural fit,” she added.
A large banner on the JobPath home page reads “Veteran Hiring – Reinvented! Explore
the only job posting, hunting and training site designed exclusively for veterans.”
(Continued on page 5)

Union County College offers
Supply Chain Management training

The Gateway’s membership is diverse and the opportunities to connect veterans with
suitable employment in the broad geographic region are abundant, according to Gabel.
That should help veterans make the transition from military service to employment easier.

By Michael Daigle

“Fedex has already expressed interest in the program,” she said. “Trucking companies
need drivers, specialty drivers to transport fuel or explosive materials. It’s a synergistic fit
for veterans.

It is logical that Union County College (UCC) would participate in a nationwide program
to boost job skills in eight areas of supply chain management, according to Barbara Gaba,
provost at UCC’s Elizabeth Campus and associate vice president for academic affairs.
Logistics drives New Jersey’s economy.
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The college is centered in one of the nation’s largest business hubs, including the Port
of New York and New Jersey, major airports, rail and an extensive highway system that
includes the Interstate 95 corridor, Gaba said.
The local ports support 296,000 jobs and the need for supply chain jobs is expected to
grow following completion of a harbor dredging project and the raising of the Bayonne
Bridge to accommodate larger freighters by 2017, according to Gaba. Add the growth of
Internet-based commerce – for example, Amazon’s new distribution center planned for
Carteret – and the need for more trained workers in the field is evident.
(Continued on page 3)
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How a sales call is like your first on-site registration for college classes - Why bad decisions make great stories

By Andy Gole
More than 40 years ago a 17-year-old college freshman was finalizing preparations for his first
on-site registration, to begin at 9:00 a.m. the following morning. With his desired list of classes
in hand, he reached the gym at 8:45 a.m. to beat the “early morning rush” – just in case anyone
else showed up before 9:00.

On the most basic level, showing gratitude means saying “thank
you” for opportunity. Generally, people are more swayed by behavior
than words. Prospects, in particular, expect us to “earn the right” to
opportunity through our actions.

Confident in his planning, this freshman was amazed to see a line of students leading to the
gym stretching about a quarter-mile. This student waited three hours just to enter the building
and another three hours to register for classes. In the end, he didn’t get a single class on his list.

One central method for earning the right is to prepare. Frequently, salespeople can
distinguish themselves from their direct competition and from other salespeople in general by
the extent of their preparation. With preparation, the prospect is much more likely to give us
serious answers to the questions we ask.

From this experience, he ultimately coined the expression, “classic early morning start.”
How valuable it was to learn this life lesson at a young age. In the face of uncertainty, over
prepare, do plenty of research (including when to show up for registration) and allow time and
resources for setbacks.
Sounds a bit like our central challenge in business development – preparing for uncertainty.
Once we develop a list of target prospects we need to prepare – including doing research and
mapping out a battle plan.
Doing research can be a tough decision for a number of reasons.
Firstly, for many salespeople, it’s counterintuitive – you get an appointment, you make your
presentation. Why do research? You can find out everything important from the prospect,
right?

Research the prospect, finding out the nature of their business and ideally the problems they
face which we can solve. Today, it’s a hanging offense to not look at the prospect’s web site,
their LinkedIn listings and other similar online sources of information.
Generally, it is desirable to deepen your research through a library’s private subscription
data bases. Here you can access information not generally available on the Internet. It is often a
hanging offense to omit critical information from your preparation, information readily available
from your library.
When you show up unprepared, it can be like going to that first registration at 8:45 a.m.
That college freshman learned a strong lesson more than 40 years ago, which served him
well through life and through a career as a salesperson.

Secondly, there is the risk/reward ratio to consider. Doing research takes time away from
other selling and selling-related efforts – can the opportunity be worth the effort?

From time to time he forgot the first principle – such as going to the popular new movie
at the last moment and being rewarded with a front row seat. Fortunately, this experience
promptly put him back on the right path.

These ideas and the size of the opportunity need to be balanced against the gratitude
principle – are you showing gratitude for opportunity?

I can confirm the truth of this story – because I was the student who waited more than six
hours to register many years ago.

© Bombadil LLC 2015

Andy Gole has taught selling skills for 19 years. He started three businesses and has made approximately 4,000 sales calls, selling both B2B and B2C. He invented a selling process, Urgency Based Selling®, with which
he can typically help companies double their closing or conversion ratio. Learn more about Andy’s method at www.bombadilllc.com, at www.urgencybasedselling.net/entrepren.html or by calling him at 201.415.3447.

Your patients count on you
to keep them healthy.
Count on us for your financial health.
Recent transactions:
■ $24,000,000

■ $5,500,000

Financing for Working Capital,
Term & Capital Expenditure Line

Commercial Mortgage, Surgery Center
Term Debt Refinancing & Line of Credit

Leading National Radiology Group–
Central NJ

Surgery Center/Leading Infertility Clinic/
Real Estate Holding Co.–Northern NJ

■ $6,500,000

■ $9,600,000

Financing to Build & Construct
a “Virtual” Surgery Center

Financing for Working Capital,
Term & Commercial Mortgage

Joint Venture with Regional
Hospital–Northern NJ

Branded Pharmaceutical Company/
Real Estate Holding Co.–Southern NJ

At Provident Bank, we understand that healthcare businesses have unique banking needs.
Our local healthcare lenders customize lending solutions and provide fast financing for all
types of medical practices, partnerships and physician/dental/veterinary groups.
• Equipment financing / lines of credit
• Practice buy-in and buy-out loans

