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Jobs are waiting in energy for the educated and trained
By Rod Hirsch

Jobs in the energy sector are abundant, offering opportunity, growth and upward
mobility for those who possess the required aptitude, a grasp of basic computer
skills and a willingness to learn and take advantage of company-sponsored training
programs.

“We’ve seen a lot of success with military hiring programs over the last two years,”
said Neil Spracklen, operations manager for Bayway Refinery Phillips 66 in Linden.
“Veterans comprise 25 percent of our hourly hires. They bring with them technical
skills that we’re looking for and dedication and solid core values.”

Whether it’s bending conduit or pulling wire, installing solar energy panels on a
rooftop, reading electric and gas meters, welding pipelines, monitoring a computer
screen or designing and maintaining sophisticated software to operate a multi-state
gas transmission system, energy companies are eager to invest time and money to
help the right candidates secure a job and shape their career path.

(Continued on page 4)

“Take your pick – 2.4 million miles of pipelines across the country,” said Lori
Traweek, senior vice president and chief operating officer of the American Gas
Association (AGA). “Natural gas is being produced in 33 states. You’ve got jobs
pretty much in every state, every city in the country.
“Depending on what your interest is, if you want to be in Colorado working on
a pipeline through the Rocky Mountains, there is that possibility,” she continued.
“If you want to be in the city where you grew up, say Elizabeth, you can work for
Elizabethtown Gas and never leave New Jersey.
“There is tremendous opportunity, jobs in all 50 states, 1.5 million jobs supported
by natural gas with over 600,000 directly involved in exploration, production,
transmission and distribution. Natural gas is a great place to look for a job.”
An aging workforce also is increasing the demand for candidates who possess the
right skill set, according to industry officials.
“In general, everyone in the utility industry is staring at an aging workforce,” said
Brian MacLean, president of Elizabethtown Gas Company in New Jersey and Elkton
Gas in Maryland, subsidiaries of AGL Resources. “It’s a big issue. We’re losing a lot
of longtime, tenured employees who have information stored in their heads. Some
utilities are partnering with community colleges and other institutions to develop
customized programs for what’s needed from a utility worker.”
This also has created tremendous opportunity within the energy sector for
thousands of service members leaving the military each year. The AGA participates in
the Utility Industry Workforce Initiative, which looks to recruit and train members of
the military, veterans and spouses to work in the utility industry.
Veterans are finding jobs in other energy industries, as well.
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The energy sector offers jobs for those who have the correct education and training and are
willing to learn.

Union County College
filling employment needs
By Michael Daigle
In an uncertain state economy such as New Jersey’s, finding a new job or advancing at
work can require flexibility in developing necessary skills.
Accordingly, flexibility is also a key for institutions such as Union County College that
provide job support services and employment education, according to Lisa Hiscano,
director of continuing and professional education at UCC’s Industry Business Institute.
“More employees are seeking new skills to make themselves more valuable to their
employers,” she said.
The employment landscape is always changing and to meet the needs of workers
and employers alike the college is changing with it, both in its course offerings and
partnerships, Hiscano said.
UCC’s partners range from local high schools to the state Department of Labor
and Workforce Development and from small employers to national manufacturing
associations, she said.
Courses range from basic skills instruction – language and computer skills designed for
the unemployed – to a mix of career-focused continuing education programs that offer
(Continued on page 3)
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When selling, standards render selling impossible!
By Andy Gole

A decaying organization establishes unimportant standards and/
or credentials. Calcification of these ineffective methods displaces
innovation.
This is a death knell to effective new business development.
How could this happen? Why would a firm volitionally selfdestruct?
At one time the firm’s core values – the key component of
its replicable DNA – contained sufficient innovation to gain a
threshold and, subsequently, sustainable market share. Then the
Concept of the Corporation took hold.
Corporations get good at doing the predictable and goal displacement shifts the core
values accordingly. Managing the uncertainty inherent in business development generally
takes an entrepreneurial skill set. However, as long as the market is “in control,”
traditional management methods can prevail.
Once the market changes – the stable interregnum is overthrown – the need for the
entrepreneurial component re-emerges. Is the organization up to the task?

We’re local lenders with
financing that works for you.
As a business, you’re always looking for new ways to grow and
compete. At Provident Bank, our experienced team of lending
specialists is dedicated to helping you achieve these goals. We are
uniquely qualified to handle commercial loans of all sizes and types,
including lines of credit, term loans and acquisition financing, along
with asset-based lending options. And, since we make decisions
locally, we can process loans quicker and provide customized
lending solutions. That’s commitment you can count on.

Recent transactions:

$43,000,000

$32,000,000

Skilled Nursing Facility

College Student Housing/Retail

$13,000,000

$4,500,000

Owner Occupied Construction

Revolving Line of Credit

To learn how we can customize a solution for you, contact:
Rich Reisenauer, Executive Vice President 732.726.5514

It will require a warrior sales team focused on appropriate forward-looking metrics,
geared toward dealing with the uncertainty inherent in new business development.
Some examples will illustrate how suboptimal standards destroy selling.
1. Social selling vs. business selling
Social sellers make friends; business sellers make profitable customers. Making good
friends can be an effective strategy for holding onto and delighting existing customers. It is
typically ineffective for opening up new accounts, particularly when the prospect is happy
with the incumbent solution. If we extol social selling – something familiar and measurable
by expense accounts – we may doom business development.
2. Focus on credentials vs. behavior – the entrepreneurial way
It is easy to measure credentials – either you have a college degree or you don’t. In
some cases, it might actually be essential to have a master’s of business administration or
other higher degree. In many markets, the entrepreneurial “do or die” spirit swamps most
credentials. You might measure the entrepreneurial spirit by introductions and qualified
new business in the pipeline.
3. Activity vs. results
We can measure the raw number of sales calls, even the amount of new business in
the pipeline. What is typically needed is non-conventional, forward-looking metrics to
qualify the opportunity and reasonably project the future. Is the prospect acting in a way
consistent with a serious opportunity? Examples might
include visiting our factory or introducing us to other key
Join Andy for his next sales seminar:
decision-makers.
“Call me Back in 2 Week” –
4. Destroying the new business
The history of American business includes many
unfortunate stories of large corporations destroying
innovation and new business by the inappropriate
application of internal and reporting control systems
geared toward a large, stable business. The same
problems can occur in the realm of new business
development.

