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Hospitals expand access out in the community
By Rod Hirsch

New Jersey hospitals have been on a buying spree acquiring physician practices over
the last few years but that dynamic now is shifting to one of consolidation to achieve
more efficiencies and profitability.
Closing smaller offices and settling doctors into larger group practices is a strategy
that will help to increase hospital profitability; build patient base; streamline back
office support; and offer improved services to patients as hospitals continue to search
for ways to combat escalating costs and lower reimbursement rates from private and
government insurers.
According to the American Medical Association and the Medical Group
Management Association:
• The percentage of physicians who either work directly for a hospital or in
		 practices that have at least some hospital ownership is increasing;
• Nearly one-third of physicians are in practices with more than 10 physicians,
including 13.5 percent in practices with 50 or more physicians.
• Multi-specialty practice physicians were more likely than single-specialty
		 practice physicians to report that their practices were hospital owned –
44.6 percent compared to 23.0 percent.
Locally, Atlantic Health System, owner of Overlook Hospital, is a prime example of
this shift in the medical landscape.
“Over the past two to three years Atlantic Health System and, in particular,
Overlook Hospital was in an aggressive expansion mode,” said Robert Peake,
director of facilities, construction and real estate for Atlantic Health.
The acquisition of smaller practices allowed Atlantic Health to expand its
geography and provide hospital services to patients across a larger geographic area,
according to Peake. This also meant Atlantic Health was building a portfolio of real
estate, much of it through a lease process and much of it redundant.

Overlook Medical
Center’s Atlantic
Rehabilitation
center in New
Providence is an
example of how
hospitals are
moving out into
the communities
they serve.

to get out into the community, to decentralize away from hospital-based care,”
he continued. “We have many initiatives to get care into the community where it
is delivered more effectively. What we’re looking for is accessibility and a patientcentered experience that is consistent across Atlantic Health System and its
submarkets.
“AHS is changing. We have a footprint ranging from northeastern Pennsylvania to
affiliated practices in Middlesex County,” Sheris added. “We are always reassessing
how to best deploy our facilities in order to maximize visibility and patient access.”
With more than 300 sites affiliated with Atlantic Health, from hospitals to onedoctor practices, acquisitions and consolidations go hand-in-hand.
“Right now,” Peake said, “we are assessing all of our locations from a geographic
standpoint and mapping out suitable locations for consolidation and taking inventory
of the services we have and (putting) them all in the right place. But doing this is a
little difficult.”
Indentifying and acquiring the right locations is a challenge, Peake said. Leases have
to expire or Atlantic Health will try to buy them out.

“I do see a consolidation coming down the road,” Peake said. “We have a lot of
smaller physician practices of 2,500-4,000 square feet that we will close and (we will)
consolidate those practices into larger buildings and have multi-discipline physicians in
one building, which will make it easier for patients to gain service.”

“We have to find the appropriate building to move these doctors into,” he said. “In
Overlook’s catchment area, that’s not an easy task.”

“We are no longer hospital-centric,” said Steven Sheris, interim senior vice
president of Physician Enterprise for Atlantic Health System and interim president of
Atlantic Medical Group. In addition to Overlook Hospital, Atlantic Health operates
Morristown Medical Center, Newton Medical Center and Chilton Medical Center.

Local car donation program
drives lives

“The strategy is the same whether at Chilton, Morristown, Newton or Overlook,
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(Continued on page 3)

By Michael Daigle

The joy in their voices was evident, proof of newly-found confidence and a sense of
freedom.
Ebony Trope, Roberto Ordonez and Cicero Reed all received cars through the Car
Donation Program of Community Access Unlimited (CAU).
“It made me feel like I had become an adult,” Reed said of ownership of a 1997
Lincoln Continental. “I had earned it.”
CAU is an Elizabeth-based nonprofit provider of support services, including
housing, vocational and educational programs, recreation and life-skills training for
(Continued on page 4)
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Why sales managers fail?

