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Bridging the gap between academia and
real world business needs
By Rod Hirsch
At a time when many businesses complain that new college graduates lack the necessary skills
for productive employment, students coming from one local school are proving the exception.
Graduates of the New Jersey Institute of Technology are a valuable commodity, sought after
by a veritable Who’s Who of corporate America, including Alcoa, Amtrak, Anheuser-Busch,
Apple, BASF, Becton-Dickinson, Colgate-Palmolive, Exxon-Mobil, Merck, Panasonic, PSE&G,
Samsung and Verizon.
Yet not only the big guns get these bullets. The school’s highly trained graduates also land at
smaller companies such as General Devices of Ridgefield, which specializes in the development
and manufacture of high-tech emergency medical equipment. In fact, General Devices has
quite a track record with the school.
Curt Bashford, president, is a 1986 graduate of NJIT who earned his master’s there in 1995.
Jimmy Nejmeh, director of operations, is a 2004 graduate who began working part-time at the
company when he was a sophomore.

“There’s an alignment between what employers seek and what we offer,” Mass said. “NJIT
degrees and credentials are incredibly relevant to specific industries and their specific needs.
Strong technology integration is a full-fledged endeavor. We are educating and providing
students with additional training to be competitive when entering the job market.”
The Career Development Center works with students, faculty, alumni and the business
community to ensure the desired blend of knowledge and practical work skills, according to
Mass. He said:
• Students get help gaining a clear understanding of their career options and workplace
requirements through internships in the private and public sectors and in developing job
search and interviewing skills and obtaining employment upon graduation.
• Alumni are able to refine their job search and interviewing skills and career objectives,
gaining a clear understanding of workplace requirements and obtaining employment in a
(Continued on page 5)

“I have eight full time engineers,” Bashford said. “Six are NJIT grads and of those six, they’re
with the company 80 years combined, so something is working.”
NJIT is a shining example of how to train and prepare college students for the challenges of
the real-life workplace, which is good news for employers.

Jimmy Nejmeh,
director of
operations at
General Devices in
Ridgefield, is a 2004
graduate of NJIT
who began working
part-time at the
company when he
was a sophomore.

Fifty-two percent of American employers are having difficulty finding suitable talent to fill job
openings, according to a survey by ManpowerGroup.
Meanwhile nearly a third of businesses surveyed by The Chronicle and American Public
Media’s Marketplace gave colleges just fair to poor marks for producing successful employees
and they criticized bachelor’s degree-holders for lacking basic workplace proficiencies such as
adaptability, communication skills and the ability to solve complex problems.
Located on a 48-acre campus in the University Heights section of Newark, NJIT has been
educating engineers, scientists, mathematicians, architects and computer specialists for 130
years, offering 125 undergraduate and graduate degree programs in six specialized schools.
Last semester it enrolled nearly 10,000 students.
NJIT opened as Newark Technical School in 1884. Today it comprises five colleges and one
school – Newark College of Engineering; the College of Architecture and Design; the School
of Management; the Albert Dorman Honors College; the College of Science and Liberal Arts;
and the College of Computing Sciences.
NJIT goes to great lengths to ensure that its graduates are equipped with the tools,
knowledge and practical job skills demanded in the workplace, according to Gregory Mass,
NJIT executive director of Career Development Services.
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Bank training still focuses
on tellers
By Michael Daigle
In a world where banking seems to be
more remote, more automated and less
personable, New Jersey banking executives
in charge of training and development say the
most important person in their organization is
still the bank teller.
“People like visiting their bank,” said Robin
Leftkowitz, senior vice president and director
of business development for Northfield Bank.
“They like the socialization.”

Banks are incorporating the use of more
technology in branches and reaching out
to customers through mobile banking
applications for computers, tablets and smart
phones. One result is fewer in-person bank
transactions at branches, according to a study
by Financial Management Solutions, Inc.
that showed a 30 percent decline in branch
transaction volume since 2005.
(Continued on page 3)
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Understanding why people and organizations resist change
What can a salesperson do about it?

By Andy Gole

Any change needs to be considered in the context of the current
model. Often a planned change can be delayed for months or even years
in deference to the business model, to make sure all the “simultaneous
equations” clear.

Owners and top managers frequently lament a lack of innovation from employees and resistance
to innovations management initiates. How do organizations reach this suboptimal position? Why do
salespeople find so much resistance to solutions their customers and prospects should embrace?

When an employee or lower level manager proposes change, it must be
evaluated in the context of the current model and the planned future model,
as well as current higher priority calls on resources.

The need for and resistance to change
Salespeople often accept prospect resistance to change as axiomatic. People don’t like change, they are
risk-averse. Further, maintaining the status quo is beneficial, transmitting the current organizational DNA
to the future and producing stability. Ergo, most people lack a sense of urgency for change.
The good news is organizations need to change to both survive and prosper. Change is necessitated by
customer demand, competition, technology, substitute and complementary products and services, and
the supply chain. Every organization (and each individual) must manage and balance the tension between
these forces – aversion to change and necessity to change.
Let’s assume an organization has tasked a decision-maker with leading change. Will he embrace change
with a sense of urgency? Will she invite us to visit to discuss the organization’s future needs and promote
our superior solution to other decision makers?
The outcome depends on numerous factors, including: the current workload; higher priority changes;
scarce resources for change; the tradeoffs between running the business every day and building the
future; and the internal reporting and control systems, which may inhibit or prevent any change.
Let’s further assume the stars align on these other factors. There are no reasons to hesitate in making
the change. The leadership has determined the change is essential to the future vision and vibrancy of the
business. Will the internal change agent embrace change (and our solution) with urgency?
The leadership time perspective on change
A primary leadership task is assessing the organizational model’s potency. First, is the organization
doing the right things and second, are these things being done well?

If leadership endorses the change, it must convincingly educate the organization on the need and
urgency for the change.
When employees inappropriately act like top leadership
Very often, employees tasked with change seem to act on the long-term “leadership time perspective”
– very judiciously. Although they are tasked to act with a sense of urgency they move slowly, if at all.
In this case the employee’s motivations may differ substantially from the ownership perspective. The
employee often is taking a short-term perspective, focusing on narrow self-interest – personal comfort
and avoiding change. Further, employees may be satisfied with the current state. In these cases, the foxes
are guarding the henhouse.
What should a salesperson do in the face of resistance to change?
We always want to reach the highest leader who can “make the decision,” who controls the budget.
When selling significant enough change, we also need a decision maker able and willing to align present
action with the organization’s future vision.
To sell big change the salesperson must research the prospect’s needs with respect to issues such as
customer demand, competition, etc. This research ideally comes from relationships formed with key
influencers in the organization. It also can come from secondary sources (e.g. subscription databases).
Finally, we can benchmark the organization’s needs both with case histories from other customers and the
work of futurists. When we can:
1. Positively align our offering (and change) with the future vision of the company, and;
2. Share this offer with a future-oriented decision maker…
…we can make sure the foxes aren’t guarding the henhouse.

© Bombadil LLC 2013

Andy Gole has taught selling skills for 18 years. He started three businesses and has made approximately 4,000 sales calls, selling both B2B and B2C. He invented a selling process, Urgency Based Selling®,
with which he can typically help companies double their closing or conversion ratio. Learn more about Andy’s method at www.urgencybasedselling.net or by calling him at 201.415.3447.