• 85% loan-to-value for commercial mortgages
• Ambulatory Surgical Center Financing

Call our commercial healthcare lender today!
John Bolich, SVP • john.bolich@providentnj.com • 973.656.2441

ProvidentNJ.com

87 branches in NJ & PA to serve you.
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Union County College offers Supply Chain Management training (Continued from page 1)
One in 10 New Jersey jobs is tied to the movement and storage of goods, according
to Doris Bresnowitz, marketing assistant for the UCC program. The United States is
expected to add 300,000 supply chain-related jobs in 10 years, Gaba added.
“Supply chain management is logistics,” Gaba said. “The shelves at your local retail store
do not get filled unless there is a strong supply chain.”
A successful supply chain takes into consideration the origin of the goods, as well as the
time it takes to manufacture and deliver them, she said. But a strong supply chain does
more than just fill local retailers’ shelves.
The region’s response to Superstorm Sandy was aided by supply chain professionals
securing and delivering the goods needed during the emergency, and the materials
required afterward to begin the recovery effort, she said. Responses worldwide to natural
and economic disasters also rely on well-developed supply chains, Gaba added.
That is why UCC recently introduced a new supply chain management training program
called the Leveraging, Integrating, Networking, Coordinating Supplies (LINCS) Supply
Chain Management program. It was developed with the state’s Department of Labor and
Workforce Development.
The goal of the program is to provide training and certifications in supply chain
management to qualified unemployed workers, displaced workers, the underemployed
and veterans, according to Gaba.
UCC had four of the training courses in operation in early June. Those programs
covered supply chain management principles and warehouse, customer service and
transportation operations, Gaba said.
The classes were offered on-site at a local fruit distribution company’s facility. The
business is a partner in UCC’s Industry-Business Institute.
The courses are designed to be held either at UCC’s Elizabeth campus or at the
employer’s facility. The cost of the training is covered by a grant.
IBA Half Page - 06-15.pdf 2 5/13/2015 12:33:18 PM

Each four-week course is 40 hours and can be organized to meet the scheduling needs

of the employees and their company, according to Gaba.
Courses are being prepared for introduction in September in the following study areas:
Demand planning; manufacturing and service operations; inventory management; and
supply management and procurement.
This is not training for unskilled jobs, Gaba emphasized. A successful supply
chain management program needs workers adept at inventory control, planning,
communications, scheduling and customer service, among other skills.
UCC partners with Rutgers University, which offers an undergraduate program in
supply chain management, Gaba said. Rutgers reported that 99 percent of the program’s
2010 graduates found employment at an average annual salary of $54,000.
UCC is part of the Northern Resiliency Consortium of seven community colleges in
New Jersey, New York, Massachusetts and Connecticut sharing a $23.5 million two-year
grant from the U.S. Department of Labor to develop training programs in partnerships
with local employers.
Passaic County Community College received $9 million as the consortium leader; Essex
County College, $2.75 million; and Union County College received $1.55 million.
The local funding was part of a national $474.5 million grant program that supported
190 projects at 183 community or county colleges focusing on job training for the
unemployed, veterans and displaced workers in advanced manufacturing, transportation
and health care, with an emphasis on information and environmental technologies,
according to the U.S. Labor Department.
In announcing the grants, U.S. Secretary of Education Arne Duncan said, “Community
colleges play a vital role in training Americans to meet the needs of employers today.
Businesses are looking for employees with the skills their companies need to stay
competitive.”
For more information about the LINCS SCM Program, call 908-965-6001 or email scmlincs@ucc.edu. For more information about Union County College, go to www.ucc.edu.
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How to Answer the Dreaded “Got a Minute?”
By Edward G. Brown
Got a minute?

