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How healthy is Union County?
By Rod Hirsch
A national health care study that surveyed counties throughout the United States
ranks Union County ninth overall within New Jersey, when measured against several
key health categories.

“It makes sense to have a sense of what communities can focus on such that we can all be
leveraging the highest opportunities to improve health,” Ducas said.
“The rankings are helpful, a tool that helps people better understand that good health is
about more than just access to a doctor. Good health happens where we work, learn, play. It’s
also about jobs, income, access to exercise opportunities, healthy foods and other things.
“The methodology includes behaviors, smoking, eating, seeking clinical care, as well as
graduation rates, poverty rates, unemployment,” she continued. “It’s very multi-faceted and
provides a common platform, an annual snapshot for multiple stakeholders, a common source
to pinpoint opportunities and possible solutions.”
The findings of the collaborative study are designed to help communities, businesses, school
districts, health care organizations and other stakeholders implement solutions to make it
easier for people to be healthy in their homes, schools, workplaces and neighborhoods,
according to Stephanie Johnson, associate researcher and community coach at the Wisconsin
Population Health Institute.
“Where we live matters to our health,” she explained.
• Health Outcomes – length and quality of life. “This tells us the result of what we
have been doing for many, many years, a picture of today’s health,” she said. Union
County ranks ninth.
• Health Factors – things that influence length and quality of life. “Those things we
need to be working on now to improve health outcomes in the future,” Johnson
added. Union County ranks 11th.
Has the sixth highest rate of uninsured in New Jersey;
Has the second highest percentage of severe housing problems;
Ranks ninth in the Health Behaviors category, which tracks tobacco use,
excessive drinking, obesity and other areas;
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• Ranks 13th in the Social & Economic Factors category, which tracks
		 unemployment, single-parent residences, violent crime, graduation rates from
		 high school and college and other areas;
(Continued on page 5)

Women gain in importance in
business

Other study highlights show Union County:
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• Ranks 11th in the Clinical Care category, which tracks medical procedures, the
		 number of uninsured, primary care physicians and other areas;

The report focuses on two broad categories, according to Johnson:
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The RWJ Foundation envisions a future where everyone in the United States can live as
healthy a life as they can, according to Andrea Ducas, the foundation’s program officer.
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The Robert Wood Johnson (RWJ) Foundation, the nation’s largest health care philanthropy,
underwrites the cost of “County Health Rankings and Roadmaps,” conducted by the University
of Wisconsin Population Health Institute.
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By Michael Daigle
In 1963 women made up 38 percent of the U.S. workforce. By 2015 that number had
increased to 52 percent, according to the U.S. Department of Labor.
A

L

Women represent 50.8 percent of the 318 million American citizens, as well as 50.8
percent of New Jersey’s population of 8.9 million. In addition, women hold 57 percent of
U.S. bachelor’s degrees, 60 percent of master’s degrees and 51 percent of doctorates
To Jackie VanderBrug, senior vice president and investment strategist for U.S. Trust,
such data represents an inevitability that U.S. companies are increasingly acknowledging:
Women are coming to work and they have the education, training and drive for success that
strengthens their employers.
(Continued on page 3)
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Rescuing the non-compliant salesperson - A Trek in from the Wilderness

By Andy Gole
enabling the behavior.

Rescuing the Toxic Salesperson – a trek in
from the wilderness.
1. Why the Problem Exists
In general, managers are often
reluctant to challenge non-compliant
employees.This is especially so when the
employee is a relatively high-performing
salesperson.

A “command and control” approach probably will not be
productive – although it might set up the termination. If more than a
quick route to termination is sought, if the company wants to rescue
the salesperson, there are at least four components to consider:
1)		 A strong support and transformation plan, beginning with a
		 gap analysis and a plan for filling the gap.
1)		 A change leader skilled in transformation.
2)		 Top management’s willingness to go “all in” and make future non-compliance a
		 hanging offense – “We want you on the team, but you must be a team player.”
3)		 A reason for the toxic salesperson to put skin in the game – to be motivated.

For fear of losing the salesperson’s
customers, the organization makes a
Faustian bargain. Management “looks
the other way” at the corporate culture
indirections to ensure the sales person
is happy and the company retains the business. By allowing one or more toxic salespeople
to be “lone wolves,” all employees experience a diminished sense of corporate justice. This
exception undermines compliance throughout the organization.

The change process includes mandatory participation in seminars and one-to-one coaching.
The seminars show the “lost” salesperson how the rest of the team is doing in the program and
having success. The one-to-one coaching spurs the change process.
3. A Success Story
With the above elements in place, the toxic salesperson predictably started by resisting
the program, explaining how his market is unique. Over a period of months the shared team
experience started to have an impact. The change process began after top management had a
strong “heart-to-heart” talk with the salesperson.

The salesperson continues the toxic behavior either unaware of his/her impact or just not
caring.
2. A Solution
Most companies want to “save” their higher performing employees. The starting point is
perspective and attitude.
Consider this salesperson as someone lost in the wilderness, someone needing rescuing. If
the employee has exhibited this behavior for some time, the company bears responsibility for

The salesperson then started to become compliant. Small successes were acknowledged in
seminars every two weeks, leading to larger successes. The entire team reinforced the change
process. The salesperson will need continual reinforcement for some time but is on the right
path.
© Bombadil LLC 2015

Andy Gole has taught selling skills for 19 years. He started three businesses and has made approximately 4,000 sales calls, selling both B2B and B2C. He invented a selling process, Urgency Based Selling®, with which
he can typically help companies double their closing or conversion ratio. Learn more about Andy’s method at www.bombadilllc.com, at www.urgencybasedselling.net/entrepren.html or by calling him at 201.415.3447.