BECOME CONFIDENT
Since 1931, Berkeley College has been
preparing students for successful careers.
Here, you’ll gain the skills you’ll need in
the professional world and the confidence
to go out and make it happen.

GO BERKELEY

You never know when mother nature will strike.
That’s why you should talk to Insurance Center of North Jersey. We’re
insurance professionals who have been working as a team with Travelers,
providing flood insurance advice to homeowners for years.
Call 201-525-1100 for a free, no-obligation quote now.

Contact us and get ready
to change your life.
Call 800-446-5400, ext. SSL
Visit BerkeleyCollege.edu

THE INSURANCE CENTER OF NORTH
JERSEY INC
Jennifer Manthey

2 UNIVERSITY PLAZA • SUITE 118
HACKENSACK, NJ 07601
Phone: 201.525.1100
Fax: 201.525.1021
Email: info@icnj.com
Web Site: WWW.ICNJ.COM
Connect on Facebook at
www.facebook.com/Insurance_Center_of_North_Jersey

430 Rahway Ave Woodbridge, NJ 07095
Berkeley College reserves the right to add, discontinue, or modify its programs and policies at any time. Modifications subsequent to the original publication of this
document may not be reflected here. For the most up-to-date information, please visit BerkeleyCollege.edu.
P2340.8.2013

This material is for informational purposes only. All statements herein are subject to the provisions, exclusions and conditions of the applicable
policy. For an actual description of all coverages, terms and conditions, refer to the insurance policy. Coverages are subject to individual insureds
meeting our underwriting qualifications and to state availability. ©2012 The Travelers Companies, Inc. All rights reserved. The Travelers Indemnity
Company and its property casualty affiliates. One Tower Square, Hartford, CT 06183
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Bank training still focuses on tellers
A report by Harland Financial Solutions said improvements to automated teller stations allow
tellers to provide faster and more efficient transactions. In addition, the familiar automated
teller machine outside the bank is being upgraded to allow a customer to speak with a live
teller if necessary.
“The teller is the most important position because it is the front line for customer service,”
Leftkowitz said. “The teller is the key to customer service.”
The focus is providing “exceptional customer service,” she added.
Leftkowitz said while the bank has developed very successful mobile banking tools, the
growth of the use of those applications has not diminished the number of customers who
visit the company’s New Jersey branches. Northfield has 30 branches in Central New Jersey,
Brooklyn and Staten Island.
What has changed for the teller and the customer is the amount of information tellers need
to have available to them and the training required to ensure that information is understood
and delivered to the customer, according to Elaine Cullen, training and development director
for The Provident Bank of New Jersey, which has grown from its Jersey City roots to expand
to nine New Jersey counties.
Cullen started her 35-year banking career as a teller. She said Provident provides tellers
with training to be able to field questions about the bank’s products and services but also to
understand the fine line between customer service and selling.
The key job for the teller is to process the customer’s immediate business, Cullen said.
Selling products or services is the responsibility of other bank employees and the teller is
trained to direct the customer to them for complete answers.
Similarly at Northfield, “Tellers are trained to understand the business, but they are not in
a position to tell a customer ‘no,’” Leftkowitz said. “They are trained to refer customers to
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(Continued from page 1)
superiors for such questions.”

However, another report suggests while mobile banking is gaining popularity, automation is
not necessarily reducing the need for tellers but rather is providing them with more tools that
augment customer service.

So what is today’s role of the tellers and why hire and train them?

R

At TD Bank, one of the nation’s 10 largest banks, new employees complete training in the
banking model, brand and culture, according to Brian Sullivan, head of TD University, the
bank’s development center.
“Every TD University program reinforces what is at the heart of our culture: The customer
trumps all,” Sullivan said. “We rely heavily on role-playing so employees know what it’s like to
walk in the customer’s shoes.”
All tellers are certified in “customer experience” before they complete their training, he
said. An emphasis is placed on compliance training, as well.
As with all jobs, there are traits that make someone better suited for being a bank teller
than others.
“We look for enthusiasm and engagement,” Leftkowitz said.
Related experience like retail is a plus but not mandatory, she said. A key is the ability to
hold a conversation with a customer.
Provident seeks applicants who are “outgoing and personable,” Cullen said.
At both Northfield and Provident tellers receive an average of two weeks of specific training
that focuses on bank products, operations, processes, money handling, sales training and
customer service, according to Leftkowitz and Cullen.
Next, a new teller shadows an experienced employee for two weeks, they said, and the
new employees are provided performance feedback.
Each bank provides further training for employees seeking advancement. They provide
in-house training for employees seeking supervisory, management or financial management
positions and both banks support an employee’s further education through business-related
courses.
TD Bank is committed to promoting from within, Sullivan said.
“Build for the Future Pipeline” is a TD program for executives and the “Build for the Future”
academy was developed for the next group of leaders, he said.

Gateway TODAY!
Friday, September 20, 2013, 7:30 AM – 10 AM
Kenilworth Inn, Boulevard & South 31st Street, Kenilworth, NJ 07033

Friday,Network
September
20,75-100
2013, 7:30
AM – 10 AM
with
Guests!
Kenilworth Inn, Boulevard & South 31st Street, Kenilworth, NJ 07033

Receive Contact Information for All Attendees!
 Network
with• 75-100
Guests!
Two 1-on-1
Meetings!
Special
Door Prize!
 Receive ContactSponsored
Information
for All Attendees!
by
 Two 1-on-1 Meetings!
 Special Door Prize!*
Sponsored by

Register & Pay $10: www.business.gatewaychamber.com/events
Register & Pay $20 At Door: kateconroy@gatewaychamber.com or call 908-352-0900
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Celebrating 40 Years of Success

beneﬁts consulting

P 908.272.6200
F 908.272.2416

Our Business Revolves Around Your Business.

Edward J. Gunther, Jr.
President

egunther@centricinsurance.com
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F 908-665-1139
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CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS

Celebrating 40 Years of Success

(908) 862-0020

1700 W. Elizabeth Avenue, Linden, NJ 07036
www.amiciristorante.com

FAZIO
M ANNUZZA
R OCHE
TANKEL
L A PILUSA LLC

20 Commerce Drive, Suite 301
Cranford, New Jersey 07016
www.fmrtl.com

219 South Street
New Providence, NJ 07974
www.centricinsurance.com

Giovanni Lavorato

Ce

Ce

Angie Tsirkas

JAMES K. ESTABROOK
Attorney at Law
jestabrook@lindabury.com

53 CARDINAL DRIVE
P.O. BOX 2369
WESTFIELD, NJ 07091
TEL (908) 233-6800 x2358
FAX (908) 518-2760
www.lindabury.com

P 908.272.6200
F 908.272.2416

Vice President
Business Development
FAZIO Officer

20 Commerce Drive, Suite 301
Cranford, New Jersey 07016
www.fmrtl.com

1410 St. GeorgesR
Avenue
OCHE
Avenel, NJ 07001
TANKEL
(732) 499-7200 ext. 1536
atsirkas@eNorthfield.com
L A PILUSA LLC
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CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS

Celebrating 40 Years of Success

Barry Meister MBA, CPC, ICF
P 908.272.6200
Business
Coach

Ce

908-277-3453

FAZIO
M ANNUZZA
R OCHE
20 Commerce Drive, Suite 301
TM
TANKEL
Cranford, New Jersey 07016
L A PILUSA LLC
www.fmrtl.com
Improving Your Business's Performance
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CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS

Michael@emeraldstonetiling.com Master Craftsman in Tiling

barry@enhancedbusinesscoaching.com
www.enhancedbusinesscoaching.com
Celebrating 40 Years of Success
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Gateway to Business...