The fact is, unless you are a great rarity today, you not only don’t have a minute but you have a deficit of
minutes. There is work unfinished on your desk. You have personal aspirations of all kinds that you never
find time for and obligations you barely find time for. You’re already stretched for time, so no, you don’t
have a minute.
Yet when almost anybody asks, “Got a minute?” you automatically answer, “Sure, how can I help?”
How do you stop doing that?
1. Name the problem
As they say in all the therapy circles, if you can’t name it, you can’t fix it. Here’s the name: It’s not a
minute – it’s an interruption. A minute freely chosen and freely given is innocuous but interruptions are
thieving little intrusions that spoil our lives because of all the havoc and frustration they trail behind them.
There’s the interruption that throws you off task. There’s loss of momentum due to the work
stoppage. There’s the time wasted reassembling your thoughts and resources. There’s frustration at
having to rebuild them, which dissipates the energy that work thrives on. There is the distress and fatigue
of having to make up for time lost. All these things can cause errors and the need to do the task over again,
which, of course, takes even more time.
2. Recognize the cause
Why do you say yes when inside you’re going, “God grant me patience, how will I get everything done?”
Because you’re afraid – not shaking in your boots afraid, but you have fears. If it’s your boss, you’re afraid
he or she will think you’re not responsive to any needs but your own or you can’t handle your workload. If
it’s a customer, you’re afraid they’ll take their business elsewhere. If it’s your colleagues, you’re afraid you
won’t sound like a team player.
3. Know your facts
Facts are mother’s milk to good decisions. If you have a budget with X dollars a month to spend on
eating out then there’s no agonizing over should we or shouldn’t we. The dollars tell you yes or no; no
argument, no drama.
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You need the same facts about your time. You need to have a solid, waking awareness of your Critical
Few – that handful of things that are so important that leaving them undone will cause serious problems.
That means separating them from your Minor Many – that long list of things that should not but often
distract us from our Critical Few.
4. Don’t say “no”
That seems like unnecessary advice. You’ve already rejected “no” because you don’t want to sound like a
selfish jerk. But the opposite of “yes” doesn’t have to be “no.”
“I would like to give you my full attention. May I let you know when I can do that?” Some version of
those words needs to be custom-tailored to every got-a-minute interrupter, or “Time Bandit,” on your list
– customers, boss, colleagues, family and friends.
They let your interrupter know that his or her best interests aren’t served any better than yours are by
this interruption. Most of all, they keep you from sounding like that selfish jerk you dread sounding like.
Scripting your negotiation and rehearsing its delivery, tailored for each of your main “Time Bandits,” will
banish any remaining fear.
5. Make it a gift
Even though you can’t give your time on the spot, you do have a valuable gift to offer your “Time
Bandit”: your full concentration and interest at a time of mutual convenience. In this day and age, when it
seems like all parties to every transaction are only about half-there – the other half distracted by devices,
alerts, the pressure of work undone and the dismal prospect of ever catching up – it’s no small thing to
offer your would-be Time Bandit your full attention to his or her needs. When you say, “I want to take care
of that for you and when I do, I want to be focused so that it will have the excellent quality both you and I
expect,” they will not only be mollified about your current unavailability, they will be gratified, which is what
you want. And you get to keep your “minute.”
Edward G. Brown is the author of “The Time Bandit Solution: Recovering Stolen Time You Never Knew You Had”
and co-founder of Cohen Brown Management Group. For more information, please visit, www.timebanditsolution.
com and connect with him on Twitter, @EdwardGBrown.
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JobPath offers veterans path to employment
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(Continued from page 1)

The traditional formula for finding a job has been to earn a degree in a specialized field
through hours of education, then navigate through the limited job openings listed on
online boards and local resources until finding the one that matches the degree. JobPath
changes that equation for veterans.

Another advantage is that the web site is accessible anywhere in the world, which
enables active military personnel to begin their transition to civilian life while still in
uniform. They have the opportunity to train for jobs while they are deployed, reducing the
time from their return home from deployment to finding their civilian employment.

When a veteran wants to find a civilian job on yourjobpath.com, they can enter their
particular military career specialty in the advanced Military Career Translator, browse
through the jobs available with companies committed to hiring veterans and get the
training they need to qualify for the job they want most with just the touch of a button.

“If a veteran in Iraq has a laptop and, let’s say, PSE&G has put a training program in
place, that gets him closer to where they want to be,” Gabel explained. “If they can
complete an exam and certification online, when they come home they are that much
closer to achieving their goal.”

Veterans are be able to search the countless jobs available matching their particular
Military Occupational Specialty (MOS) and connect with the position in which they are
interested. A list of qualifications the job requires is shown, including degrees and/or
certificates.

Employers also can access youjobpath.com to find qualified candidates for jobs they
have available.

If the veteran does not have those specifications, they can click on the “Start Training”
link and they will be taken to an online training program designed by the company that will
give them the skills they need for the position. The training/education data base has more
than 200 selections, according to Gabel.

“Thirty percent of the veterans from Iraq and Afghanistan are unemployed,” Fanous
said. “There are too many families and lives falling apart because of unemployment. This is
a way to solve it.”
Gabel has had preliminary discussions with many companies about using the JobPath
program to recruit veterans for jobs, including Beacon Industrial Services.

Lela Klajman and her partner, Jim Wright, are the owners of Beacon, located in
Once they have completed all the necessary training, the veteran will have the complete
Hainesport, an industrial cleaning company that provides on-site specialty cleaning services
skill set the hiring company is looking for in its prospective employees.
for heavy-duty equipment and mechanical systems in the food, pharmaceutical and
The user-friendly web site was designed with the veteran in mind, according to Fanous. entertainment venues.
Because military terminology does not always translate easily, JobPath automatically
“Anyone with a building eventually needs some of the services we provide,” Klajman
translates MOS nomenclature into real-world job descriptions. That makes it easier
said.
for a vet to match his/her military job skills and experience with the marketplace when
Wright is a Vietnam veteran and the company already employs two veterans – and
searching for a job.
wants to hire more. They intend to use the JobPath web site to find good job candidates.
Jack Pace, a Marine veteran who served three tours in Iraq between 2001-2009, helped
“What attracts us to veterans is they have a strong work ethic and confidence and a ‘can
Fanous fine tune the translation program. Pace got his job as a gas mechanic with Public
Service Electric & Gas six years ago with help from Fanous and the GI Go Fund.

(Continued on page 10)

Tomorrow’s Producers Are Today’s Hires.
Today’s Producers Are Tomorrow’s Pioneers.
Let’s Work Together!
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Inside Views

What’s better; feeling good or doing good?