Now What?

October 29
7:30 a.m. – 10:00 a.m.
Holiday Inn – Clark
Register at:
www.gatewaychamber.com/Events

Be careful what you wish for. Business development can be a bit messy at times. If you
want a well ordered stable process, you may preclude business development.
© Bombadil LLC 2015

Andy Gole has taught selling skills for 19 years. He started three businesses and has made approximately
4,000 sales calls, selling both B2B and B2C. He invented a selling process, Urgency Based Selling®, with which
he can typically help companies double their closing or conversion ratio. Learn more about Andy’s method at
www.bombadilllc.com, at www.urgencybasedselling.net/entrepren.html or by calling him at 201.415.3447.

ProvidentNJ.com
16227prv_CL-NJ_5x105-REV.indd 1

7/14/15 4:15 PM
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Union County College filling employment needs (Continued from page 1)
students a chance to develop “transitional skills” and courses that result in a certificate or
degree, Hiscano said.

In 2013 the school had 11,969 total students, with 6,256 attending part-time and 5,713
registered as full-time students. The majority, 8,710, lived in Union County.

Basic skills courses also are offered to employers for their employees and can be
delivered on-site at the business, she said.

The largest age cohort – 4,245 students – was not the 18- to 20-year-old group but
rather those between the ages of 25 and 44. Many are professionals already working
seeking to enhance their skills or change career paths.

The college recently has partnered with Cisco Corp. to offer course work that drew
participants to an industry-recognized certificate program in computer networking.
Courses and training sessions are offered online, at UCC’s four campuses and at
employer locations.

Ian Kolchin of Cranford is one such professional taking advantage of UCC’s job-related
programs. He is half-way through a course load started in 2013 that will enable him to
take the certification exam to become a certified public accountant.

Among the broad trends in the college’s course offerings designed to meet current
employer needs, Hiscano highlighted the focus on professional development programs,
such as management skills, including time management; conflict resolution; logistics and
supply-chain management; and advanced computer training in such areas as fiber optics.
UCC’s career division offers 84 programs in this area.

Kolchin currently works in the accounts payable office at New York University and the
UCC courses build on that experience, he said.

In the area of health care and fitness, the college offers certificate programs in medical
coding, transcription and a range of medical skills, including nursing, physical therapy,
emergency medical technician and EKG technician, she said.

Kolchin is the second member of his family to follow this path. He said his father, John
Kolchin, augmented his master’s in business administration degree 20 years ago with CPAprep courses at UCC.

The college’s career division offers 21 health and fitness programs, 56 information
technology and software development courses, 42 programs in management and
corporate development and 18 programs for skilled trades.
Other key programs include the New Pathways to Teaching, a way to earn a teaching
certificate for professionals, and a variety of personal enrichment courses that can add to a
person’s employability, such as foreign languages and personal wellness, Hiscano said.
In addition, the college’s degree and certificate granting division offers 63 degree
courses of study, including accounting, business management, graphic and web design,
gaming design creation, event management, public administration and television and visual
arts. There also are 13 certificate programs, including dental assisting, practical nursing and
criminal justice.

“It takes dedication,” he said of working toward the long-term goal while working fulltime. But taking the classes at UCC’s Cranford Campus provides a convenient choice for
him, he said.

The state’s job growth has been struggling since 2008. Yet there is positive movement.
Job growth in the Newark-East Jersey area includes a 5.8 percent improvement in
transportation and warehousing payrolls. Over the last year, New Jersey’s private sector
generated 39,400 jobs, including 12,000 in education and health services; 11,300 in trade
and transportation; 6,200 in construction; and 4,900 in manufacturing, according to the
Department of Labor.
Meanwhile the top jobs needs listed in June by the labor department in the Union
County region include: software developers, 2,649 openings; 4,200 sales positions; 1,784
registered nurses; 1,463 financial services supervisors; and 1,185 computer systems
analysts.
UCC is working to help fill those openings with an array of job-centric programs.

NJ Sharing Network is committed to saving and enhancing lives through the
miracle of organ and tissue donation and transplantation.
Funds raised by the NJ Sharing Network Foundation support donor families,
research, and education about organ and tissue donation and transplantation.

Benedictine Academy

Educating and Empowering Young Women for 100 Years
Since 1915, the Academy has been preparing young women for college and for
life. Decades of our alumnae can be found making their unique marks in all fields:
business, education, government, healthcare, hospitality, manufacturing, the arts
and sciences, and more.