20 Commerce Drive, Suite 301
Cranford, New Jersey 07016
www.fmrtl.com

to place your business card in the
“Gateway to Business” section, call 732-303-9377

New
NewMembers...
Members...

FAZIO
M ANNUZZA
R OCHE
TANKEL
L A PILUSA LLC
CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS

Filipe Custom Woodwork, Inc. – Filipe Agostinho
1600 East Edgar Road, Linden, NJ 07036

908-486-0033

Russo Plumbing-Heating-Drain Work – Joseph Russo
281 Boulevard, Kenilworth, NJ 07033

908-497-0411

Hupsoo – H.Niah Burke
72 Van Reipen Avenue, Jersey City, NJ 07306

201-716-1615
Ext. 2

Sage Financial Partners – Ian Welham
500 Morris Avenue, Suite 205, Springfield, NJ 07081

973-467-7979

ICA Risk Management Consultants – Grace Becchinelli
1 International Blvd., Suite 605, Mahwah, NJ 07495

201-684-8266

Solar Cure – Jery Masin
20 Columbia Avenue, Colonia, NJ 07067

908-642-3029
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Bridging the gap between academia and real world business needs
specialty consistent with their education, experience and personal goals.

N
(Continued from page 1)

The Career Development Center also helps bridge the gap between what are described as
the hard and soft skills required in the workforce, according to Ronald Rockland, chair of the
Engineering Technology Department at NJIT.

• Faculty/staff are trained to understand the needs of employers and academic preparation
and associated skills necessary for graduates, thus influencing curricula content.

“Schools prepare their students with knowledge and that is what industry is looking for,” he
said. “But the accrediting institutions are also asking for the communication and interpersonal
skills, time management and problem solving skills. A lot of people call these soft skills but they
are also required by industry.”

• Hiring companies benefit from ready access to a highly skilled workforce, thereby reducing
company expenses for new employee recruitment, staffing and training.
The Career Development Center helps employers in staffing their organizations with
qualified students, graduates and alumni capable of filling their workforce needs and in
developing closer and more effective relationships with university staff, according to Mass.

Rockland sees himself as a non-traditional professor, having spent 25 years in the private
sector, as a biomedical engineer at Beth Israel Hospital and as vice president of marketing and
sales for Valcor Scientific.

“We’re the organization called upon to even further ensure our graduates are equipped
with knowledge and skills employers are seeking,” Mass said. “We work with all the (large
companies) and provide internships.

“I bring a different perspective,” he said. “I know what it’s like in the real world.”
The faculty members in Rockland’s department each have between 10 and 20 years of
industry experience, a wealth of real world knowledge they apply in the classroom, he said.

“Over the course of the summer or academic year they are out working in business and
industry directly related to their major,” he continued. “It gives them an opportunity to
apply what they are learning in the classroom, to test drive a career before they graduate. It
makes them incredibly more competitive exiting the university. When talking to employers
for the first time about an entry-level position they have a resume that reflects full-time work
experience.”

“I think that’s probably one of the reasons most of the NJIT students tend to get a job right
out of college, because they have the skills and knowledge they can use right away,” Rockland
said.
Like Bashford, Nejmeh was hired to work at General Devices when he was an
underclassman.

Students are apt to find work at NJIT’s Enterprise Development Center (EDC), home to
nearly 86 high-tech and life-science companies. Located on campus, EDC companies have
access to NJIT facilities and can partner with researchers to help grow their business. EDC is
in the heart of Newark’s University Heights Science Park and the Newark Innovation Zone.

“Having the lab classes at NJIT and hands-on experience working with instruments, meters,
it was all a benefit,” Nejmeh said. “Once I got here it wasn’t like I was starting from scratch. I
knew how to use their equipment.”

Students also benefit from NJIT designation as New Jersey’s public technological research
university, according to Mass. Research funding has grown dramatically over the last decade,
he said. In 2012 research expenditures were more than $102 million. Research is conducted
by faculty investigators, teams and interdisciplinary centers.

“We’ve always been big on the work experience side of things and NJIT goes that route, as
well,” Bashford said. “It’s not straight academics. Real world experience is key and employers
like us are looking for that.
“We’ve hired underclassmen to do hands-on assembly work, to expose them to the
company. That also gave us the ability to hand select those who we thought had the potential
to work here after graduation.”

“As a strong research university, we tend to have much more relevance to private industry,
which sponsors a lot of the research,” Maas said.

Did
Know...
You can start preparing for hurricane season in August?
DidYou
You
Know...
By Patrick Wildridge
The National Oceanic Atmospheric Administration has warned that the coming hurricane
season will see above average activity. While New Jersey residents used to see only the tail
ends of hurricanes and tropical storms, the last few years have shown that even the Garden
State can experience devastating weather.
Now is an ideal time to ensure you are prepared for the upcoming storm season.
Stock up
Make sure your basic emergency kit is fully stocked. It should include:
• Flashlight and extra batteries (check the expiration dates)
• First aid kit
• Portable radio
• Changes of clothing and a sleeping bag per person
• Copies of all important records (IDs, insurance papers, emergency information and priority
documents) in a waterproof container
Next is food and medications. You’ve put together your emergency supplies for your family
but (thankfully) it’s been sitting in the closet for a while. Consider this list of storm preparation
supplies to decide what to keep and what to toss.
• Canned food – Keep it if you restocked your stash this year. Most canned foods have shelf
lives of about two years after the processing date.
• Bottled water – Keep it. The Food and Drug Administration considers unopened bottled
water to have an indefinite shelf life. Although most bottled waters have expiration dates,
those dates usually reflect taste and/or odor preferences.
• Extra medications – If they’ve expired or look discolored, have a strong scent or have
turned powdery, it’s best to dispose of them and order more.
Clean up
If a natural disaster is on its way, take a few moments to prepare your yard. Move all
outdoor furniture, toys, garbage cans and anything else that’s not secure or tied down into
your home or shed to prevent these items from becoming projectiles during the storm.
Study up
In the event of a natural disaster, it’s important for you to know your surroundings. Is your

property flood-prone? Do you know the quickest way to higher ground? Where’s the nearest
shelter and will they accept you if you have pets? Learn all you can now to keep you and your
family safe when disaster strikes.
Get out
If local authorities direct you to evacuate, do so immediately. Follow all instructions and stick
to the suggested evacuation routes.
Most storms this season will not wreak the havoc we experienced last year with Sandy – or
the year before with Irene. But if we are hit take the following steps.
1. Check your surroundings. A broken gas line or a downed power line can be a serious hazard
after a disaster. Call the utility company right away and keep away until a crew arrives.
2. Be Careful Before You Clean. It’s natural to want to start cleaning up your home and getting
life back to normal as soon as possible, but be careful. Cleanup after a major weather event
or other disaster can be dangerous. Standing water from flooding can create an electric
shock hazard. Fallen trees, exposed structural damage, broken glass and other debris can
pose a myriad of dangers, as well. If a major event like Hurricane Sandy severely damages
your home, find a safe place to stay until you can get your house professionally cleaned and
restored.
3. Contact your insurance company immediately to get a damage assessment and submit
a claim. During the claim filing process your insurance company will ask you for a list of
everything destroyed, damaged or missing. If you don’t have a home inventory list, walk
from room to room and create the list from memory, including brand names, prices and
when and where the item was purchased, if possible.
4. Contact a restoration company as soon as you can. Remember that most insurance policies
require you to do what you can to stop the damage to your home. Don’t wait for a
contractor to knock on your door and offer you a quote. Be proactive in calling a trained
and certified emergency services and/or restoration company that specializes in repairing
the specific type of damage your home sustained from disasters like Hurricane Sandy.
Patrick Wildridge is president of Paul Davis Restoration of Union & Essex Counties. Contact him at
908.688.6161 or pwildridge@pdr-usa.net. Visit them at pdrunionessex.com.
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Where the Chamber Stands...