It’s pretty easy to be a progressive. All you have to do is say, “We
(meaning the government) should do something about this.”
Immediately endorphins are released in your brain and you get this
great feeling. You have helped. You think you have done good and that
makes you feel good.
Unfortunately, reality is different. There is a big difference between
Jim Coyle
feeling good and doing good. Changing things is hard work. And it is
usually good to think the problem through before jumping into a solution that does more harm
than good. The opposite of good, after all, is good intentions.
The progressive notion of a dramatic increase in the minimum wage is a case in point. A
nationwide movement is calling for the minimum wage to be increased to $15 per hour in order
to guarantee everyone a living wage. It’s an easy idea which makes the proponents feel noble,
and it doesn’t even have to come out of their pockets.
Here’s why it’s a bad idea.
First and foremost, if you want to help a certain group of people you should endeavor to limit
your help to that group. There are lots of people with young children who cannot make enough
at the present minimum wage to survive. They need help.
However, there are a lot more people who make minimum wage who do not need help.
Remember, most people who are paid minimum wage are young people who work part time
and live at home with their middle class parents. Sure, they would love to make $15 an hour but
they are not supporting families. They are working for pocket money and for experience.
A better way to help is to use the earned income credit so you can actually target families who
need to make ends meet. Giving a 16-year-old more money so he can buy a faster car is probably
not what the progressive is thinking but it is where most of the help they are proposing will end
up going.
The second reason raising the minimum wage is not such a great idea is because it also ends
up hurting a lot of people, including those it is intended to help.
Keep in mind what kind of businesses employ minimum wage employees. We usually fall into
the fantasy that it is big businesses who are abusing minimum wage earners. If only the greedy
Wal-Marts and McDonalds would pay more, people’s lives would be better, right?
Again, the reality is that most of the people earning minimum wage are employed by small
businesses. Restaurants, landscapers and small retail businesses usually pay minimum wage. It’s
not like their businesses are making tons of money. Often the business owner is making not much
more than minimum wage himself. Raising the cost of employees is going to hurt the business.
A higher minimum wage also hurts consumers because they end up paying more. If your local
child care operation has to pay more, it is going to charge more. Since many of the customers
of the businesses are themselves not rich, it can end up raising the costs for those who can least
afford it.
Finally, it hurts the workers. The more expensive a worker, the fewer of them that will be
hired. And technology is relentlessly replacing jobs and the more expensive the job, the quicker
there will be a technology solution to cut cost. A bank president recently told me he expects
there will be no bank tellers in the next 15 years. These low paid but very good entry level jobs
are disappearing because technology is cheaper and more reliable.
So the next time you really want to help someone out, do so. Do it directly and personally.
Leave a bigger tip at the restaurant or slip the sales girl a tenner. It will really make their day.

Copyright James Coyle 2014
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Capitol Securities Management, Inc. has announced that Rich
Callaghan has joined the firm in its Florham Park office. He will
be serving as the managing director of portfolio investments and
will be a shareholder of Capitol’s parent company. Callaghan, a
certified financial planner, specializes in developing, implementing
and monitoring customized portfolios for his clients designed to
meet their specific investment goals. He is a graduate of Seton Hall
University with a bachelor of science degree in civil engineering and a
master of business administration degree in finance.
_______________________________

The Provident Bank Foundation recently provided
Youth Consultation Services with a $3,500 community
grant to support the kitchen renovations at the YCS Laurie
Haven Group Home in Linden. The renovations will
consist of new flooring, new cabinets and countertops,
along with additional kitchen components to make it a
warm and welcoming area for the children who live in the
home.
As part of National Volunteer Month in April, employees
of The Provident Bank and Beacon Trust spent a day at
the NJ Veterans Memorial Home at Menlo Park in Edison
talking with residents, serving them coffee and playing
games. Bank employees also donated collected items
needed for the residents, such as personal care items and
clothing.

Michael Petrucci, vice
president/area manager,
Provident Bank, presents
Richard Mingoia, president/
CEO, YCS, with a community
grant check in the amount of
$3,500 from The Provident
Bank Foundation.

Ten teams of Provident employees also participated
in the Big Brothers Big Sisters of Monmouth/Middlesex
counties’ Bowl for Kids Sake bowling event. Employee
efforts to raise more than $9,400 went toward one-to-one mentoring programs.
_______________________________

The drive to support people with disabilities and at-risk youth at Community Access
Unlimited (CAU) got a great boost last month when 65 golfers joined the agency at
its annual golf outing, helping to raise more than $48,000. CAU is a statewide nonprofit
providing support programs and services to more than 6,000 adults with disabilities as
well as youth served under the Department of Children and Families (DCF). Reception
sponsors included Valley National Bank, employees of which teach financial literacy to
CAU members.
CAU also recently hosted the 2015 Union County Nonprofit Consortium Networking
Conference, held in Mountainside. More than 130 members of Union County nonprofits
and government learned how they can be “Doing Good Better.” The day-long conference
featured a panel discussion led by three executive directors of county nonprofits, CAU,
CONTACT We Care and the YWCA of Union County.
In addition, CAU executive director Sid Blanchard has been named a NJBIZ Healthcare
Heroes finalist in the Education Hero-Individual category. The Healthcare Heroes Awards
program honors individuals and organizations that are making a significant impact on the
quality of healthcare in
New Jersey.
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Mohamed Jalloh,
chairman of the
Union County
Board of Chosen
Freeholders,
addresses the
2015 Union County
Nonprofit Consortium
Networking
Conference.
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Where the Chamber Stands...
Here they go again
Democrats in the state Legislature, led by Senate President Stephen Sweeney, are
playing the same old song by yet again proposing a so-called millionaire’s tax in an
effort to help fund New Jersey’s underfunded pension plan.
This will be the fifth time the Democrats have tried to get such a tax increase
through Gov. Christie’s office and their prospects are not any better now than they
were before. This is just more political pandering by the Democrats to the electorate
that keeps them in office.
This latest proposal would raise the tax rate on income above $1 million from 8.97
percent to 10.75 percent. Because New Jersey’s tax code is progressive that means
filers with taxable incomes of greater than $1 million would continue to pay the 8.97
percent rate on income between $500,000 and $1 million and the higher rate on all
income above $1 million.
Sweeney claims this will raise $675 million next year, money that will be committed
to the state’s pension plan in an attempt to close the gap in the payment due to the
plan next year. Gov. Christie has chosen to commit $1.3 billion to the plan in the
coming fiscal year, or $1.57 billion less than is due under the pension reform law
passed in 2011.