“I can get a free business
checking account plus unlimited

cash back

”
?

It’s easy with FREE BusinessAdvantage
Checking from Provident Bank.

SM

Provident’s BusinessAdvantage Checking rewards you with unlimited cash back on the
total amount of your signature-based debit card1 transactions. Use your card for purchases
or expenses like meals, travel, office supplies, insurance, lease payments and more.
■ FREE 1,000 transactions per month2
■ FREE Online Banking & Bill Payment3
■ No minimum balance requirements4
■ FREE, Instant-Issue Provident Business Debit MasterCard®

For more information, call 866.4NJ.BIZZ or visit ProvidentNJ.com • 87 branches in NJ & PA to serve you.

1 Cash Back rewards credited to your account will equal the total amount of eligible signature-based point-of-sale purchase transactions posted to and cleared through your Provident BusinessAdvantage Checking account each statement period multiplied by a factor of 0.25% (.0025). This Cash Back rewards factor is variable
and may change at our discretion. To be eligible, qualifying point-of-sale signature-based transactions must be posted to and cleared through your Provident BusinessAdvantage Checking account as of the last business day of the statement period. Cash Back rewards will be redeemed, deposited and available on the first
business day of the following statement period. 2 Free BusinessAdvantage Checking account includes 1,000 free transactions per statement period, with 12 statement periods per year. Free transactions include checks paid, deposited items, debits and credits. Fees will apply if the transaction limit is exceeded. 3 No minimum
account balance required, however, you must deposit a minimum of $50 to open this account. 4 Does not include Cash Management accounts and services. Ask for details.
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Women gain in importance in business (Continued from page 1)
VanderBrug and representatives from several New Jersey employers all said their companies
have established detailed policies and practices to find, attract and retain women employees.
For VanderBrug, there are three key reasons.
First, there is the “war for talent.” According to U.S labor data, in 1962 6.7 percent of
women had completed four or more years of college; by 2012 that percentage had risen to
30.6. Plus, as previously noted, today they hold more college degrees than men.

Women are coming to
work and they have the
education, training and drive
for success that strengthens
their employers.

Data supports the need for companies to develop such family-friendly policies. In 1962
54.4 of the U.S. female workforce was working mothers; in 2012 that percentage was 70.4,
according to the U.S. Department of Labor.
Family-related policies reflect the firm’s commitment to both male and female employees,
said Wilson-Brito, the mother of an infant son.
“They invested in me,” she said.

Second, companies with more women in top positions are
becoming more profitable and socially responsible.

At Trinitas Regional Medical Center, the workforce reflects the industry trends, according to
human resources representative Barbara Gates.

“Diverse boards make better decisions,” VanderBrug said.

“The health care industry workforce is more than 60 percent women,” Gates said. At
Trinitas, the workforce is approximately 60 percent women, as well.

Corporate boards with three or more women members
have a 53 percent higher return on investment than those with
fewer women, she said.
Third is the economic power woman hold – approximately
80 percent of consumer purchasing power, she said. In
addition, by 2020 women will control 50 percent of all private
wealth, she added.

There is a need to have a workforce that is “gender smart,” VanderBrug said.
According to Simone Wilson-Brito, a partner at the law firm McCarter & English in Newark,
another factor is that consumers and job applicants are demanding that companies reflect their
own sensibilities and groups. This is especially true of recent law school graduates – 50 percent
of whom are women -- who interview for openings, Wilson-Brito said.
“They visit the web sites which display a diverse workplace and management and then are
interviewed by a group that does not reflect that diversity,” she said.

Trinitas also is committed to providing advancement opportunities, she said. Seventy-five of
the hospital’s top 98 management posts are held by women.
At PSEG, the electric and natural gas utility, the efforts to identify, attract and train women
employees include outreach to girls in middle school, according to Sally Nadler, manager
of college relationship and diversity outreach. The utility’s outreach also includes women,
minorities, veterans and people with disabilities, she said.
“We are a technology company and need engineers and employees with technical skills,”
she said. “These are stable, well-paying jobs. This is a growing opportunity.”
The effort to reach out to middle school students taps into the attempt to interest young
woman in science and math education, Nadler said. The outreach to veterans seeks to find
former servicewomen with mechanical and technical skills to help replace an aging workforce.
The industry standard is that 20 to 28 percent of a utility’s workforce is women. Nadler says
PSEG seeks to exceed that.

It affects their choice of a workplace, Wilson-Brito said.
“They want to work at a place that looks like them,” she said.
At McCarter & English the effort to hire and hold women includes committees that directly
focus on women’s issues and an approach to the work-life balance needed for families, she said.

WorkingWorking
Our
Our
Right Role
Minds
Minds
Why Look
Evoke Evoke
New Ideas
New Ideas

In a professional that requires long hours, the hospital maintains policies, such as flexible
scheduling, to help employees manage their family lives, Gates said.

Women also hold key management positions, Nadler said, including the chief financial officer
Benedictine
Academy Quarter Page - 05-15.pdf 1 4/15/2015 9:57:38 AM
and the lead
engineer.