		

Inside Views

Telling Noah to slow down as the flood waters rise

Immigration – can’t live without it

Not long ago I was having lunch with a chamber member who was
born outside the United States. He came here on his own as a young
man, on a tourist visa and speaking little English. His plan was not to
see America; his plan was to work.
And work he did. He was a skilled craftsman and found it easy to
find jobs. He also studied hard to improve his English.
Jim Coyle
Then along came the Reagan Amnesty. This was his great chance
because he did not want to keep working for other people. He wanted people working for him.
But without work papers there was no way he could start his own business.
Needless to say, the Immigration Reform Act of 1986 gave this man his great chance. He
became legal and was able to start his own business. He now employs several dozen people and
pays a lot of taxes. It is a great success story.
What is amazing about this story is that it is not uncommon. Many of the small, flourishing
businesses, not only in this area, but nationwide, are owned by immigrants. Think gas stations,
bakeries, lawn services, painting companies, hotels and janitorial companies. The list goes on and
on.
It has been 27 years since the Congress last enacted comprehensive immigration reform and,
frankly, except for the amnesty, the ‘86 reform left a lot to be desired.
Our nation has never been able to come to terms with immigration. Often those who are here
want to keep out those who want to come. It’s a very visceral attitude often tied up in prejudice
and economic misunderstanding. People tend to forget that most of our families immigrated here
in the not-too-distant past and rarely looks at economic reality.
Since no one wants to admit they hold racial prejudices, at least publically, the most often
heard rational to preventing immigration is economic. It’s about jobs, jobs, jobs. These foreign
guys come in here, take good jobs away from taxpaying citizens and depress wages. For years
this has been the labor union argument and, in fact, there is some truth to it.
In a competitive market, increased supply will work to keep prices down whether it comes
from local or foreign sources. Any business or anybody for that matter will take advantage of this
fact.
If you step back a bit and think about it personally, it’s easy to see how it works. Let’s say you
own a home that needs to be painted. You get two proposals for exactly the same job. You have
equal confidence that either painter can do the job to your satisfaction. Will you take the higher
priced one? Of course not.
Nor would any business. To remain competitive, businesses will always look for the best value
for their money. As employees it is incumbent upon us to make sure that we are the person
providing the best value.
Then, of course, there is the problem of many Americans not wanting to do certain kinds of
work. When I was a youth, mowing lawns in the summer was a great source of income. In my
20 years in New Jersey not once has a neighborhood kid knocked on my door asking if I’d like
my lawn mowed or my walk shoveled.
But what about the question of rewarding people who have committed an illegal act by working
here? Why should they be rewarded?
Well, like the guy whose story I told above, we reward it because these are the guys who
have broken rules to make their lives and the lives of their families better. They are risk takers
and valued members of the economy. Why continue to penalize them because we have a dumb
system of laws that inhibit us getting the help we need and want?

Copyright James Coyle 2013
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If you think the gears of government grind slowly, just wait until they are awash with flood
waters.
On February 20 PSE&G filed a request with the New Jersey Board of Public Utilities (BPU)
to implement a $3.9 billion 10-year plan to strengthen the utility’s infrastructure and guard
against increasingly extreme weather. The utility also asked the BPU to expedite review of the
plan, which it is calling Energy Strong.
Energy Strong includes the following system enhancements:
• $1.7 billion to raise, relocate or protect electric switching and substations affected by recent
storms as well as those in newly designated flood zones.
• $1.0 billion to replace and modernize 750 miles of low-pressure cast iron gas mains in or
near flood areas.
• $454 million for smart grid technologies that will add intelligence to the system and increase
the utility’s ability to detect problems and make fixes.
• $200 million to create additional redundancy in the system, reducing both the amount and
time of outages.
In addition, Energy Strong will create 5,800 jobs throughout the state.
PSE&G plans to pay for the project from existing funds already embedded in rates,
essentially replacing expiring components of customers’ bills related to restructuring with the
cost of the project for a net-zero dollar impact on end users.
The proposal should come as music to the ears of every resident and business in New
Jersey. While PSE&G performed admirably during Hurricane Sandy and earlier storms of the
last few years, no system preparation or response is good enough when you are sitting in the
dark or cannot open your doors for business.
Yet here we are six months later and PSE&G still waits for approval. It seems the
commissioners at the BPU want to take a more deliberate approach and move cautiously.
In its most recent forecast for the 2013 hurricane season the National Oceanic Atmospheric
Administration (NOAA) said it expects an above-average number of named storms this season.
NOAA is forecasting a 70 percent chance of 13 to 19 named storms, six to nine of which
would become hurricanes and three to five major hurricanes (Category 3 or higher).
So what is the BPU waiting for, the skies to open and the light to shine? More than likely it
will be rain and PSE&G efforts to be better prepared will remain stalled in bureaucratic review.
Let us review the impacts of the storms of the last several years.
More than 30 PSE&G distribution facilities that previously had no water damage were
impacted by Hurricanes Sandy and/or Irene, leaving more than 800,000 people without power
during and after Sandy. Water damage to PSE&G’s Sewaren switching station during Sandy
kept nearby Bayway Refinery offline. The Linden refinery provides roughly half the gasoline
consumed in New Jersey and its closure greatly contributed to the shuttered gas stations and
multi-hour lines at those few that were open.
Residents sat in the dark and cold for days, losing food and patience. Businesses were
closed, losing revenue while their employees missed paychecks. Hospitals and other health
care facilities, senior housing centers and facilities caring for people with disabilities were at
best forced to operate costly generators for long periods or evacuate patients and residents.
New Jersey lost $11.7 billion in gross domestic product and $1 billion in personal income in
the last quarter of 2012, according to a report by the Rutgers Edward J. Bloustein School of
Planning and Public Policy. While much of that is directly related to storm damage to homes
and businesses, losses also resulted from power outages leading to lost business activity.
Andrea, Barry, Chantal and Dorian – those are the four tropical storms that have made
landfall so far this year. Andrea touched down in Florida and brought rain and heavy winds as
far north as Maine. And it is still only August.
PSE&G is frequently recognized as being one of the most reliable electric utilities in the
nation and has won regional reliability awards every year for the last decade. Now the utility
is asking to be allowed to aggressively strengthen its infrastructure and distribution system
against the dangers posed by increasingly severe weather while creating 5,800 new jobs
without asking ratepayers to pay any additional money. The fact they have not yet received
permission is unfathomable.
The University of Miami Hurricanes kick off their 2013-2014 football season August 30.
Maybe the New Jersey Board of Public Utilities is waiting until then.
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Common core brings benefits to both education and our economy
By Thomas Donohue and John Engler

America’s public K-12 education system isn’t making the grade.