Attending the 2015 Golf Outing of Community Access Unlimited (CAU) were
Debbie Dreher (center left), CAU development director; Mwaura Muroki (left)
and Mary Ann Beltz of Valley National Bank, a reception sponsor; and Mark
Sulpizio, principal at Innovative Benefits Planning, also a reception sponsor.

_______________________________

The state’s legal right to short the plan and, in fact, the very constitutionality of the
law was a question decided by the state Supreme Court last week. Yet that debate
is irrelevant to the question of whether or not a millionaire’s tax is good or bad for
New Jersey. It is bad.

Union County College recently appointed three new
deans. Elise Donovan has been named to the newly created
administrative position of dean of Humanities, Liesl Jones
becomes the dean of the newly created STEM Division and
Lester Sandres Rapalo is the new dean of Social Sciences/
Business.
A senior professor of English at Union County College,
Donovan has served in a number of teaching and administrative
roles throughout her 23-year career at the college. Jones’
administrative experience includes her
current role as department chair for
the Biological Sciences Department at
Lehman College of the City University
of New York system. Sandres Rapalo
teaches middle-school and high-school
students at the Calhoun School in
New York City.

Rapalo

McMenamin

College President Margaret
McMenamin was re-elected to
serve a second three-year term as
a presidential representative of the
Northeast District for the National
Junior Collegiate Athletic Association.

Such a tax alone will not come close to filling the hole in the state’s pension plan,
which is underfunded by more than $80 billion. The state needs additional pension
reform that is fair to both current state workers and the wider residential and
business community. The current system is unsustainable and a small increase in
contributions through an additional tax on the so-called wealthy is not the answer.
In addition, the millionaire’s tax is not just a tax on the wealthy. It is an additional
tax on small business owners. Many small businesses, such as S corps and
partnerships, flow their business income through their personal taxes. Increasing
taxes on this important sector of New Jersey’s economy threatens the financial well
being of the very businesses that employ the greatest number of workers.

Donovan

An additional tax increase also undermines New Jersey’s fragile recovery. Our
state already has the sixth highest income tax in the nation but when the overall
tax burden is considered New Jersey comes in as the third or fourth highest taxed
state in the nation. Businesses look long and hard at a state’s tax environment when
considering whether to stay in or relocate to a state and New Jersey already is
unattractive to businesses. Making it less so simply drives away jobs.
Finally, New Jersey needs its wealthy taxpayers. The top 1 percent of earners in
New Jersey pay 49 percent of the taxes. There are 17,000 households making $1
million or more yet the state is losing its wealthy. New Jersey slipped from second to
third in the nation in millionaire households per capita, according to a recent study
by Phoenix Marketing International. The state’s high tax rate contributed to the
migration out of the state by millionaires, according to the report.

Jones

Assemblyman Jamel Holley (D-20) recently visited the
college’s Academic Learning Centers. Holley has recently been
appointed to the Assembly’s Higher Education Committee.
The Learning Centers uses peer tutors, high-achieving Union
County College students or recent graduates who earn workstudy pay to provide tutoring assistance on all three college
campuses for any student asking for help. Over the past year,
the centers’ peer tutors provided more than 50,000 instruction
sessions across all disciplines,
mostly in math.

Similarly, a report issued last year by Morristown-based Regent Atlantic wealth
management firm titled “Exodus on the Parkway” claimed that this “tax-migration”
began in 2004 when the last permanent millionaire’s tax was enacted. The report
found that New Jersey’s millionaires were departing the state for Pennsylvania and
Florida.
New Jersey’s financial situation is not pretty and certainly it can be argued the
governor has abandoned his obligation to work to improve things by instead focusing
his attentions on his presidential aspirations. Yet a politically popular attack on the
state’s small businesses and highest taxpayers that is more political showmanship than
real governance is not the answer, either.

_______________________________
Atlantic Health System recently received a number of honors. Overlook Medical
Center was awarded the 2015 Greenhealth Partner for Change Award and the Making
Medicine Mercury-Free Award by Practice Greenhealth, the nation’s leading health care
community that empowers its members to increase their efficiencies and environmental

Rather than working toward passing a bad tax that is destined to face a veto, the
Democrats in the Legislature should be working with their Republican colleagues
and the governor to find real solutions to our financial problems, including pension
reform, fixing the all but insolvent Transportation Trust Fund and job creation.