17 TH ANNUAL GOLF CLASSIC

BA offers today’s young women:

•
•
•
•

Faith and values based training, rigorous academics, sports and clubs
Grads attending Cornell, Fordham, Rutgers (School of Pharmacy), NYU, Villanova and more
21st Century learning in Science, Technology, Engineering, the Arts and Math
Electives in 3D Design and Printing, Literature of the Fantastic, Digital Photography
and Art, early college programs, music, swimming and lacrosse
• Service opportunities at this five-time National Jefferson Award Gold Medal high school
• Academic scholarships and tuition assistance

OCTOBER 5, 2015
BALTUSROL GOLF CLUB, SPRINGFIELD, NJ
Home of the 2016 PGA Championship
Presented by

Call Ms. Branco, Admissions Director,
at 908-352-0670 X 104
for more information.
840 North Broad Street, Elizabeth, NJ 07208
www.benedictineacad.org

Join us for an unforgettable day at one of the country’s premier private golf clubs. The day includes brunch, cocktail and
awards reception and our tricky tray and silent auction. Fabulous prizes will be awarded in the different golf categories.

For more information visit
www.NJSharingNetwork.org/Golf
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Jobs are waiting in energy for the educated and trained
The Center for Energy Workforce Development also sponsors a program for
veterans. Troops to Energy Jobs is a website that helps veterans match their military
training with jobs in the energy sector, identifying any additional education and
credentials needed.
More widely, the AGA provides $1 million in scholarships for college students
focused on fields related to energy at selected schools throughout the United States,
including Stevens Institute of Technology in Hoboken. Trade schools and community
colleges nationwide also offer comprehensive curriculums designed to meet the
needs of the energy industry.
But the real education begins once the job candidate becomes an employee.
“We’re investing a lot to get the most qualified people in the door,” MacLean said.
“They may spend their whole career here. We want to make sure we’re bringing
in the very best at the front end. (So) we invest a lot in the training of our people.
Everybody has technical training associated with their skill set. We probably invest a
minimum of two weeks training each year, ongoing.”
SolarCity, a nationwide solar power systems company, employs 12,500 and is
the nation’s largest and fastest growing solar power company, according to Lee
Keshishian, vice president, East Coast Regional Operations.
“We look at what skills you bring to the table and how fast a learner you are,”
Keshishian said.
The company looks for someone comfortable working outdoors in extreme
weather conditions and has a basic grounding in electricity. From Day One, new
employees are enrolled in SolarCity University, an in-house program that combines
online and classroom training.
“We bring all the employees in to get them the basics in the early stages of our
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(Continued from page 1)

hiring,” Keshishian said. “We do a lot of training because we have to.”
The curriculum is designed to help employees broaden their knowledge and
improve their skill sets as they advance from working on an installation crew, to crew
leader, installation lead or operations manager, he said.
SolarCity also provides a three-year technical and professional development
program for engineers.
“That’s been very successful for us,” Keshishian said. “It allows engineers to
contribute earlier and understand what opportunities are available for them. It covers
everything – safety, handling materials, technical details, operations, controlling
energy, certification.”
At Bayway Refinery/Phillips 66, the educational requirements for new employees
vary widely.
“We’re a diversified energy manufacturer and logistics company and we’re looking
at a very wide array of skill sets,” Spracklen said. “We have jobs that require high
school diplomas to Ph.Ds.
“On the professional side, a lot of our needs revolve around the STEM disciplines
– Science, Technology, Engineering, Mathematics – to operate efficiently and safely.
We’re a business. We need community relations, administrative support, financial,
legal, human resources, everything you’d expect of a large business and that all
requires basic computer skills.
“We make a huge investment in our people,” he added. “We have to. In this
business, it requires attention to detail, the right people doing the right things at the
right times. We take the time to select the right candidates and we invest in them
heavily.”
Inside Business Star Ledger September 2015 Issue_Layout 1 8/6/2015 8:25 AM
Page 1on page 10)
(Continued

Wizard Accounting Services
Accurate Affordable Accounting

Rosemary Rosencrans

(908) 278-9312
rosemary@wizardaccounting.com
http://www.wizardaccounting.com

Small business
bookkeeping
solutions
Quickbooks
training

Commitment.

We are inspired to achieve
the highest level of
performance in
everything we do.
BAYWAY
REFINERY
Linden, New Jersey
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SWITCH TO NATURAL GAS AND SAVE!
$2,438

Average annual home heating costs in NJ*

$2,126

$644

NATURAL GAS

HEATING OIL

PROPANE

SAVE ON YOUR HEATING COSTS!
Visit elizabethtowngas.com/switch to try our online home heating calculator to
see how much your home could save by switching! Or call 844.886.8488 to get
started right away.
@ETownGas
* Energy cost only, does not include equipment, installation or maintenance costs. Source: EIA 2014

© 2015 AGL Resources Inc. All rights reserved. ETG-13360

5

G

A

T

E

W

A

Y

		

Inside Views

What is the middle class and why is it yawning?