It’s not adequately preparing our students to succeed in college or the modern workforce.
It’s not delivering the skilled workers that businesses need to drive stronger economic growth.
It’s not helping advance America’s ability to compete and lead in the global economy. In short,
it’s setting our nation up to fail.
Although there are exceptions, American public schools are generally producing fewer
students with the skills they need for long-term success. Proficiency in fundamental disciplines
is slipping.
Among the 34 leading industrialized countries, the United States ranks 14th in reading
literacy, 17th in science and a dismal 25th in math. It should surprise no one that we’ve fallen
from No. 1 in the world in the percentage of young adults with college degrees to No. 10.
The jobs of the 21st century are also becoming more specialized and technical. In fact,
there are 3 million jobs going unfilled in this country because there aren’t enough qualified
candidates.
Ninety percent of the jobs in the fastest-growing occupations require postsecondary
education and training. And by 2020 there will be 120 million high-skilled and high wage jobs.
If we don’t have the workers to fill them, we will risk our economic leadership in the world.
This is a looming national crisis that requires urgent action – and it must begin at the most
fundamental level: K-12 education.
We believe that one major answer to this challenge is in our grasp – the Common Core
State Standards. Common Core is a leading effort spearheaded by state leaders on both ends
of the political spectrum with input from teachers, parents, school administrators and experts.
Common Core is an elevated set of standards – not a curriculum. It focuses on the building
blocks of learning, such as reading and math, and is designed to be applicable in the real world
– namely, college or career.
One of the key attributes of Common Core is nationwide clarity and consistency. Under

our current system, the United States is a patchwork of disparate state standards and uneven
expectations.
An A in one state may be equivalent to a C in another. But states that opt into Common
Core adopt a consistent set of goals that puts them on equal footing. So far, 45 states and
the District of Columbia have opted in, which helps provide clarity for students, parents and
teachers across the country.
Common Core is also on par with international standards. Currently, our young people
are being outperformed by students in countries like South Korea, Finland, Canada, Poland
and Australia. The initiative aims to solve this problem by raising our educational standards,
enabling Americans to compete with global peers.
Here’s what Common Core won’t do: bureaucratize education or centralize authority over
our schools. Opponents of the initiative are propagating the falsehood that these standards
are a federal takeover of education. Some even suggest it is a top-down effort to indoctrinate
students with slanted ideology.
This is flat-out wrong. Common Core was created at the state level – where our most
innovative policies often originate – by governors and state officials. And no state is required to
participate.
This common-sense initiative has earned the bipartisan support of state lawmakers. It also
has the backing of the broader business community. Business leaders not only want to see
U.S. students poised for personal success, we want to see them equipped with the skills to be
productive employees and strong contributors to our economy.
Everyone who has a stake – parents, educators, labor, business and policymakers – must
commit to working cooperatively toward our shared goal of strengthening U.S. education.
Our future is on the line. We urge governors and state legislators not to squander this
opportunity to turn around America’s education system.
Thomas Donohue is president and CEO of the U.S. Chamber of Commerce and John Engler is
president of the Business Roundtable, an association of U.S. business CEOs. This op-ed originally
appeared in the McClatchy-Tribune News Service.

Insight
Insight

Online learning brings employable skills to the table

By Carol Smith

Career planning
Once considered unfamiliar and of questionable value, today online learning is a viable and
Like any other college student preparing to enter or enhance his or her position in the
sought after way to achieve personal and professional success as students learn and hone many
skills that prepare them for the workplace. Successful employees and
workplace, the online student benefits from career planning and is
online students alike must utilize time and project management, team
encouraged to take advantage of the online career services offered.
“What is taught and learned
building and written communication skills. They must understand and
Such career services may include online career management classes
(online) narrows the gap
use evolving technology. And they must exercise self-discipline.
to
focus on guiding students through the processes of career exploration
between the knowledge
Many online students today are practicing these skills to some
and faculty-monitored internships. The internships allow students
disseminated in higher
extent because they already are employed and are integrating their
to work in positions related to their courses of study. Internships
education and the employercoursework into busy lifestyles. The opportunity to earn credits or a
provide real-world opportunities for students to integrate the skills and
sought skills and knowledge
degree with such flexibility and convenience has never been greater as
knowledge learned through their online academic experiences while
needed to be successful in the
more diverse curriculum and in-depth faculty training also evolves.
participating in focused online discussions and special online projects.
workplace.”
Project management
As the curriculum continues evolving to meet current business and
With flexibility and convenience come the learning process of
professional demands through the use of industry-led advisory boards,
managing time and the “project” of taking an online course. Selfpanels, guest speakers and workshops, an extensive network of
determined students must discern how they will fit academics into their schedules, based on
employer partnerships emerges. The employers and all students benefit. What is taught and
the requirements of the course or courses they are taking. Project management is a skill that
learned narrows the gap between the knowledge disseminated in higher education and the
permits students to expand upon time management and to develop the scope and manner in
employer-sought skills and knowledge needed to be successful in the workplace.
which they will complete tasks to earn grades.
Carol Smith is the assistant provost, Online, at Berkeley College. Berkeley College Online recently
Team-building
received the United States Distance Learning Association (USDLA) Quality Standards Certification
Team-building skills are often learned and managed online. Students learn how to work with
of Excellence. Berkeley is one of the first colleges in the world to receive this certification, which
others to perform and complete tasks in a virtual environment, not unlike some of the more global
evaluates institutions on administration, leadership and management, student affairs and teaching
and multi-location business interactions experienced in the workplace today. The online classroom
and learning. Visit them at berkeleycollege.edu.
provides a landscape for classmates from around the world. Working in teams is required in many
organizations. Understanding teams and teamwork is a valuable skill to bring to the table.
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Architects - Disaster Restoration/Fire Reconstruction
Fitzgerald Architecture - Disaster Restoration Design Services
67 Main Street, High Bridge, NJ 08829
Phone: Tom Fitzgerald, (908) 638-4848
Fax: (908) 638-4555 www.fas-drs.com
Experts who specialize in structural/property damage
reports and construction/repair drawings for residential/
commercial properties that have experienced damage or fire loss.

Attorneys
Genova Burns Giantomasi & Webster
494 Broad Street Newark, NJ 07102
Phone: Penny Paul, (973) 533-0777
Fax: (973) 533-1112 www.genovaburns.com
Law firm with over 80 attorneys with offices in Newark,
Red Bank, Camden, New York City, and Philadelphia;
represents many of the region’s premier companies and business interests.
Weber Gallagher Simpson Stapleton Fires & Newby LLP
430 Mountain Ave., 4th Floor, Murray Hill, NJ 07974
Phone: Michael Moroney, (973) 854-1060
Fax: (973) 242-1945 www.wglaw.com
With offices in New Jersey, Pennsylvania and Delaware,
we represent local, national and international businesses, insurance
companies,financial institutions, health care systems and professionals.