(Continued on page 10)
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Gateway Chamber Inside Connection Directory
Attorneys
Abdou Law Offices,LLC.
124 Westfield Avenue, Clark, NJ 07066
Phone: Tamer (Tom) Abdou, Esq., (732) 540-8840
Fax: (732) 540-8842 www.abdoulaw.com/
Abdou Law Offices ensures business and individual
clients personalized attention expected at a small firm
with the skills and competence of a large law firm.
Genova Burns LLC
494 Broad Street, Newark, NJ 07102
Phone: Brian W. Kronick, Esq., (973) 533-0777
Fax: (973) 533-1112 www.genovaburns.com
Law firm with over 70 attorneys with offices in Newark,
Red Bank, Camden, New York City, and Philadelphia;
represents many of the region’s premier companies and business interests.

Auto Glass Repair & Replacement Service
Novus Glass
87 Sagamore Dr. New Providence, NJ 07974
Phone: Alex Rodriguez (908) 477-1752
Fax: (908) 379-8760
www.novusautoglass-nj.com
Novus Auto Glass offers Windshield Repair &
Auto Glass Replacement for any window on your vehicle.
Our Mobile Service Center Come to you for Free.

Banking/Financial
Northfield Bank
(See our ad on page 10)
581 Main Street, Suite 810, Woodbridge, NJ 07095
Phone: Angie Tsirkas, (732) 499-7200
Fax: (732) 636-1014 www.eNorthfield.com
Full-service commercial bank providing better business
banking solutions to customers in New Jersey, Staten Island and Brooklyn.
Provident Bank
(See our ad on page 2)
1139 Raritan Road, Clark, NJ
Phone: Paula Palermo, (732) 499-0800
Fax: (866) 898-5210 www.ProvidentNJ.com
The Provident Bank emphasizes personal service and
commitment in attending to the financial needs of businesses,
individuals and families in northern and central New Jersey.
TD Bank 		
Martin Melilli, Union & Essex Regions
Phone: (888) 751-9000
www.tdbank.com
TD Bank, America’s Most Convenient Bank, is one of the
10 largest banks in the U.S., providing more than 7.4 million customers with a full
range of retail, small business and commercial banking products and services at
more than 1,250 convenient locations throughout the Northeast. Follow TD Bank
on Twitter at www.twitter.com/TDBank_US or visit www.tdbank.com.

Certified Public Accountants & Consultants

Energy
Supreme Energy Inc. 		
532 Freeman Street, Orange NJ 07050
Phone: Dominic Valli, (973) 678-1800
Fax: (973) 672-0148
www.supremeenergyinc.com
Supreme Energy Inc. offers the best in full service energy services including
“GREEN” solar energy options. From oil to natural gas and electric,
maintenance to installation, commercial to residential- we do it all! Call or
click now to find out how you can start saving on your energy bill today!

Renaissance Newark Airport Hotel
1000 Spring Street, Elizabeth, New Jersey 07201
Phone: (908) 436-4600
Fax: (908) 436-4610
www.RenaissanceNewarkAirport.com
Contemporary hotel for both business and leisure
travel with free shuttle service to and from Newark
Airport. More than 17,000 square feet of meeting space.

Industrial Products, Services, Solutions
Financial Services & Investments
R Seelaus & Co Wealth Management Group
25 DeForest Ave, Summit, NJ 07901
Phone: Richard C. Callaghan, Jr. CFP®, (800) 922 0584 x 3025
Fax: (908) 273 5845
www.rseelaus.com rcallaghan@rseelaus.com
Integrated Investments by Investment Expert’s.
Full service broker dealer which been in business
for 30 years.

In Control, LLC
PO Box 356, Millington, NJ 07946
Phone: Kevin Ravaioli (908) 212-3078
Fax: (908) 604-8422
www.incontrolusa.com
Business Description: We provide safety inspections using bar code
technology for meeting compliance requirements, asset management and
data migration services and more. See our website for details.

Moving and Storage
Flexible-Stay Accommodations
AVE by Korman Communities 		
1070 Morris Avenue, Union NJ 07083
Phone: Jason Gershon, (908) 379-9539
www.aveliving.com
AVE specializes in flexible-stay accommodations.
Our furnished suites and unfurnished rental residences are the ideal housing
solution for business travelers, those in transition, or anyone who desires
carefree living. AVE’s amenities and services are unparalleled.

Health Insurer
AmeriHealth New Jersey
259 Prospect Plains Rd, Bld, M, Cranbury, NJ 08512
Phone: 609) 662-2400
Fax: (609) 662-2360
www.amerihealthnj.com
AmeriHealth New Jersey is dedicated to enabling the
people of New Jersey to improve their health and well-being
while providing them access to affordable, quality care.

Flatbush Moving Van Company
830 E. Elizabeth Avenue, Linden, NJ 07036
Phone: John Liantonio, (908) 925-8500
Fax: (908) 925-8100
www.flatbushmoving.com
Since 1922, Flatbush Moving Van Company has
been the preferred mover of choice in New York
and New Jersey, providing quality moving and storage needs.

Office Furniture and Planning
KAD Associates
498 Inman Ave, Suite 201, Colonia, NJ 07067
Phone: Michael Blumenau, (732) 943-2192
Fax: (732) 943-2194
www.KAD-Associates.com
KAD Associates is a provider of Business Furniture
Services and Corporate Space Planning. We take an integrative approach to
each project ensuring successful completion and adherence to budgetary and
time requirements.