No matter the candidate, all you hear is bad news for the middle class.
They’re disappearing. They aren’t getting a fair shake. The deck is
stacked against them. The middle class cannot survive.
One would think with all this hysterical rhetoric the middle class
would be out on the streets protesting to save their privileged way of
life. But they’re not. The reason is that most people just don’t see their
Jim Coyle
life as that bad off.
Part of the problem is no one knows for sure what constitutes the middle class, although there
is actually a pretty standard definition. Economists have this tendency to divide the economy into
fifths, or quintiles, each containing 20 percent of the country’s households based on income.
So you get the top fifth as people making more than $104,000. This group is sometimes called
the upper class. The second fifth makes more than $65,000 and is sometimes called the upper
middle class. The third quintile, sometimes called the middle class, makes between $40,000 and
$65,000. The forth, sometimes called the lower middle class, makes between $20,000 and $40,000
while the final fifth makes below $20,000.
Much has been made by political leaders that median family income has not changed since the
1970s when adjusted for inflation. For those of you who don’t recall their high school statistics
class, median means the same number of households are above the median as are below. On its
face, this would seem to indicate that people in the 1970s were better off than today, or at least
the same.
But for those of us who were around in the 1970s, we have much easier lives today than we
did then. So why the disconnect?
Most of the disconnect relates to demographics. Since 1970 the average household size in the
United States has decreased by 20 percent, from 3.14 to 2.54. So even if the household is making
the same amount of money, dividing it up between fewer people makes you better off.
Second, few people are locked into a certain income for their entire life. Most of us do better
as we get older. So that median point is just a waypoint, while we may start out below it, as I
certainly did, as we get raises we pass to the other side.
Pass to the other side until we fall off the cliff. The baby boom generation, the biggest in history,
is retiring in droves and, in many ways, that is like falling off an income cliff. When you retire, your
income is reduced dramatically. You then go from one side of the median to the other side, even
though your accumulated wealth may mean a comfortable retirement.
Also, the measure of median income does not include government transfers, things such as
earned income credit, social security, Medicare and Medicaid. These have all raised the incomes
of lower-wage earners substantially since the 1970s.
But the biggest change to make us all richer has been the rise in technology and the steep decline
in its cost. Low-income families now have technology that has improved their lives tremendously
that wasn’t even available in the 1970s. It’s hard to get overly excited about how badly off you
are when you don’t feel bad off.
By definition, 60 percent of American households are middle class. But according to the Pew
Survey, nearly 90 percent of us identify as middle class. Some would say this is because we are
delusional or that those upper class folks making more than $104,000 are just lying to make
themselves feel better.
I think the reason so many of us self-identify as middle class is that we really hold the belief that
hard work and education will make us successful and keep us successful.

Copyright James Coyle 2014
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Applebee’s of Clark
Michelle Schmidt
732.381.1429 / www.applebees.com

Applebee’s opened the doors of a new location on July 20 in the Clark Commons Shopping
Complex in Clark. This Applebee’s is turning nearby students into local Clark celebrities. Clark
students can admire pictures of their friends displayed on the walls of the restaurant while they
dine. Visit Applebee’s soon to take advantage of the half-priced appetizers at the bar from 3:00
p.m. to 6:00 p.m.
_______________________________
Capitol Securities
Richard Callaghan, Jr.
906.300.0347 / www.capitolsecurities.om
Capitol Securities Management, Inc. is a privately owned regional brokerage and investment
firm that develops customized investment solutions. According to Richard Callaghan, Jr., “If you
can dream it, we’ll do it.” Callaghan is currently working on a 401(k) program with the Gateway
Regional Chamber of Commerce to offer members a low-cost retirement plan alternative. The
chamber will offer a Retirement Crisis Symposium November 10 from 8:00 a.m. to 12:00 p.m.
in the STEM Auditorium at Kean University. This event will include panel discussions focused
on the current issues surrounding the retirement crisis, in addition to information on the
chamber’s 401(k) program.
_______________________________
dressbarn
Faith Smith
732.829.0934
Dressbarn is a specialty chain featuring its own line of women’s casual, career and special
occasion apparel, in sizes 4-24. Focused on creating meaningful customer experiences through
fashion adventures, style solutions, relevant choices and personalized service, dressbarn is
committed to inspiring women to look and feel beautiful.
_______________________________
Hunrath Napolitano Quigley & Taylor LLC
Philip Hunrath
732.499.0707 / www.hnqtcpas.com
Hunrath Napolitano Quigley & Taylor LLC is a small accounting firm specializing in
accounting, auditing and tax preparation, in addition to other individualized services. Philip
Hunrath specializes in financially advising families with members who have eldercare needs.
Hunrath currently is the treasurer of the Lion’s Club in Springfield and has also served on the
board of the Alzheimer Association.
_______________________________
LA Fitness
Louis Pinto III
732.943.9008 / www.lafitness.com
On July 25 LA Fitness opened a new location in the Clark Commons Shopping Complex
in Clark. LA Fitness offers group fitness classes, an indoor heated lap pool, whirlpool spa and
saunas, racquetball, basketball and childcare. The welcoming atmosphere and wide range of
exercising activities draws members back week after week and keeps them engaged in their
workouts.
_______________________________
School of Rock
Art Lima
908.577.4473 / www.clark.schoolof rock.com
School of Rock music school inspires the world to rock on stage and in life. Students at
School of Rock play gigs on tour both nationally and internationally, allowing them to gain real
on-the-road experience. On August 1 School of Rock AllStars performed at Lollapalooza, a
music festival in Chicago. Don’t miss when Clark Mayor Sal Bonaccorso smashes the ceremonial
guitar on August 29 at the Clark School of Rock grand opening.
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Where the Chamber Stands...
One more impediment to hiring in New Jersey

Each year the Workforce Education Committee of the Gateway Regional Chamber
of Commerce give thousands of dollars in scholarships to graduating seniors from
Union County. The committee seeks to develop relationships between chamber member
businesses and education institutions in Union County that will foster a well-qualified future
work force and support the training and development of member employees. This year
19 recipients were honored at the 2015 Scholarship Reception held at Kean University.