Banking/Financial
Northfield Bank
(See our ads on page 4 & back cover)
581 Main Street, Suite 810, Woodbridge, NJ 07095
Phone: Angie Tsirkas, (732) 499-7200
Fax: (732) 636-1014 www.eNorthfield.com
Full-service commercial bank providing better business
banking solutions to customers in New Jersey, Staten Island and Brooklyn.
The Provident Bank
(See our ad on page 11)
Admin. Offices, 100 Wood Ave. South, Iselin, NJ 08830
Phone: 1.800.448.PROV www.ProvidentNJ.com
Provident offers a full suite of financial products for
businesses of all sizes with 75+ convenient branches,
online banking, cash management and customized lending solutions.
TD Bank 		
Martin Melilli, Union & Essex Regions
Phone: 888-751-9000 www.tdbank.com
TD Bank, America’s Most Convenient Bank, is one of the
10 largest banks in the U.S., providing more than 7.4 million customers with a full
range of retail, small business and commercial banking products and services at
more than 1,250 convenient locations throughout the Northeast. Follow TD Bank
on Twitter at www.twitter.com/TDBank_US or visit www.tdbank.com.

Certified Public Accountants & Consultants
Fazio, Mannuzza, Roche, Tankel, LaPilusa, LLC(See our ad on page 4)
20 Commerce Drive, Suite 301, Cranford, NJ 07016
Phone: Joseph A. Fazio, (908) 272-6200
Fax: (908) 272-2416 www.fmrtl.com
FMRTL is the largest local firm in Union County providing
accounting, tax and consulting services to individuals and
privately-held family-owned businesses.

Charter Transportation
Villani Bus Company
811 E. Linden Avenue, Linden, NJ 07036
Phone: Courtney Villani, (908) 862-3333
Fax: (908) 474-8058 www.villanibus.com
Villani Bus Company is a family owned and
operated school and charter bus company providing reliable transportation
locally and over the road for over 93 years

Collections
Cashflow Credit Counseling and Collections LLC
200 Rt. 18 East Brunswick NJ 08816
Phone: Ronald Laborde, (732) 201-3060
Fax: (732) 753-4729 www.cashflowcci.com
CashFlow Collections is a proven, persistent, professional team that
specializes in collecting for small to midsize companies. We offer: • High
recovery rates • Low Commission rates • No upfront costs • Fully bonded

Community & Government

Healthcare, Wellness and Rehabilitation

NJVETBIZ
1 Washington Park, Suite 360, Newark, NJ 07102
Phone: Scott Snair, (973) 353-3429		
Fax: (973) 353-1110 www.njvetbiz.com
New Jersey Veterans Business Outreach Center
offers free business planning, loan application assistance and assistance with
vet-owned business registration.

Contract Services
The Arc of Union County
60 Diamond Road, Springfield, NJ 07081
Phone: Linda DiMarco, (973) 315-0082
Fax: (973) 315-0090 www.arcunion.org
We Can Provide Assembly - Disassembly - Heat Sealing Labeling - Mailing - Collating - Sorting - Packaging - Repackaging - Reworks
- Promotions Fulfillment - Clothes Hanging - Folding - Bagging - Shredding...
and much more.

Education

Holsman Physical and Occupational Therapy, PC
1600 St. Georges Ave Suite 107 Rahway NJ 07065
Phone: Karen Delfin (732) 428-5566		
Fax: (732) 428-5513 http://www.holsmanpt.com/
We offer physical, occupational and speech therapy services. We specialize in
recovery of knee, foot, ankle, hip, shoulder and back injuries. We also work with
Workers Compensation cases, MVA cases, general orthopedic, sports and soft
tissue injuries. We accept most insurances. Courtesy transportation also available.

Health Insurer
AmeriHealth New Jersey
259 Prospect Plains Rd, Bld, M, Cranbury, NJ 08512
Phone: Steve Carr (609) 662-2400
Fax: (609) 662-2360 www.amerihealthnj.com
AmeriHealth New Jersey is a statewide health insurer
focused exclusively on New Jersey, allowing us to focus on the needs, and
improving the health of, our New Jersey customers.

Hospital/Healthcare

Benedictine Academy
(See our ad on page 11)
840 North Broad Street, Elizabeth, NJ 07208
Phone: Sister Germaine Fritz, OSB, (908) 352-0670 		
Fax: (908) 352-9424
germaineosb@benedictineacad.org
This all-female, college-prep high school shapes future
leaders in the Benedictine tradition through rigorous academics, sports,
activities and service opportunities. We offer 10% tuition discount for
Chamber members and their employees.
Georgian Court University 		
900 Lakewood Ave., Lakewood, NJ 08701
Phone: Patrick Givens, (732) 987-2770		
Fax: (732) 987-2084
www.georgian.edu
Advance your career and prepare to take the
lead with the fully accredited Georgian Court University M.B.A. degree.
Choose from the 1-year accelerated or the 2-year traditional M.B.A.
THE MERCY UNIVERSITY OF NEW JERSEY

Union County College
1033 Springfield Avenue, Cranford, NJ 07016
Phone: Ellen Dotto, (908) 709-7501		
Fax: (908) 709-0527 http://www.ucc.edu
Union County College is a public comprehensive
community college providing quality, affordable, accessible
educational programs that serve the greater Union County region.

Energy
Supreme Energy Inc.
532 Freeman Street, Orange NJ 07050
Phone: Dominic Valli, (973) 678-1800
Fax: (973) 672-0148 www.supremeenergyinc.com
Supreme Energy Inc. offers the best in full service energy
services including “GREEN” solar energy options. From oil
to natural gas and electric, maintenance to installation, commercial to
residential- we do it all! Call or click now to find out how you can start saving
on your energy bill today!

NJ Organ and Tissue Sharing Network
691 Central Avenue, New Providence, NJ 07974
Phone: Elisse E Glennon (908) 516-5400		
www.NJSharingNetwork.org
NJ Sharing Network is a non-profit, federally designated organization
responsible for the recovery and placement of donated organs and tissue for
the nearly 5,000 New Jersey residents in need of life-saving transplants.
Robert Wood Johnson University Hospital Rahway
865 Stone Street, Rahway, NJ 07065
Phone: Kirk C. Tice (732) 381-4200		
www.rwjuhr.com
Robert Wood Johnson University Hospital Rahway
is an acute care hospital with a mobile intensive care unit, extensive
rehabilitation services, a joint replacement center, and a rehabilitation unit.
Trinitas Regional Medical Center
225 Williamson Street, Elizabeth, NJ 07202
Phone: President & CEO: Gary S. Horan, FACHE (908) 994-5000		
Fax: (908) 994-5799 www.TrinitasRMC.org
A full-service medical center offering quality care in cancer,
cardiac, renal, sleep disorders, wound healing, diabetes,
maternal/child health, psychiatry, women’s and senior care.

Hotels
Newark Liberty Int’l Airport Marriott
1 Hotel Road, Newark, NJ 07114
Phone: (973) 623-0006 Fax: (973) 623-7618
www.newarkairportmarriott.com
The only hotel located on the airport premises
boasting 591 guest rooms and 13,000 square feet of banquet space.
Renaissance Newark Airport Hotel
1000 Spring Street, Elizabeth, New Jersey 07201
Phone: (908) 436-4600 Fax: (908) 436-4610
www.RenaissanceNewarkAirport.com
Contemporary hotel for both business and leisure travel with free shuttle service
to and from Newark Airport. More than 17,000 square feet of meeting space.