Recreation/Sports
Hospital/Healthcare
NJ Sharing Network
(See our ad on page 9)
691 Central Avenue, New Providence, NJ 07974
Phone: Elisse E Glennon (908) 516-5400		
www.NJSharingNetwork.org
NJ Sharing Network is a non-profit, federally
designated organization responsible for the recovery
and placement of donated organs and tissue for the
nearly 5,000 New Jersey residents in need of life-saving transplants.

Mountainside Indoor Tennis
1191 US Highway 22 East, Mountainside, NJ 07092
Phone: Georgia Aquila, (908) 232-0310
Seasonal indoor tennis facility open to the public seven days
a week beginning September to May. Six heated courts,
large viewing lounge, lessons, clinics and stringer on site.

Safety Products Distributor

O’Connor Davies, LLP
(See our ad on page 10)
20 Commerce Drive, Suite 301, Cranford, NJ 07016
Robert Wood Johnson
Phone: Joseph A. Fazio, (908) 272-6200
University Hospital Rahway
Fax: (908) 272-2416
865 Stone Street, Rahway, NJ 07065
www.odpkf.com
Phone: Kirk C. Tice (732) 381-4200		
With offices in Cranford and Paramus, New Jersey, and five locations in
www.rwjuhr.com
New York and Connecticut, we provide a full range of accounting,
taxDavies,
andLLP
O’Connor
Robert Wood Johnson University Hospital
Commerce Drive, Suite 301, Cranford, NJ 07016
management advisory services to businesses and individuals. 20
T: 908.272.6200 | F: 908.272.2416Rahway is an acute care hospital with a mobile
www.odpkf.com
intensive care unit, extensive rehabilitation services, a joint replacement
center, and a rehabilitation unit.
Charter Transportation

Select Safety Sales LLC
1145 Maurice Avenue, Clark, NJ 07066
Phone: Matthew Kane, (866) 864-3495		
Fax: (732) 381-4365
www.selectsafetysales.com
Distributor of safety products which include First Aid
Supplies, Fire Safety Products, Personal Protective Equipment,
Eyewash Stations and Portable Handwash Stations.

Villani Bus Company
811 E. Linden Avenue, Linden, NJ 07036
Phone: Courtney Villani, (908) 862-3333
Fax: (908) 474-8058 www.villanibus.com
Villani Bus Company is a family owned and
operated school and charter bus company providing reliable transportation
locally and over the road for over 93 years

Maffey’s Security Group
1172 E. Grand St., Elizabeth, NJ 07201
Phone: Edward Maffey, (908) 351-1172
www.maffeys.com
Maffey’s Security Group is a full-service master locksmith,
safe and vault company providing access control, intrusion and surveillance
systems to all of New Jersey and beyond.

Trinitas Regional Medical Center
(See our ad on page 11)
225 Williamson Street, Elizabeth, NJ 07202
Phone: President & CEO: Gary S. Horan, FACHE (908) 994-5000		
Fax: (908) 994-5799
www.TrinitasRMC.org
A full-service medical center offering quality care in cancer,
cardiac, renal, sleep disorders, wound healing, diabetes,
maternal/child health, psychiatry, women’s and senior care.

Transportation

Education
Union County College
(See our ad on back cover)
1033 Springfield Avenue, Cranford, NJ 07016
Phone: Ellen Dotto, (908) 709-7501		
Fax: (908) 709-0527
www.ucc.edu
Union County College is a public comprehensive
community college providing quality, affordable, accessible
educational programs that serve the greater Union County region.

Security

Hotels
Newark Liberty Int’l Airport Marriott
1 Hotel Road, Newark, NJ 07114
Phone: (973) 623-0006
Fax: (973) 623-7618
www.newarkairportmarriott.com
The only hotel located on the airport premises
boasting 591 guest rooms and 13,000 square feet of banquet space.

FedEx Corporation		
630-640 Dowd Avenue, Elizabeth, NJ 07201
Phone: Michael Scerbo, (908) 282-5515
Provides customers and businesses worldwide with
a broad portfolio of transportation, e-commerce and
business services. Offers integrated business applications through our
operating companies under the respected FedEx brand.
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NJ Sharing Network is committed to saving and enhancing lives through the
miracle of organ and tissue donation and transplantation.
Funds raised by the NJ Sharing Network Foundation support donor families,
research, and education about organ and tissue donation and transplantation.

17 TH ANNUAL GOLF CLASSIC
OCTOBER 5, 2015
BALTUSROL GOLF CLUB, SPRINGFIELD, NJ
Home of the 2016 PGA Championship
Presented by

Join us for an unforgettable day at one of the country’s premier private golf clubs. The day includes brunch, cocktail and
awards reception and our tricky tray and silent auction. Fabulous prizes will be awarded in the different golf categories.