No wonder New Jersey’s job growth ranks among the worst in the nation and our
unemployment remains a full percentage point above the national rate. The state
Legislature keeps making it more difficult for businesses to hire people.
Now they are at it again. Democrats in the Legislature are pushing a bill that would
prohibit businesses from running a credit check on prospective or existing employees
unless required to do so by law. The bill (S524/A2310) has passed the Senate and been
referred to the Assembly Labor Committee.
This would be one more roadblock for businesses looking to hire new employees.
Hirers already are prohibited from running criminal background checks on job applicants
unless required by law. Due to today’s litigious environment, references are a thing of the
past – businesses now do no more than confirm or deny someone’s previous employment
because they are afraid of being sued if they provide a negative review of a former
worker.
At least 10 states prohibit employers from checking an applicant’s credit history. In one
of these states, Connecticut, a cashier embezzled $10,000 from her employer. On the
other hand, in a state that allows credit checks an accounting firm considering hiring a
new partner found he was involved in a law suit with a liability of more than $1 million – a
liability he would have brought to the hiring firm.

This year’s scholarship recipients.

Proponents of the bill claim it is needed to protect prospective employees from
discrimination based on credit. But the federal Fair Credit Reporting Act already does this,
requiring an employer who rejects an applicant based on their credit background to notify
the applicant and advise them of their right to see the information being reported and
correct any inaccuracies.
Businesses seeking to hire new employees have needs to fill and are not looking for
reasons not to fill them. They simply want to protect themselves. Deloitte Consulting
reports that in 2014 U.S. companies increased talent acquisition spending by 7 percent to
nearly $4,000 per hire. With that kind of investment on the line certainly businesses have
every right to build the best picture of a job applicant.
Businesses do not use credit checks as a be-all and end-all when considering job
applicants. They use them as part of building a larger
picture of a potential employee.
Credit histories reveal a person’s

The Workforce Education Committee.

_______________________________
For the fourth consecutive year, Morristown Medical Center and Overlook
Medical Center, both part of Atlantic Health System, have been recognized with
the American College of Cardiology’s prestigious ACTION Registry-Get with the
Guidelines Platinum Performance Award for 2015. The Platinum Performance
Award, given this year to only 315 hospitals in the country, is the highest award
for this registry. Overlook’s Breast Center also recently received accreditation by
the National Accreditation Program for Breast Centers of the American College of
Surgeons. This is the highest form of clinical and quality care recognition for breast
centers in the United States.

level of responsibility… if they
are irresponsible in handling
their personal finances, does
a business really want them
handling their business affairs?

The Society of Human Resource Management
reports among businesses that initiate credit checks, 87
percent do so for positions with financial responsibility.
In addition, 33 percent wait until after an interview to
perform the check and 58 percent until after making a
contingent job offer.

Security and legal advisors counsel businesses
to use credit checks to paint a broader picture of an
applicant and to get a better sense of their history, not as the only measuring stick.

_______________________________

Suppose an applicant was out of work for a year through no fault of their own and
maxed out their credit cards in order to remain current with their mortgage or rent. Or
they or a loved one experienced an illness and ran up significant medical bills they are still
working to pay off. Businesses with job openings would recognize these as extenuating
circumstances and not a history of irresponsibility.

The PSEG Foundation has granted Stevens Institute of Technology $250,000 toward
the completion of the University’s Solar Decathlon entry, SURE HOUSE. The SURE
(SUstainable and REsilient) HOUSE is Stevens’ entry into the U.S. Department of Energy’s
Solar Decathlon competition and represents the schools’ vision of a sustainable and
resilient home for the areas at greatest risk during extreme weather.

On the other hand, suppose an employee was fully employed yet was shown to be a
spend-thrift who maxed out several credit cards and continually ran late on payments.
Would a business with $15 million in sales really want this person working as a cashier?
Do they not have the right to find this out?

_______________________________
Lindabury McCormick Estabrook & Cooper P.C. recently announced that Philip
G. Pizzuto has been appointed to its Litigation and ADR Practice.
He will concentrate his practice in the areas of complex litigation
and insurance coverage matters. Pizzuto holds a bachelor of arts in
philosophy from The City University of New York and received his
J.D. from Temple University School of Law.

Credit histories reveal a person’s level of responsibility. If they pay their bills on time or
work to overcome difficult times, that reveals something about them that is relevant to
hirers. Likewise, if they are irresponsible in handling their personal finances, why would a
business want them handling their business affairs?
Businesses invest time and money into seeking and considering new employees. They
have a right to create as full a picture of those applicants as they can to protect that
investment and their future. The New Jersey Legislature is seeking to take away one
more tool from that process – thereby once again impeding hiring. Bad job by them.

The firm also announced that shareholder Monica Vir has been
named a winner in the 2015 NJBIZ Forty Under 40 awards program.
The program honors men and women under the age of 40 who have
(Continued on page 9)
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Gateway Chamber Inside Connection Directory
Attorneys
Abdou Law Offices,LLC.
124 Westfield Avenue, Clark, NJ 07066
Phone: Tamer (Tom) Abdou, Esq., (732) 540-8840
Fax: (732) 540-8842 www.abdoulaw.com/
Abdou Law Offices ensures business and individual
clients personalized attention expected at a small firm
with the skills and competence of a large law firm.
Genova Burns LLC
494 Broad Street, Newark, NJ 07102
Phone: Brian W. Kronick, Esq., (973) 533-0777
Fax: (973) 533-1112 www.genovaburns.com
Law firm with over 70 attorneys with offices in Newark,
Red Bank, Camden, New York City, and Philadelphia;
represents many of the region’s premier companies and business interests.

Auto Glass Repair & Replacement Service
Novus Glass
87 Sagamore Dr. New Providence, NJ 07974
Phone: Alex Rodriguez (908) 477-1752
Fax: (908) 379-8760
www.novusautoglass-nj.com
Novus Auto Glass offers Windshield Repair &
Auto Glass Replacement for any window on your vehicle.
Our Mobile Service Center Come to you for Free.