Financial Services & Investments
R Seelaus & Co Wealth Management Group
25 DeForest Ave, Summit, NJ 07901
Phone: Richard C. Callaghan, Jr. CFP®, (800) 922 0584 x 3025
Fax: (908) 273 5845 www.rseelaus.com
Providing investment and financial planning solutions.
Associated with a full-service broker dealer which has
specialized in bonds for almost 30 years.

Industrial Products, Services, Solutions
A&M Industrial
37 West Cherry Street, Rahway, NJ 07065
Phone: Nancy Voltz, (732) 574-1111
		
Fax: (732) 574-2081 www.am-ind.com
A&M Industrial is a regional leader in the delivery of quality products, value-added
services and custom-crafted solutions which enable our clients to better manage
the total cost of ownership of their MRO consumables and capital project spend.

Healthcare Facility & Services
The Woodlands
1400 Woodland Avenue, Plainfield, NJ 07060
Phone: Skeeter Reid, (908) 753-1113
Fax: (908) 222-0446 Skeeter.Reid@Genesishcc.com
Our Skilled Nursing Center provides short-stay care and
long-term care. At Genesis HealthCare we offer outstanding clinical care,
delivered by highly skilled practitioners in a warm and comfortable setting.

Insurance

RED: PMS 186
BLUE: PMS 282 / GRADIENT: 60% -100%

Insurance Center of North Jersey, Inc. (See our ads on pages 2 & 4)
2 University Plaza, Suite 118, Hackensack, NJ 07601
Phone: Steve Radespiel, (201) 525-1100
Fax: (201) 525-1021 www.icnj.com
Insurance Solutions For Your Business, Personal and Professional
Insurance needs. We offer Office Package, Home, Auto, Flood,
Professional Liability, Workers’ Compresation and Umbrella coverage.
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Safety Products Distributor

Office Products
American Interior Resources, Inc.
d/b/a The Locker Lady
1605 US Hwy. 22 West, Union, NJ 07083
Tel: Alwine Schooff (908) 851-0014
Fax: (908) 851-0485
www.lockerlady.com
CERTIFIED SBE / WBE / DBE
• HIGH DENSITY TRACKLESS MOBILE STORAGE SYSTEMS • LOCKERS
• OFFICE FURNITURE • SHELVING • MATERIAL HANDLING EQUIPMENT.

Plumbing Contractor
Monarch Plumbing & Heating Company, Inc.
701 N. Stiles St., PO Box 370, Linden, NJ 07036
Phone: Jeffrey Connolly, (908) 925-7100
Fax: (908) 925-7927
www.monarchplumbingandheating.com
Commercial, Industrial, Residential plumbing installations, renovations,
service. Sewer and drain cleaning. Sewer camera inspections. Backflow
preventer certification, installation, repair. Water heaters, boilers, water
efficient fixtures.

Select Safety Sales LLC
1145 Maurice Avenue, Clark, NJ 07066
Phone: Matthew Kane, (866) 864-3495		
Fax: (732) 381-4365
www.selectsafetysales.com
Distributor of safety products which include First Aid
Supplies, Fire Safety Products, Personal Protective Equipment,
Eyewash Stations and Portable Handwash Stations.

Tech Services Security
1764 New Durham Rd, So. Plainfield, NJ 07080
Phone: Tom Monahan, (732) 985-9300
Fax: (732) 985-9301 ww.techservicesnj.com
Trust the security of your business with the most experienced, serviceconscious provider in New Jersey. We feature the most current technologies
in CCTV, Access Control and Alarm Systems.

Sports and Recreation

Security
Maffey’s Security Group
1172 E. Grand St., Elizabeth, NJ 07201
Phone: Edward Maffey, (908) 351-1172
www.maffeys.com
Maffey’s Security Group is a full-service master locksmith,
safe and vault company providing access control, intrusion and surveillance
systems to all of New Jersey and beyond.

Now you can advertise in 13 issues of Inside Business for only $550.00!

For more information please contact us at (732) 303-9377

Mountainside Indoor Tennis
1191 US Highway 22 East, Mountainside, NJ 07092
Phone: Georgia Aquila, (908) 232-0310
Seasonal indoor tennis facility open to the public seven days
a week beginning September 7, 2012. Six heated courts,
large viewing lounge, lessons, clinics and stringer on site.

Transportation
FedEx Corporation
630-640 Dowd Avenue, Elizabeth, NJ 07201
Phone: Michael Scerbo, (908) 282-5515
Provides customers and businesses worldwide with
a broad portfolio of transportation, e-commerce and
business services. Offers integrated business applications through our
operating companies under the respected FedEx brand.

What’s
Coming
Up! Up!
What’s
Coming
Date

Event......................................................................................................Times

Location

Sept 5

Workforce Education Committee................................................................... 8:45 AM

Chamber Office, 135 Jefferson Avenue, Elizabeth 07201

Sept 10

Affordable Care Act Education Seminar.......................................................... 8:00 AM
Cost: $20 Members, $30 Future Members

Holiday Inn, 36 Valley Road, Clark, NJ 07066

Sept 11

Kenilworth Chamber Meeting......................................................................... 8:30 AM

Access Self Storage, 750 Boulevard, Kenilworth 07033

Sept 13

Local & County Affairs Committee Meeting................................................... 8:30 AM
Hosted by Mayor Paul N. Mirabelli

Borough Hall, 1385 Route 22, Mountainside, NJ 07092

Sept 17

Irish Business Association Networking Event.................................................. 6:00 PM
Cost: Members $20; Future Members $30; First time guests: Free

Blackthorn Irish Pub & Restaurant, 651 N. Michigan Ave., Kenilworth, NJ 07033

Sept 18

Employer Legislative Committee Meeting...................................................... 8:00 AM
Cost: $20

Holiday Inn, 36 Valley Road, Clark, NJ 07066

Sept 19

Irish Business Association & Irish American Cultural Institute....................... 11:00 AM
Joint Annual Golf Outing – Cost: $225 Single Golfer; $800 Foursome

Twin Brooks Country Club, 600 Mountain Boulevard, Watchung, NJ 07069

Sept 20

Gateway Today Speed Networking................................................................. 7:30 AM
Cost: $10 With Pre-Paid Registration; $20 At Door

Kenilworth Inn, Boulevard & South 31st Street, Kenilworth, NJ 07033

Sept 24

Linden Chamber Meeting................................................................................ 8:30 AM
Hosted by Lois Bass, Infineum USA LP

Hampton Inn @ Aviation Plaza, 501 West Edgar Road, Linden, NJ 07036

Sept 25

Clark Chamber Meeting.................................................................................. 8:30 AM
Hosted by Kenneth Knops, Clark Public Schools

Carl H. Kumpf School, 59 Mildred Terrace, Clark, NJ 07066

Sept 26

Warren Township Chamber Meeting.............................................................. 8:00 AM

Mt. Bethel Village, 130 Mt. Bethel Road, Warren, NJ 07059

Sept 27

Somerset Hills Business Network Meeting..................................................... 8:00 AM