For more information visit
www.NJSharingNetwork.org/Golf
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Inside Look (Continued from page 7)
stewardship while improving patient safety and care through tools, best practices and
knowledge. Morristown Medical Center was named among an elite group of hospitals
throughout the nation for excellence in U.S. News & World Report’s new Best Hospitals
for Common Care list. And Chilton Medical Center has received the American Heart
Association/American Stroke Association’s Get With The Guidelines®-Stroke Gold Plus
Quality Achievement Award with Target: StrokeSM Honor Roll Elite.
_______________________________
Berkeley College recently hosted its second annual National Security Forum, titled
“Critical to Our National Security: A Forum on Information Sharing for Public Healthcare
Sector Preparedness and Response.” The forum, co-sponsored by Hackensack University
Medical Center and held at the John Theurer Cancer Center in Hackensack, brought
together more than 150 business and health care leaders to cultivate discussion among
local, state and federal law enforcement and national security professionals and public and
private sector health organizations.
For the second consecutive year, Berkeley has been ranked among the Best Online
Bachelor’s Programs for Veterans by U.S. News & World Report. Berkeley College was one
of 10 colleges in New York and one of two in New Jersey to receive the distinction.
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JobPath offers veterans path
to employment (Continued from page 5)
do’ attitude that we find is not readily available in the general population,” Klajman said.
“They show up for work, they want to work and they’re used to being part of a team.”
Klajman and Wright have suggested to Gabel that some of the specific Occupational
Safety and Health Administration training they require for their employees be added to
the JobPath data base.
“A candidate could go on the site and complete their training,” Wright said. “That really
helps them to hit the ground running.”
A recently enacted federal law also offers a compelling reason to hire veterans,
according to Fanous.
The Department of Labor Office of Federal Contract Compliance requires all federal
contractors with contracts in excess of $100,000 to adopt hiring benchmarks for veterans
based on the national percentage of veterans in the workforce. The number currently is
7.2 percent.

_______________________________
The Irish Business Association this month will be honoring two local business people
and one local business at its Seventh Annual Awards Dinner, to be held Thursday, June 25,
at the Westwood in Garwood. Brian Reilly, senior account executive at Centric Benefits
Consulting, is being honored as Man of the Year. Kathleen Connelly, a partner in the law
firm Lindabury, McCormick, Estabrook & Cooper, is being honored as Woman of the
Year. Scomage Information Services, Inc., a provider of software development, system
integration and computer support services to small and mid-sized businesses in the New
Jersey/New York metropolitan area, is being honored as Business of the Year.
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_______________________________
Two AmeriHealth New Jersey associates have been named Healthcare Hero Finalists by
NJBIZ in the Volunteer Hero of the Year award category. Koreana Iman-Sample, product
manager, and Regina Reid, provider partnership associate, were recognized for the
countless hours of service they have given to the Ronald McDonald House for more than
a decade. The Healthcare Heroes Awards program honors individuals and organizations
that are making a significant impact on the quality of health care in New Jersey.

contact Joanne Vero at 732-303-9377

Your
Gateway
to Business...
Your
Gateway
to Business...
Giovanni Lavorato

Edward J. Gunther, Jr.

egunther@centricbenefits.com

President

P 908-738-2003 direct
F 908-665-1139
219 South Street
New Providence, NJ 07974
www.centricbenefits.com

(908) 862-0020

1700 W. Elizabeth Avenue, Linden, NJ 07036
www.amiciristorante.com

Attorney at Law
jestabrook@lindabury.com

Gateway to
Business...

Angie Tsirkas

Vice President
Business Development Officer
1410 St. Georges Avenue
Avenel, NJ 07001
(732) 499-7200 ext. 1536
atsirkas@eNorthfield.com

JAMES K. ESTABROOK

53 CARDINAL DRIVE
P.O. BOX 2369
WESTFIELD, NJ 07091
TEL (908) 233-6800 x2358
FAX (908) 518-2760
www.lindabury.com

O’Connor Davies, LLP
20 Commerce Drive, Suite 301, Cranford, NJ 07016
T: 908.272.6200 | F: 908.272.2416

www.odpkf.com

to place your
business card in the
“Gateway to Business” section,
call 732-303-9377
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Administrative Services Building, First Floor
210 Williamson Street • Elizabeth, NJ 07202
Tel: (908)

A Complete Medical Resource for Employers
• 24-Hour Coverage for all
Worker’s Compensation
Illnesses & Injuries

• Pharmacy Services

• Minimum Wait

• Acute Care

• Physical Examinations &
Medical Surveillance

• Prevention & Regulatory
Compliance

• Drug & Alcohol Testing

• Employer Support

• Physical/Occupational Therapy

To learn more about

Occupational Medicine
at Trinitas Regional Medical Center

call us at (908) 994-5368.
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994-5368

NEW at Union County College

Supply Chain
Management
Training Program
More than 1 in 10 jobs in New Jersey is
involved in Supply Chain Management
(SCM). This practical and relevant training
will prepare you for an entry to mid-level
job or to expand a career in SCM.
Courses are offered in:
✔ Supply Chain Management Principles
✔ Warehousing Operations
✔ Customer Service Operations
✔ Transportation Operations
✔ Demand Planning
✔ Manufacturing & Service Operations
✔ Inventory Management
✔ Supply Management & Procurement
Take 1 or all 8 courses. Certification and job
placement assistance is available upon successful
completion of this training program.

For further
information on
this or other training
programs, call
908-965-6001
or email
scm-lincs@ucc.edu

LINCS (Leveraging, Integrating, Networking, Coordinating Supplies) is a
national consortium of 12 colleges, including Union County College.
LINCS is funded by a TAACCCT (Trade Adjustment Assistance Community College Career Training) grant program awarded by the U.S.
Department of Labor’s Employment and Training Administration.

Union County College does not discriminate on the basis of race, color, national origin, sex, age or disability.