Banking/Financial
Northfield Bank
(See our ads on page 9 and back cover)
581 Main Street, Suite 810, Woodbridge, NJ 07095
Phone: Angie Tsirkas, (732) 499-7200
Fax: (732) 636-1014 www.eNorthfield.com
Full-service commercial bank providing better business
banking solutions to customers in New Jersey, Staten Island and Brooklyn.
Provident Bank
(See our ad on page 2)
1139 Raritan Road, Clark, NJ
Phone: Paula Palermo, (732) 499-0800
Fax: (866) 898-5210 www.ProvidentNJ.com
The Provident Bank emphasizes personal service and
commitment in attending to the financial needs of businesses,
individuals and families in northern and central New Jersey.
TD Bank 		
Martin Melilli, Union & Essex Regions
Phone: (888) 751-9000
www.tdbank.com
TD Bank, America’s Most Convenient Bank, is one of the
10 largest banks in the U.S., providing more than 7.4 million customers with a full
range of retail, small business and commercial banking products and services at
more than 1,250 convenient locations throughout the Northeast. Follow TD Bank
on Twitter at www.twitter.com/TDBank_US or visit www.tdbank.com.

Certified Public Accountants & Consultants

Energy
Supreme Energy Inc. 		
532 Freeman Street, Orange NJ 07050
Phone: Dominic Valli, (973) 678-1800
Fax: (973) 672-0148
www.supremeenergyinc.com
Supreme Energy Inc. offers the best in full service energy services including
“GREEN” solar energy options. From oil to natural gas and electric,
maintenance to installation, commercial to residential- we do it all! Call or
click now to find out how you can start saving on your energy bill today!

Renaissance Newark Airport Hotel
1000 Spring Street, Elizabeth, New Jersey 07201
Phone: (908) 436-4600
Fax: (908) 436-4610
www.RenaissanceNewarkAirport.com
Contemporary hotel for both business and leisure
travel with free shuttle service to and from Newark
Airport. More than 17,000 square feet of meeting space.

Industrial Products, Services, Solutions
Financial Services & Investments
Capitol Securities
25 Hanover Rd., Building A, Suite 100, Florham Park, NJ 07932
Phone: Richard C. Callaghan, Jr. CFP®, (908) 300- 0347
callaghan@capitolsecurities.com
Capitol Securities assists clients in every aspect
of their financial lives. Through personalized
service we strive to help create financial stability
and security to provide financial independence.

In Control, LLC
PO Box 356, Millington, NJ 07946
Phone: Kevin Ravaioli (908) 212-3078
Fax: (908) 604-8422
www.incontrolusa.com
Business Description: We provide safety inspections using bar code
technology for meeting compliance requirements, asset management and
data migration services and more. See our website for details.

Moving and Storage
Flexible-Stay Accommodations
AVE by Korman Communities 		
1070 Morris Avenue, Union NJ 07083
Phone: Jason Gershon, (908) 379-9539
www.aveliving.com
AVE specializes in flexible-stay accommodations.
Our furnished suites and unfurnished rental residences are the ideal housing
solution for business travelers, those in transition, or anyone who desires
carefree living. AVE’s amenities and services are unparalleled.

Health Insurer
AmeriHealth New Jersey
259 Prospect Plains Rd, Bld, M, Cranbury, NJ 08512
Phone: 609) 662-2400
Fax: (609) 662-2360
www.amerihealthnj.com
AmeriHealth New Jersey is dedicated to enabling the
people of New Jersey to improve their health and well-being
while providing them access to affordable, quality care.

Flatbush Moving Van Company
830 E. Elizabeth Avenue, Linden, NJ 07036
Phone: John Liantonio, (908) 925-8500
Fax: (908) 925-8100
www.flatbushmoving.com
Since 1922, Flatbush Moving Van Company has
been the preferred mover of choice in New York
and New Jersey, providing quality moving and storage needs.

Office Furniture and Planning
KAD Associates
498 Inman Ave, Suite 201, Colonia, NJ 07067
Phone: Michael Blumenau, (732) 943-2192
Fax: (732) 943-2194
www.KAD-Associates.com
KAD Associates is a provider of Business Furniture
Services and Corporate Space Planning. We take an integrative approach to
each project ensuring successful completion and adherence to budgetary and
time requirements.

Recreation/Sports
Hospital/Healthcare
NJ Sharing Network
(See our ad on page 3)
691 Central Avenue, New Providence, NJ 07974
Phone: Elisse E Glennon (908) 516-5400		
www.NJSharingNetwork.org
NJ Sharing Network is a non-profit, federally
designated organization responsible for the recovery
and placement of donated organs and tissue for the
nearly 5,000 New Jersey residents in need of life-saving transplants.

Mountainside Indoor Tennis
1191 US Highway 22 East, Mountainside, NJ 07092
Phone: Georgia Aquila, (908) 232-0310
Seasonal indoor tennis facility open to the public seven days
a week beginning September to May. Six heated courts,
large viewing lounge, lessons, clinics and stringer on site.