Right Hire
Why You
Benedictine Academy

Educating and Empowering Young Women for 100 Years
Since 1915, the Academy has been preparing young women for college and for life.
Decades of our alumnae can be found making their unique marks in all fields:
business, education, government, healthcare, hospitality, manufacturing, the arts
and sciences, and more.

Right Place
Why Act

BA offers today’s young women:

•
•
•
•

Faith and values
Prestigious college acceptances: Notre Dame, Princeton, Duke, NYU, RPI and more
21st Century learning in Science, Technology, Engineering and Math
Electives in 3D Design and Printing, Literature of the Fantastic, Digital Photography
and Art, early college programs, music, swimming and lacrosse
• Service opportunities at this four-time National Jefferson Award Gold Medal school
• Academic scholarships and tuition assistance

Jo-Rose Portfolio

Right Team Curator & Principal
www.capital-3staffing.com

Jo-Rose Portfolio
Right Team Curator & Principal
38 Chatham Road Suite 4
Short Hills, NJ 07078
201.919.8205
973.467.2800
www.capital-3staffing.com

Capital-3 Staffing Solutions LLC

Call Ms. Branco, Admissions Director,
at 908-352-0670 X 104
for more information.
840 North Broad Street, Elizabeth, NJ 07208
www.benedictineacad.org
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“Advanced

treatment
options,

close to home.”
Dr. Anthony Tonzola
Medical Director

Hear more from Dr. Tonzola at

RWJUHR.com
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5K WALK

SUNDAY, APRIL 12, 2015
Bergen Community College
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400 ParamusRRd,
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ANKS FO opens at 8:45am
Registration
TH
Presented by and in
cooperation with:

When you’re faced with
non-healing wounds, a
common problem with
diabetes, the Center
for Wound Healing &
Hyperbaric Medicine
has the expertise and
treatment options to help.

NOW OPEN

Center for Wound Healing
& Hyperbaric Medicine

5K WALK & USATF CERTIFIED RACE

SUNDAY, JUNE 7, 2015

NJ Sharing Network Headquarters
691 Central Ave, New Providence, NJ
Registration opens at 7:30am
Presenting sponsor:

In cooperation with:

Funds raised by the NJ Sharing Network Foundation support donor families,
research, and education about organ and tissue donation and transplantation.

• More than 16,000 sq. ft. of flexible meeting space
• 102 Guest Rooms & Suites, including PURE Rooms
• Complimentary Hot Breakfast Buffet
• 24-Hour Business Center & Fitness Center
• Catering Facility, Restaurant & Pub

Call: 908-696-2315 or Visit: OldeMillInn.com
225 Route 202, Basking Ridge NJ
Conveniently
located off I-287,
Exit 30B

GET BETTER. STAY BETTER.
865 Stone St., Rahway, NJ 07065 | 732.453.2915 | RWJUHR.com

Weddings • Corporate Meetings & Events
Social Gatherings • Exceptional Cuisine
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(Continued from page 1)

• Has the second highest food environment index – access to healthy food and
		 proximity to grocery stores and reliable food sources.
“That’s a good thing,” Johnson said.
The RWJ study and the issue of health is important to the business community because a
healthy workforce is a productive workforce, according to Jim Coyle, president of the Gateway
Regional Chamber of Commerce. The chamber is a staunch supporter of the annual survey,
working with companies to analyze the data and use it to come up with an action plan to
improve employees’ health, according to Coyle.
“The business community spends more on health care than anyone else,” Coyle said. “The
insurance they provide to employees costs about one trillion dollars a year. In addition, you
have to remember that Medicare Part A, the government’s largest health program, is half
financed by business and half by workers. That’s the Medicare tax we all have withheld from
our paycheck.
“Controlling that cost is critical to business operations,” he continued. “There is no topic
businesses talk more about or feel more strongly about than the rising cost of health care for
their employees.”
Michael Jordan, president, Labor and Strategic Accounts for MagnaCare Health Care
Network, agrees.
“Clearly, there is value to those things covered in the report, particularly looking at all of the
risk factors in the population,” he said. “One of the big problems you’re seeing these days in
relation to healthy populations is getting them in the boat with you. Clearly, companies design
programs to get members healthier but how do you get them in the boat with you rowing in
the right direction?”
Companies large and small are trying to do more to cut down on sick days and insurance
claims, according to Coyle.
“It’s important to help wake up people to things that are going well and badly,” he said.
“Businesses are becoming more cognizant of the wellness of their employees, especially the
large businesses. You see your larger corporations putting time and effort into encouraging
employees to stay well.
“Doing that makes good business sense. If people aren’t sick they’re more productive
workers. Time lost to illness runs around $600 billion a year,” he continued. “If employees are
healthy they are out less and more fully productive. But other than encouraging employees to