Fiddler’s Elbow Country Club, 811 Rattlesnake Bridge Road, Bedminster, NJ 07921

SAVE THE DATE:
Oct 10

Linden Chamber of Commerce Oktoberfest Celebration.............................. 5:30 PM
Cost: $35 in advance - $40 at the door

The Deutscher Club of Clark, 787 Featherbed Lane, Clark 07066

For additional event information call the Chamber office at 908-352-0900
or visit our website at www.gatewaychamber.com
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Vicki Lynne Morgan, president of Animal Brands and Russmor Marketing Group, has
been nominated for the 2013 Pet Industry Woman of the Year award by the Women in
the Pet Industry Network, a networking organization designed to help businesswomen
from varying backgrounds achieve personal and professional growth through mentoring,
coaching and connecting. Morgan is a finalist in the network’s “Solopreneur” category.
Animal Brands became the first woman-owned manufacturers’ representation agency in
the pet industry. It recently celebrated its 37th anniversary.
_______________________________________________
Berkeley College recently announced three appointments. Marianne Vakalis has been
named provost of the college. Vakalis previously served as associate
provost, faculty affairs and interim provost since January and began
her career at Berkeley as dean, academic affairs, New York, in
2004. Vakalis holds a doctor of education from Western Michigan
University; a master of education from the University of Bath,
England; and a bachelor of science from the University of Hull,
England.
Sheila Dynan has been named dean, School of Health Studies.
She will be responsible for providing organizational leadership for
a range of instructional certification and degree programs. Dynan most recently served
as the program chair of Allied Health and Fitness at the College of Saint Elizabeth in
Morristown. She holds a doctor of medical humanities from Drew University, a master of
social work from New York University, a master of physical education administration from
Montclair State University and a bachelor of physical education from the University of
Massachusetts.
Bill Pereira has been named to the college’s board of trustees. Pereira is chief executive
officer and president of IDT Telecom, a subsidiary of IDT Corporation, Herndon. He
holds a master of business administration in finance/international business from New York
University, Leonard N. Stern School of Business, and a bachelor of business administration
in economics from Rutgers University.
In addition, thanks to Berkeley College, Modell’s Sporting Goods and Snowball Express,
an organization dedicated to creating happy memories for the children of fallen U.S.
troops, more than 20 military families recently had the
opportunity to go behind the scenes at Citi Field and
Yankee Stadium. The event at Citi Field included a meetand-greet with Mets and Phillies players and tickets
to watch the game from “The Mo’s Zone” section of
right field. The Yankee Stadium event featured a tour
of Monument Park with former Yankee Jim Leyritz and
tickets to watch the game against the Tampa Bay Rays.
Mets pitcher
David
Catena Banner Ad - 06-12.pdf 1 5/15/2012
12:16:39 PM

Aardsma poses with young fans at Citi Field.
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PK Architecture of Clark recently received a 2013 Good Neighbor Award for one of
its retail commercial projects in Irvington from the New Jersey Business and Industry
Association as well as a proclamation from the New Jersey Senate and Assembly for its
exemplary work over the years.
_______________________________________________
Infineum USA L.P. recently was recognized by the American Chemistry Council’s (ACC)
Responsible Care® program with two awards. Infineum received the Performance Award
given to companies that excelled at helping ACC meet industrywide safety and product
stewardship targets. Infineum was recognized for its achievement in reducing emissions
and conserving energy in 2012.
Infineum also received the Certificate of Excellence Award, which recognizes sites that
worked without fatalities, days away from work, safety-related job transfers or restricted
work among both employees and contractors through the year. Infineum was noted to
have excellence in facility safety related to prevention of occupational injuries and illnesses.
The company reported zero days from work, job transfers and job
restriction cases for both employees and contractors.
Infineum also has received a Certificate of Conformance with ACC’s
Responsible Care Management System®.
_______________________________________________
Trinitas Regional Medical Center has been named one of nine
health care institutions in the state to achieve “Most Wired” status
in Hospitals & Health Networks’ 15th annual Health Care’s Most
Wired Survey. These facilities use technologies that improve patient
documentation, advance clinical decision support and evidence-based
protocols, reduce the likelihood of medication errors and rapidly
restore access to data in the case of a disaster or outage.
In addition, Trinitas has announced three new appointments to
the Trinitas Health Foundation board of trustees. Robert Dash is a
financial and business planner with Northeast Planning and holds an
undergraduate degree in psychology and sociology from the University
of Connecticut. Ellen Horowitz Krevsky is a partner in the law firm of
Krevsky, Silber and Bergen in Cranford. She earned her law degree
at New York University School of Law and her undergraduate degree
at the University of Rochester. McCarthy is a financial advisor with
Morgan Stanley Wealth Management in Westfield. He is a graduate
of Fairleigh Dickinson University, where he earned an undergraduate
degree in political science.
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Benedictine Academy

Where young women are formed to Listen, Learn, Love and Lead.

• More than 16,000 sq. ft. of flexible meeting space
• 102 Guest Rooms & Suites, including PURE Rooms
• Complimentary Hot Breakfast Buffet
• 24-Hour Business Center & Fitness Center
• Catering Facility, Restaurant & Pub

Call Admissions Director Ms. Branco at 908-352-0670 x104 to inquire about the unique opportunities
for your daughter at our Jefferson Award-winning, college preparatory high school where rigorous
academics, strong values and service to others are the hallmarks of our graduates. All BA graduates
are accepted to and attend college. Currently our alumnae are attending prestigious institutions such
as Princeton, Notre Dame, Tisch School of the Arts at NYU, Fordham, RPI and more. Academic
scholarships and tuition assistance are available. Discover Benedictine Academy.

Call: 908-696-2315 or Visit: OldeMillInn.com
225 Route 202, Basking Ridge NJ

Visit us on the web: www.benedictineacad.org and make an appointment to visit our campus.

Conveniently
located off I-287,
Exit 30B

Weddings • Corporate Meetings & Events
Social Gatherings • Exceptional Cuisine

840 North Broad Street Elizabeth, NJ 07208 • 908•352•0670
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contact Joanne Vero at 732-303-9377
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FREE BUSINESS CHECKING

count on paying less
& getting more.
1,000 free transactions 1
No minimum balance
No monthly maintenance fee
Free ProvidentConnect for Business
online banking & bill payment 2

Member FDIC

866.4NJ.BIZZ

ProvidentNJ.com

1Free BusinessAdvantage Checking account includes 1,000 free transactions per statement period. Free transactions include, but may not
be limited to checks paid, deposited items, debits and credits. Fees will apply if the transaction limit is exceeded. 2 Does not include Cash
Management accounts and services. Ask for details.
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Business Banking
Northfield Bank understands that business banking should be
straightforward. That is why we have developed a full line of
business banking products that are easy to understand and fit
the unique needs of your business
Bank smarter with Northfield and stop paying monthly
business checking fees at your current bank with our
low minimum account balances, no per item charges,
and no account analysis charges.
Our business bankers provide professional service and make
local decisions with the backing of a 125 year old financial
institution. Call us today and discover Better Business
Banking Solutions.

New Jersey Locations
Avenel • East Brunswick • Linden • Milltown
Monroe Township • Rahway • Union
Westfield • Woodbridge

www.eNorthfield.com | (732) 499-7200

Member FDIC
Member FDIC