Safety Products Distributor

O’Connor Davies, LLP
(See our ad on page 9)
20 Commerce Drive, Suite 301, Cranford, NJ 07016
Robert Wood Johnson
Phone: Joseph A. Fazio, (908) 272-6200
University Hospital Rahway
Fax: (908) 272-2416
865 Stone Street, Rahway, NJ 07065
www.odpkf.com
Phone: Kirk C. Tice (732) 381-4200		
With offices in Cranford and Paramus, New Jersey, and five locations in
www.rwjuhr.com
New York and Connecticut, we provide a full range of accounting,
taxDavies,
andLLP
O’Connor
Robert Wood Johnson University Hospital
Commerce Drive, Suite 301, Cranford, NJ 07016
management advisory services to businesses and individuals. 20
T: 908.272.6200 | F: 908.272.2416Rahway is an acute care hospital with a mobile
www.odpkf.com
intensive care unit, extensive rehabilitation services, a joint replacement
center, and a rehabilitation unit.
Charter Transportation

Select Safety Sales LLC
1145 Maurice Avenue, Clark, NJ 07066
Phone: Matthew Kane, (866) 864-3495		
Fax: (732) 381-4365
www.selectsafetysales.com
Distributor of safety products which include First Aid
Supplies, Fire Safety Products, Personal Protective Equipment,
Eyewash Stations and Portable Handwash Stations.

Villani Bus Company
811 E. Linden Avenue, Linden, NJ 07036
Phone: Courtney Villani, (908) 862-3333
Fax: (908) 474-8058 www.villanibus.com
Villani Bus Company is a family owned and
operated school and charter bus company providing reliable transportation
locally and over the road for over 93 years

Maffey’s Security Group
1172 E. Grand St., Elizabeth, NJ 07201
Phone: Edward Maffey, (908) 351-1172
www.maffeys.com
Maffey’s Security Group is a full-service master locksmith,
safe and vault company providing access control, intrusion and surveillance
systems to all of New Jersey and beyond.

Trinitas Regional Medical Center 		
225 Williamson Street, Elizabeth, NJ 07202
Phone: President & CEO: Gary S. Horan, FACHE (908) 994-5000		
Fax: (908) 994-5799
www.TrinitasRMC.org
A full-service medical center offering quality care in cancer,
cardiac, renal, sleep disorders, wound healing, diabetes,
maternal/child health, psychiatry, women’s and senior care.

Transportation

Education
Union County College
(See our ad on page 11)
1033 Springfield Avenue, Cranford, NJ 07016
Phone: Ellen Dotto, (908) 709-7501		
Fax: (908) 709-0527
www.ucc.edu
Union County College is a public comprehensive
community college providing quality, affordable, accessible
educational programs that serve the greater Union County region.

Security

Hotels
Newark Liberty Int’l Airport Marriott
1 Hotel Road, Newark, NJ 07114
Phone: (973) 623-0006
Fax: (973) 623-7618
www.newarkairportmarriott.com
The only hotel located on the airport premises
boasting 591 guest rooms and 13,000 square feet of banquet space.

FedEx Corporation		
630-640 Dowd Avenue, Elizabeth, NJ 07201
Phone: Michael Scerbo, (908) 282-5515
Provides customers and businesses worldwide with
a broad portfolio of transportation, e-commerce and
business services. Offers integrated business applications through our
operating companies under the respected FedEx brand.
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Inside Look (Continued from page 7)
been making headlines in their field and who share a commitment to business growth,
professional excellence and the community.
_______________________________
Infineum USA L.P. has been supporting the community throughout the summer. On
June 6 Infineum employees participated in the 2015 American Heart Walk at Oakridge
Park in Clark. The next day members of the Infineum community joined in the 5th Annual
NJ Sharing Network 5K, the organization’s main fundraising event each year in support of
saving lives through organ and tissue donations.

_______________________________
Last month’s winner for the best 30-second commercial among
attendees at the Warren Township Chamber of Commerce
was Sabina Arora from the training facility Trainer Joe’s (who
is posing with Arora). Each month the best presentation is
selected by last month’s winner.

Later that month Infineum employees participated in the 5th Annual Knights of
Columbus Tank Pull to show
their support for the Wounded
Warriors Project. Also in June,
Infineum friends and family
participated in the Junior
Achievement Bowl-A-Thon
which takes place every June
at Linden Lanes. In July 14
members of the Infineum team
donated their time to work on
a local Habitat for Humanity
project.
								

The Union County College Foundation recently welcomed five new community
leaders to serve on its board of trustees. Alan Haveson is the retired owner and operator
of Eastern Bearing. Patrick Scanlon is vice president commercial banking and director
of government relations at ConnectOne Bank. Michael Duffy is senior director, North
American Operation for Celgene. Deborah Enix-Ross is senior advisor, International
Dispute Resolution Group of Debevoise & Plimpton, LLP. Sandra Rice is senior vice
president, Eastern Region and National Recruitment for the Emma L. Bowen Foundation.

_______________________________

The Infineum team at a recent Habitat for Humanity project.

_______________________________
Seton Hall University recently added seven new members to its board of regents, one
of the university’s top governing bodies. Each new member will serve a three-year term.
The new members are: Ryan Duffy, first vice president and resident director – Wealth
Management Advisor for Merrill Lynch; James O’Brien, senior managing partner of Napier
Park Global Capital; Robert Sloan, AT&T vice president-public safety solutions; Sister
Margaret Stallmeyer, an advocate and judge in the marriage tribunal of the Diocese of
Covington, Ky.; John Swift, retired chief executive officer of Omnicom Health and Medical
Communications; Matthew Wright, founder and president of Disciplina Group LLC; and
Leo Zatta, chief financial officer of RD Legal Funding, LLC.