be more concerned about their health, there isn’t a lot businesses can do.”
However, beginning the education process about healthy lifestyles at a younger age has paid
dividends in Elizabeth.
“Once we become adults it’s hard to change behavior but with younger people we can,”
Coyle said.
Toward that end, seven years ago the Gateway Chamber joined with the U.S. Department of
Health and Human Services, the U.S. Army, Trinitas Regional Medical Center and the Elizabeth
Board of Education to introduce “Healthy Leap Into Summer,” a one-day program designed
to combat obesity, according to Coyle. Thousands of students in the Elizabeth School District
participated in screenings, exercise programs and other activities.
According to Coyle, school officials quickly realized that student health is important. The
school system joined the Alliance for a Healthy Generation, an initiative of the Bill, Hillary and
Chelsea Clinton Foundation, with the support of the RWJ Foundation.
Each of the 32 public schools in Elizabeth is enrolled in the program and competes each year
to be rated either a bronze, silver or gold school.
“The program has been extremely effective at changing the way the students and teachers
look at health,” Coyle said.
One indication of success is that a dance group from the Riley School in Elizabeth was invited
on the “Dr. Oz” television show two years ago to demonstrate their exercise/dance routine to
Dr. Oz and First Lady Michele Obama, according to Joe Przytula, Physical Education supervisor
for the Elizabeth Schools.
The Riley School is one of only two schools in New Jersey to achieve the prestigious Gold
Award from the Clinton Foundation. The other 31 schools in the district have achieved either
Bronze of Silver status, the only school district in New Jersey to boast 100 percent success,
according to Przytula.
Now in its sixth year, the Alliance for a Healthy Generation continues to pay dividends in
Elizabeth. The program requires schools to provide minimum levels of physical exercise for
students; follow strict dietary guidelines that require minimum levels of fruit and vegetables;
institute a faculty wellness program; and take other measures.
“Once we got it started, schools got real competitive with one another, trying to outdo the
other schools and not only with physical challenges but with other programs, too,” Przytula
said.
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Giovanni Lavorato

Edward J. Gunther, Jr.

egunther@centricbenefits.com

President

P 908-738-2003 direct
F 908-665-1139
219 South Street
New Providence, NJ 07974
www.centricbenefits.com

(908) 862-0020

1700 W. Elizabeth Avenue, Linden, NJ 07036
www.amiciristorante.com

Attorney at Law
jestabrook@lindabury.com
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Angie Tsirkas

Vice President
Business Development Officer
1410 St. Georges Avenue
Avenel, NJ 07001
(732) 499-7200 ext. 1536
atsirkas@eNorthfield.com

JAMES K. ESTABROOK

53 CARDINAL DRIVE
P.O. BOX 2369
WESTFIELD, NJ 07091
TEL (908) 233-6800 x2358
FAX (908) 518-2760
www.lindabury.com

O’Connor Davies, LLP
20 Commerce Drive, Suite 301, Cranford, NJ 07016
T: 908.272.6200 | F: 908.272.2416

www.odpkf.com

5

to place your
business card in the
“Gateway to Business” section,
call 732-303-9377

G

A

T

E

W

A

Y

		

Inside Views
If only I had known

Back in 2011, three years into the recession, it became clear that a
severe credit crunch was constraining the recovery. Small business
expansion always leads a recovery but banks, for a number of
reasons, had basically stopped small business lending.
No lending, no recovery.
Jim Coyle
The Gateway Chamber had a great idea. Why not put together
a lending fair, invite all the banks, the Federal Reserve, the U.S.
Treasury and a key member of the Senate Banking Committee, Bob Menendez, to attend?
Our plan was to get some of the more onerous provisions of the Dodd-Frank legislation
suspended, which together with a good deal of arm twisting might actually ease the
constipation of the banking sector and get some of the money flowing to small businesses.
We spent months working on this event, named Gateway to Business Finance. Senator
Menendez’s staff was a key player, bringing other government agencies to the table. There
was a lot of excitement and enthusiasm. If we could get this working on a small scale, maybe
it would be done elsewhere and we could get some changes in the legislation and some
much needed business stimulation going.
As we neared the day of the event, suddenly the plug was pulled. Senator Menendez
decided not to support the effort of getting loans to small businesses going. No explanation
was given and his staff was as dumbfounded as we were.
If only I had known what it took to get the Senator engaged. We needed him to go to the
mat for small business. We needed him to work a solution.
And to think, all I needed to do was to get him a flight on a private airplane with some
Brazilian and Ukrainian models and we could have ended this recession years earlier. Who
knew?
Senator Menendez would like us to believe the services he provided to Dr. Salomon
Melgen were not out of the ordinary. He has said repeatedly that his office goes to bat for
businesses to make sure they are treated fairly by the bureaucracy. While that may be true
for a Florida ophthalmologist with his own jet who is also the biggest recipient of Medicare
reimbursements in the country, it is not true for small New Jersey businesses that need credit
relief.
Bob Menendez’s story is a sad one. Here is a smart, articulate man who has risen to the
highest levels of government. He has tremendous power, but rather than using it to help the
people back in New Jersey who elected him, he has focused his attention on the trapping
of power rather than the power itself.
I know a lot of successful people, some very successful. Thanks mainly to my wife’s hard
work, my family is also pretty successful. I do not know anyone, however, who sells their
soul for a ride in a private jet and a stay in a nice hotel.
Bob Menendez is not poor. U.S. Senators are paid $174,000 a year. However, when you
travel in the circles in which the (former) chairman of the Senate Foreign Relations Committee
use to travel, you quickly realize how little money you actually have.
That Bob Menendez would sell out for a nice hotel room and a couple stays in a luxury
villa may or may not be criminal. It is unquestionably dishonorable. Bob Menendez should
do all of us a favor and resign.
Copyright James Coyle 2014
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ACN INC
Mark Renda
908.246.7948 / www.mrenda.acndirect.com

ACN INC specializes in providing services with recurring monthly bills, such as home,
business and cell phone plans and home and business security, energy, computer support,
merchant services/credit card processing, television and Internet. They have partnered with
such providers as Sprint, Verizon, Fios, Dish, Direct TV and Anovia merchant services. ACN
donates to the Will Play for Food Foundation with every bill paid and is the largest corporate
donor to Ronald McDonald House. They provide competitive pricing and outstanding service.
_______________________________
Capital-3 Staffing Solutions LLC
Jo-Rose Portfolio
201.919.8205 / www.capital-3staffing.com
Capital-3 Staffing Solutions is a talent acquisition and talent management firm with a
driven lens toward people-first collaboration. They believe career mindfulness starts from a
comprehensive curriculum vitae of ground-up corporate and entrepreneurial roles, including
project and turnaround leadership within various industries. They analyze a company’s culture
and teamwork requirements to help clients find the right team member.
_______________________________
Lincoln Risk Management Corporation
Thomas Hudanish
732.814.7979
Lincoln Risk Management Corporation analyzes business risk and insurance needs for clients
by developing new programs, transferring existing programs and improving program services.
They adhere to Abe Lincoln’s belief that, “A good rule of thumb is to assume that everything
matters.” They are committed to excellence, intelligent planning and a focused effort.
_______________________________
Tri-State Advisory Group, LLC
Robert Giamboi
212.858.0093, ext. 101 / www.tristateadvisorygroup.com
Tri-State Advisory Group helps small to mid-sized businesses and commercial property
owners capture stimulus money through federal tax incentives and reduce and recover costs
associated with business expenses. Their motto is, “Your bottom line is our business.” All
services are contingecy-based. They review an organization for a fee, which is then incurred
only if they deliver results. Fees typically are a percentage of the savings realized.

The
Look...
TheInside
Inside
Look...

Capital-3 Staffing Solutions, a new member of the Workforce-Education
Committee of the Gateway Regional Chamber of Commerce, has announced
it will make a 10 percent contribution to the committee’s Scholarship Fund derived
from each placement fee earned to help the Gateway’s business community solidify
hiring decisions.
_______________________________
The Provident Bank recently announced that Michael A.
Petrucci has been named vice president and area manager for
the West Orange, South Orange and Newark branches.
The bank also recently participated in Read Across America
Day as bank employees read children’s books to pre-school
children at Clark Preschool, local YMCAs and at the Head
Start of Lehigh Valley. Employees also donated more than
200 children’s books to support the cause. In addition, bank
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Where the Chamber Stands...
Businesses should have more say in how healthy
are their employees

employees and those of Beacon Trust recently supported the American Heart
Association’s National Walking Day, a nationwide call to action for Americans to adopt
a healthy lifestyle.

An interesting dispute has arisen in New Jersey that opens a broader question about the
rights of businesses to expect employees to maintain their health.
As reported in NJ Spotlight, Honeywell last year informed employees they and their
families would be required to undergo biometric testing and a check for nicotine in their
blood. Refusal to participate would result in a $4,000 penalty, including $1,500 in lost
employer contributions to a health savings account and up to $2,500 in tobacco-use
penalties.
Honeywell’s plan has been challenged by the Equal Employment Opportunity
Commission. As explained by the NJ Spotlight piece, while the Affordable Care Act allows
employers to charge their workers more for insurance if they don’t take steps to improve
their health, the Americans with Disabilities Act prohibits employers from requiring
employees to take medical exams or reveal disabilities.
This dispute raises a greater question – how much should employers be able to require
their workers to take steps toward being healthy? We suggest the answer should be quite
a bit, or at least more than they can now. After all, businesses – and their employees
through benefits contributions – pay the majority of health insurance costs in this nation. Yet
businesses have little say over the behavior of their employees that might lead to increases
in those costs.
Healthy employees are good for business. Unhealthy employees are bad for business.
According to the Integrated Benefits Institute, which represents major U.S. employers
and business coalitions, poor health costs the U.S. economy $576 billion a year. Of that,
39 percent, or $227 billion, is due to lost productivity from employee absenteeism due
to illness or “presenteeism,” when employees are at work but illness keeps them from
performing at their best.
According to workforce solution company Circadian, unscheduled absenteeism
costs roughly $3,600 per year for each hourly worker and $2,650 each year for salaried
employees. The costs can be attributed to hard factors such as wages paid to absent
employees, high-cost replacement workers and administrative costs of managing
absenteeism, as well as soft factors such as poor quality of goods/services resulting from
overtime fatigue or understaffing, reduced productivity and poor morale among employees
who have to fill in or do extra work to cover absent coworkers.
So what can employers do to help keep their employees healthy?
Wellness programs are popular, particularly among larger employees. These programs
entail activities such as health education and coaching, weight management programs,
medical screenings, on-site fitness programs, healthy eating options and financial incentives,
such as gym membership reimbursement.
According to the Centers for Disease Control and Prevention, workplace wellness
programs enhance productivity, decrease employee absenteeism, lower insurance and
workers compensation costs and reduce recruiting and training costs associated with
replacement employees. Individual workers benefit, as well, such as through reduced costs
related to doctors visits and medications and enhanced job security through increased
productivity and attendance.
Yet workplace wellness programs are voluntary and unhealthy employees are free to not
participate and continue with their poor living habits – to the detriment of not only their
own health but also their employer’s bottom line and co-workers’ workload.
So should employers be able to place greater responsibilities on their employees to
participate in these programs and/or take better care of themselves? Employers are not only
able but in many cases mandated to require employees to adhere to safety standards and
procedures, both to protect the employee and to help the business avoid lost productivity
and fines. If an employee refuses to adhere to the safety requirements they can be
terminated.
So why cannot an employer require an overweight employee to lose weight or a smoker
to quit? The principal is the same – protect the employee from their own destructive
behavior and the company from the costs of absenteeism, reduced performance and/or the
cost of long-term medical treatments.
Certainly no business should be able to pry into the personal lives and lifestyles of its
employees. Employers do not expect to be able to mandate that employees follow a certain
diet or run five miles per day on a treadmill. Businesses do not want to become Big Brother
tracking the behavior of their employees and punishing them for bad actions.
Yet we know that obesity, smoking and hypertension lead to impaired health. Should
employers not be able to seek some type of behavioral adjustment from their employees on
such black and white issues?
Businesses are footing the bill for the lion share of health insurance costs in this nation.
They should have a greater say in what impacts those costs.