Community Access Unlimited (CAU) recently recognized
the achievements of several of its members with disabilities and
youth members, celebrating their accomplishments of goals
and strengthening of their independence. The agency honored
11 members with disabilities at its annual Performance Recognition Night, recognizing
their achievements of goals such as gaining full employment, getting their license, starting
college, moving into more independent living quarters or getting their own home, or
maximizing their time in the community. CAU
also recognized 19 of its youth members at
Youth Achievement Night for achievements
ranging from academics and budgeting to
recreation and most improved, as well as
nine additional members who graduated high
school and 17 who are employed.
Mary Kurnos and Maurice Stephens were
among those members of Community Access
Unlimited recognized at the agency’s 2015
Performance Recognition Night.

Your
Gateway
to Business...
Your
Gateway
to Business...
Giovanni Lavorato

(908) 862-0020

O’Connor Davies, LLP
20 Commerce Drive, Suite 301, Cranford, NJ 07016
T: 908.272.6200 | F: 908.272.2416

www.odpkf.com

Angie Tsirkas

Vice President
Business Development Officer
1410 St. Georges Avenue
Avenel, NJ 07001
(732) 499-7200 ext. 1536
atsirkas@eNorthfield.com

1700 W. Elizabeth Avenue, Linden, NJ 07036
www.amiciristorante.com

JAMES K. ESTABROOK
Attorney at Law
jestabrook@lindabury.com

53 CARDINAL DRIVE
P.O. BOX 2369
WESTFIELD, NJ 07091
TEL (908) 233-6800 x2358
FAX (908) 518-2760
www.lindabury.com

Gateway to Business...
to place your business card in the
“Gateway to Business” section, call 732-303-9377
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Jobs are waiting in energy for the
educated and trained (Continued from page 4)
Continuing education programs are a cornerstone of employment at Bayway.
“We require annual refresher training along with new skills and practices,”
Spracklen said. “As technology changes we put a very high value on continuous
training in this company and at this refinery.”

Join the…

Gateway Regional Chamber of Commerce
Enjoy the incomparable benefits…
Raise your company’s visibility through 175 events per year
Network with 1,200 members
Member discounts through our Affinity Program

Your membership makes you a member
of all our affiliated groups…
• Central Jersey Chamber of Commerce
• Clark Chamber of Commerce

In addition to the necessary skill sets and education background, Bayway Refinery/
Phillips 66 looks for people with old school core values, according to Spracklen.
“It’s woven in everything we do – safety, honor and commitment,” he said. “People
are our greatest resource, they’re critical to the success of our company. When we
start looking for people, those are the things that matter.”
Over all, the educational requirements for the energy sector have changed as
drastically as the technology that drives it.
Forty years ago Texaco and other energy companies drilled exploratory wells in the
Atlantic Ocean off the coast of New Jersey with spotty results. Were they to return
today, it would be a different story, according to Jake Rubin, a spokesman for the
AGA.
“Drilling a hole and hoping for the best is not the case anymore,” he said. “They
don’t drill wells if they don’t know what’s down there. Now they have X-ray
technology, seismic technology. They now have the ability to know exactly what they
are drilling into. The risk now is significantly less. Thirty years ago you could drill 10
wells and maybe find one that hit and you were in great shape. Today the probability
of success is much higher.”
As is the demand for educated and well trained employees.

• Warren Township Chamber of Commerce
• Gateway Association of Businesswomen
• Irish Business Association
• Kenilworth Chamber of Commerce
• Linden Chamber of Commerce
• Roselle Park Chamber of Commerce
• Route 22 Chamber of Commerce
• Somerset Hills Business Network
• Union County Chamber of Commerce
• Workforce Education Committee

We stay busy to keep you busy
To learn more visit

• More than 16,000 sq. ft. of flexible meeting space
• 102 Guest Rooms & Suites, including PURE Rooms
• Complimentary Hot Breakfast Buffet
• 24-Hour Business Center & Fitness Center
• Catering Facility, Restaurant & Pub

Call: 908-696-2315 or Visit: OldeMillInn.com
225 Route 202, Basking Ridge NJ
Conveniently
located off I-287,
Exit 30B

www.gatewaychamber.com
Or call 908.352.0900

Weddings • Corporate Meetings & Events
Social Gatherings • Exceptional Cuisine
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NEW at Union County College

Supply Chain
Management
Training Program
More than 1 in 10 jobs in New Jersey is
involved in Supply Chain Management
(SCM). This practical and relevant training
will prepare you for an entry to mid-level
job or to expand a career in SCM.
Courses are offered in:
✔ Supply Chain Management Principles
✔ Warehousing Operations
✔ Customer Service Operations
✔ Transportation Operations
✔ Demand Planning
✔ Manufacturing & Service Operations
✔ Inventory Management
✔ Supply Management & Procurement
Take 1 or all 8 courses. Certification and job
placement assistance is available upon successful
completion of this training program.

For further
information on
this or other training
programs, call
908-965-6001
or email
scm-lincs@ucc.edu

LINCS (Leveraging, Integrating, Networking, Coordinating Supplies) is a
national consortium of 12 colleges, including Union County College.
LINCS is funded by a TAACCCT (Trade Adjustment Assistance Community College Career Training) grant program awarded by the U.S.
Department of Labor’s Employment and Training Administration.

Union County College does not discriminate on the basis of race, color, national origin, sex, age or disability.
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Doesn’t your business have better
things to do with its money than pay
unnecessary bank fees?
We think so. That’s why unlike all those other banks, our business checking doesn’t charge
those sneaky per check or monthly account analysis fees. And we didn’t stop there. We also
offer businesses free online cash management and online bill pay. Small business loans with
fast, local decision-making. And a host of other banking services all created to help your
business grow. At Northfield Bank, we figured the less you spend on bank fees, the more you
can spend on your business.
Contact Angie Tsirkas at 732.499.7200

Equal Credit Opportunity

eNorthfield.com/Business