The bank also recently completed its “Committed to Share” sweepstakes to
give a financial boost to consumers and charities alike. Participants entered for a
chance to win one of three top cash prizes with a matching donation to a charity. In
addition, one winner was selected each day at random to receive a $100 Provident
Mastercard® Gift Card for themselves and a $100 donation to a charity of their
choice.

The Provident Bank Foundation recently provided the Matheny Medical and
Educational Center with a $5,000 grant (above) to support its Arts Access Program,
which enables individuals with disabilities to freely express themselves through the
arts. The foundation also provided Raritan Valley Habitat for Humanity with a $5,000
grant to support several assistant site supervisors who will work at two new building
sites in Franklin Township. Assistant site supervisors welcome, coach and mentor
hundreds of volunteers all year long.
_______________________________
Northfield Bank recently announced that Judy Calabrese has been promoted to
senior vice president and director of human resources. Calabrese joined Northfield
Bank in April of 2011 as assistant director of human resources and was promoted
to vice president in 2012. Prior to joining Northfield she served as director and HR
business partner at TIAA-CREF in New York City.
_______________________________
Union County College has announced that Inder Singh
has been named chief information officer. Singh will lead
information technology and communication systems over
three campuses while managing a $15 million technology
network. He earned a master’s in business administration
from Rensselaer Polytechnic
Institute, a certificate in computer
programming from Madurai, India,
and a bachelor’s degree in commerce
from Delhi University.
Dr. Patricia Castaldi, the college’s
director of Practical Nursing and
Allied Health and interim Dean of the college’s Plainfield campus,
has been named to the National League of Nursing Commission
(Continued on page 10)
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Gateway Chamber Inside Connection Directory
Attorneys
Abdou Law Offices,LLC.
124 Westfield Avenue, Clark, NJ 07066
Phone: Tamer (Tom) Abdou, Esq., (732) 540-8840
Fax: (732) 540-8842 www.abdoulaw.com/
Abdou Law Offices ensures business and individual
clients personalized attention expected at a small firm
with the skills and competence of a large law firm.
Genova Burns LLC
494 Broad Street, Newark, NJ 07102
Phone: Brian W. Kronick, Esq., (973) 533-0777
Fax: (973) 533-1112 www.genovaburns.com
Law firm with over 70 attorneys with offices in Newark,
Red Bank, Camden, New York City, and Philadelphia;
represents many of the region’s premier companies and business interests.

Auto Glass Repair & Replacement Service
Novus Glass
87 Sagamore Dr. New Providence, NJ 07974
Phone: Alex Rodriguez (908) 477-1752
Fax: (908) 379-8760
www.novusautoglass-nj.com
Novus Auto Glass offers Windshield Repair &
Auto Glass Replacement for any window on your vehicle.
Our Mobile Service Center Come to you for Free.

Banking/Financial
Northfield Bank
(See our ads on page 5 and back cover)
581 Main Street, Suite 810, Woodbridge, NJ 07095
Phone: Angie Tsirkas, (732) 499-7200
Fax: (732) 636-1014 www.eNorthfield.com
Full-service commercial bank providing better business
banking solutions to customers in New Jersey, Staten Island and Brooklyn.
Provident Bank
(See our ad on page 2)
1139 Raritan Road, Clark, NJ
Phone: Paula Palermo, (732) 499-0800
Fax: (866) 898-5210 www.ProvidentNJ.com
The Provident Bank emphasizes personal service and
commitment in attending to the financial needs of businesses,
individuals and families in northern and central New Jersey.
TD Bank 		
Martin Melilli, Union & Essex Regions
Phone: (888) 751-9000
www.tdbank.com
TD Bank, America’s Most Convenient Bank, is one of the
10 largest banks in the U.S., providing more than 7.4 million customers with a full
range of retail, small business and commercial banking products and services at
more than 1,250 convenient locations throughout the Northeast. Follow TD Bank
on Twitter at www.twitter.com/TDBank_US or visit www.tdbank.com.

Certified Public Accountants & Consultants

Energy
Supreme Energy Inc. 		
532 Freeman Street, Orange NJ 07050
Phone: Dominic Valli, (973) 678-1800
Fax: (973) 672-0148
www.supremeenergyinc.com
Supreme Energy Inc. offers the best in full service energy services including
“GREEN” solar energy options. From oil to natural gas and electric,
maintenance to installation, commercial to residential- we do it all! Call or
click now to find out how you can start saving on your energy bill today!

Renaissance Newark Airport Hotel
1000 Spring Street, Elizabeth, New Jersey 07201
Phone: (908) 436-4600
Fax: (908) 436-4610
www.RenaissanceNewarkAirport.com
Contemporary hotel for both business and leisure
travel with free shuttle service to and from Newark
Airport. More than 17,000 square feet of meeting space.

Industrial Products, Services, Solutions
Financial Services & Investments
R Seelaus & Co Wealth Management Group
25 DeForest Ave, Summit, NJ 07901
Phone: Richard C. Callaghan, Jr. CFP®, (800) 922 0584 x 3025
Fax: (908) 273 5845
www.rseelaus.com rcallaghan@rseelaus.com
Integrated Investments by Investment Expert’s.
Full service broker dealer which been in business
for 30 years.

In Control, LLC
PO Box 356, Millington, NJ 07946
Phone: Kevin Ravaioli (908) 212-3078
Fax: (908) 604-8422
www.incontrolusa.com
Business Description: We provide safety inspections using bar code
technology for meeting compliance requirements, asset management and
data migration services and more. See our website for details.

Moving and Storage
Flexible-Stay Accommodations
AVE by Korman Communities 		
1070 Morris Avenue, Union NJ 07083
Phone: PJ Larsen, (908) 372-7300
www.aveliving.com
AVE specializes in flexible-stay accommodations.
Our furnished suites and unfurnished rental residences are the ideal housing
solution for business travelers, those in transition, or anyone who desires
carefree living. AVE’s amenities and services are unparalleled.

Health Insurer
AmeriHealth New Jersey
259 Prospect Plains Rd, Bld, M, Cranbury, NJ 08512
Phone: Steve Carr (609) 662-2400
Fax: (609) 662-2360
www.amerihealthnj.com
AmeriHealth New Jersey is a statewide health insurer
focused exclusively on New Jersey, allowing us to focus on the needs, and
improving the health of, our New Jersey customers.

Flatbush Moving Van Company
830 E. Elizabeth Avenue, Linden, NJ 07036
Phone: John Liantonio, (908) 925-8500
Fax: (908) 925-8100
www.flatbushmoving.com
Since 1922, Flatbush Moving Van Company has
been the preferred mover of choice in New York
and New Jersey, providing quality moving and storage needs.

Office Furniture and Planning
KAD Associates
498 Inman Ave, Suite 201, Colonia, NJ 07067
Phone: Michael Blumenau, (732) 943-2192
Fax: (732) 943-2194
www.KAD-Associates.com
KAD Associates is a provider of Business Furniture
Services and Corporate Space Planning. We take an integrative approach to
each project ensuring successful completion and adherence to budgetary and
time requirements.

Recreation/Sports
Hospital/Healthcare
NJ Sharing Network
(See our ad on page 4)
691 Central Avenue, New Providence, NJ 07974
Phone: Elisse E Glennon (908) 516-5400		
www.NJSharingNetwork.org
NJ Sharing Network is a non-profit, federally
designated organization responsible for the recovery
and placement of donated organs and tissue for the
nearly 5,000 New Jersey residents in need of life-saving transplants.

Mountainside Indoor Tennis
1191 US Highway 22 East, Mountainside, NJ 07092
Phone: Georgia Aquila, (908) 232-0310
Seasonal indoor tennis facility open to the public seven days
a week beginning September to May. Six heated courts,
large viewing lounge, lessons, clinics and stringer on site.

Safety Products Distributor

O’Connor Davies, LLP
(See our ad on page 5)
20 Commerce Drive, Suite 301, Cranford, NJ 07016
Robert Wood Johnson
Phone: Joseph A. Fazio, (908) 272-6200
University Hospital Rahway
(See our ad on page 4)
Fax: (908) 272-2416
865 Stone Street, Rahway, NJ 07065
www.odpkf.com
Phone: Kirk C. Tice (732) 381-4200		
With offices in Cranford and Paramus, New Jersey, and five locations in
www.rwjuhr.com
New York and Connecticut, we provide a full range of accounting,
taxDavies,
andLLP
O’Connor
Robert Wood Johnson University Hospital
Commerce Drive, Suite 301, Cranford, NJ 07016
management advisory services to businesses and individuals. 20
T: 908.272.6200 | F: 908.272.2416Rahway is an acute care hospital with a mobile
www.odpkf.com
intensive care unit, extensive rehabilitation services, a joint replacement
center, and a rehabilitation unit.
Charter Transportation

Select Safety Sales LLC
1145 Maurice Avenue, Clark, NJ 07066
Phone: Matthew Kane, (866) 864-3495		
Fax: (732) 381-4365
www.selectsafetysales.com
Distributor of safety products which include First Aid
Supplies, Fire Safety Products, Personal Protective Equipment,
Eyewash Stations and Portable Handwash Stations.

Villani Bus Company
811 E. Linden Avenue, Linden, NJ 07036
Phone: Courtney Villani, (908) 862-3333
Fax: (908) 474-8058 www.villanibus.com
Villani Bus Company is a family owned and
operated school and charter bus company providing reliable transportation
locally and over the road for over 93 years

Maffey’s Security Group
1172 E. Grand St., Elizabeth, NJ 07201
Phone: Edward Maffey, (908) 351-1172
www.maffeys.com
Maffey’s Security Group is a full-service master locksmith,
safe and vault company providing access control, intrusion and surveillance
systems to all of New Jersey and beyond.

Trinitas Regional Medical Center
(See our ad on page 11)
225 Williamson Street, Elizabeth, NJ 07202
Phone: President & CEO: Gary S. Horan, FACHE (908) 994-5000		
Fax: (908) 994-5799
www.TrinitasRMC.org
A full-service medical center offering quality care in cancer,
cardiac, renal, sleep disorders, wound healing, diabetes,
maternal/child health, psychiatry, women’s and senior care.

Transportation

Education
Union County College 		
1033 Springfield Avenue, Cranford, NJ 07016
Phone: Ellen Dotto, (908) 709-7501		
Fax: (908) 709-0527
www.ucc.edu
Union County College is a public comprehensive
community college providing quality, affordable, accessible
educational programs that serve the greater Union County region.

Security

Hotels
Newark Liberty Int’l Airport Marriott
1 Hotel Road, Newark, NJ 07114
Phone: (973) 623-0006
Fax: (973) 623-7618
www.newarkairportmarriott.com
The only hotel located on the airport premises
boasting 591 guest rooms and 13,000 square feet of banquet space.

FedEx Corporation		
630-640 Dowd Avenue, Elizabeth, NJ 07201
Phone: Michael Scerbo, (908) 282-5515
Provides customers and businesses worldwide with
a broad portfolio of transportation, e-commerce and
business services. Offers integrated business applications through our
operating companies under the respected FedEx brand.
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Rising premiums and reduced benefits have employers seeking
healthy alternatives to conventional fully-insured health plans.
Self-insured health plans offer employers custom benefit plan
designs and manageable healthcare costs. Plans are available
for employers in New York and New Jersey.

877.624.6206
www.magnacare.com
www.blog.magnacare.com
www.facebook.com/magnacare
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Inside Look (Continued from page 7)
for Nursing Education Accreditation board of commissioners. The commission
promotes excellence and integrity in nursing education through an accreditation
process that respects the diversity of program mission, curricula, students and faculty.
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Union County College also has entered into an articulation agreement with John
Cabot University, a private, accredited American liberal arts university located in
Rome, Italy. The agreement provides seamless transfer for Union County College
associate-degree graduates to the university.
_______________________________
Berkeley College has announced that Sharon Goldstein, campus operating officer of
Berkeley College Online, has been elected to a three-year term as a member of the
board of directors of the United States Distance Learning
Association (USDLA). Berkeley College was one of the first
colleges in the United States to receive certification by the
USDLA.
In addition, Commerce and Industry Association of New
Jersey recently named Berkeley College a Champion of
Good Works for a medical mission to Ecuador that benefited
Healing the Children New Jersey. The college was one of 31
organizations recognized for their charitable works.

The Chamber’s 41st Annual Golf Outing
Monday, May 11, 2015 - Suburban Golf Club, Union, NJ
As an attendee, either as a single player or with your foursome, you can
expect the following:
Free Gifts • Goodie Bag valued at over $100 • $1,000 in Raffle Prizes

contact Joanne Vero at 732-303-9377

You’re closer
than ever to an

EXCITING CAREER!
“I love everything about Berkeley—especially
the hands-on learning and instructors with
professional experience. I can’t wait to
expand my opportunities and start working.”
Christian Gomero,
Patient Care Technician student
For more information or
to schedule a visit,
call 800-446-5400 ext. GWC.
BerkeleyCollege.edu/Woodbridge

18 holes of golf at an A.W. Tillinghast original designed course
Premier networking event limited to 100 Attendees
Full Brunch and Dinner Buffet
Cocktail hour with open bar

For more information please call Shally Saini @ (908) 352-0900
or email her at ShallySaini@GatewayChamber.com
Catena Banner Ad - 06-12.pdf 1 5/15/2012 12:16:39 PM

Healthcare Programs

NOW IN WOODBRIDGE

430 Rahway Avenue, Woodbridge, NJ 07095
Berkeley College reserves the right to add, discontinue, or modify its programs and policies at any time. Modifications
subsequent to the original publication of this document may not be reflected here. For the most up-to-date information,
please visit BerkeleyCollege.edu. For more information about Berkeley College graduation rates, the median debt of
students who completed programs, and other important disclosures, please visit BerkeleyCollege.edu/disclosures.
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Administrative Services Building, First Floor
210 Williamson Street • Elizabeth, NJ 07202
Tel: (908)

A Complete Medical Resource for Employers
• 24-Hour Coverage for all
Worker’s Compensation
Illnesses & Injuries

• Pharmacy Services

• Minimum Wait

• Acute Care

• Physical Examinations &
Medical Surveillance

• Prevention & Regulatory
Compliance

• Drug & Alcohol Testing

• Employer Support

• Physical/Occupational Therapy

To learn more about

Occupational Medicine
at Trinitas Regional Medical Center

call us at (908) 994-5368.

11

994-5368

Doesn’t your business have better
things to do with its money than pay
unnecessary bank fees?
We think so. That’s why unlike all those other banks, our business checking doesn’t charge
those sneaky per check or monthly account analysis fees. And we didn’t stop there. We also
offer businesses free online cash management and online bill pay. Small business loans with
fast, local decision-making. And a host of other banking services all created to help your
business grow. At Northfield Bank, we figured the less you spend on bank fees, the more you
can spend on your business.
Contact Angie Tsirkas at 732.499.7200

Equal Credit Opportunity

eNorthfield.com/Business