By Andy Gole
A CEO had the best ever one-to-one review of operations with his sales manager. Budgeted sales
and profit numbers were all hit, orders were growing and the pipeline seemed robust. In addition,
two salespeople who were non-performing hit quota the past month.
Since sales health is so critical to business health, the CEO was relaxed and happy.
One week later, sales declined precipitously. Was this an unpredictable black swan event, or
perhaps a failure in sales management? Sans a 2008-like stock market crash, it might just be a failure
in sales management.
Here are three primary areas to inspect:
1. Sales management style
2. Sales management skills/metrics
3. CEO management style
Sales Management Style
Sales managers fall roughly into two categories – maintainers or builders.
Maintainers are happy to hit historical sales.  There are three  types:

Camp counselors – They try to maintain morale at the cost of rigor.
ayout 11.2/1/16

2. Gallup Pollsters – A close relative to camp counselors, these sales managers poll the sales
		 team to determine what they should do.
Neither of these is geared to challenging the salesperson. Their results are often not sustainable
when the market turns south.
3. The traditional rigorous manager – This manager will challenge the sales team but can’t
show them how to improve. They lead from behind versus getting into the trenches and
		 leading from the front.

Sales Management Skills/Metrics
If sales managers are entrepreneurial, they are challenging their sales
teams. Here are metrics they should be teaching/coaching/measuring:
1. Effort – Are salespeople making enough effort – making enough cold
calls and securing enough introductions – to fill the pipeline? A robust pipeline, 50-100 percent
		 above what you need, is a great hedge against drops in the market place.
2. Breakthroughs – Are salespeople making breakthroughs with new customers? Are they
budgeting enough new business – say 20 percent of their total book of business?
3. Bold behavior – Who is establishing risk tolerance? Many salespeople treat customers and
		 prospects as private property and don’t want to take a chance with “my customers.” Setting risk
		 tolerance is a management function. If you want to grow existing customers and open new
		 accounts, you need to take chances – and monitor the sales team‘s boldness.
4. Do or Die vs. Best Efforts – In business development, you can usually count on “best efforts”
to fail 100 percent of the time. Sales management must make sure the sales team has a “do
		 or die” approach.
5. Powerful sales calls – Measured by WOWs and customer engagement. If the sales call is
		 powerful, the prospect should be willing to put skin in the game – introduce the salesperson
to another decision-maker, visit the salesperson’s facility, check a reference. The pipeline’s
		 integrity should be measured by customer engagement.
The CEO’s management style
The CEO should be constantly challenging the sales manager. One key question is: What makes
you comfortable we will hit our sales projections?

Builders have entrepreneurial skills. They have a bold vision implemented with bold behavior.
They will lead from the front. Unfortunately, they don’t always possess teaching skills.

The CEO should test that all the above metrics are regularly in use by a sales manager who leads
entrepreneurially, from the front.

© Bombadil LLC 2016

Andy Gole has taught selling skills for 19 years. He started three businesses and has made approximately 4,000 sales calls, selling both B2B and B2C. He invented a selling process, Urgency Based Selling®, with which
he can typically help companies double their closing or conversion ratio. Learn more about Andy’s method at www.bombadilllc.com, at www.urgencybasedselling.net/entrepren.html or by calling him at 201.415.3447.
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The FBI said the following
concerning cyber security
and small business:

The ideal locations will have easy access and adequate parking and wide doors
and elevators large enough to accommodate wheel chairs, stretchers and gurneys,
according to Peake.  Floor load is also a consideration – some CAT scan machines can
weigh upward of 20 tons.
“One of the constraints we run into often is that the standard office elevators are
sometimes not large enough,” he said.
There also are issues with electrical capacity. Examination equipment like imaging
and x-ray machines require high-voltage electricity.

“It isn’t a
question of
IF you will be
hacked… but
WHEN. ”

Zoning is another issue. Local ordinances are sometimes restrictive and do not
permit location of medical facilities in office parks or other locations that might be
desirable, according to Peake.
Bryn Cinque, a commercial realtor with Colliers International of Parsippany,
specializes in finding the locations that meet Atlantic Health’s criteria.
“Over the last 24-36 months, hospitals have been acquiring physician practices,” he
said. “Now they’re beginning to enter into the next phase of the cycle, consolidating
multiple physician practices into fewer strategic locations with several 2,000- to
3,000-square-foot offices moved into one 30,000-square-foot building.”
Cinque targets traditional commercial buildings for conversion, including retail
centers.
“Retail centers work well because they have the parking that is required, are
conveniently located for the patient and are cost-effective to convert for medical
use,” he said.
Last year Cinque helped Atlantic Health with its conversion of the former BASF
headquarters in Rockaway, a 93,000-square-foot building, into a medical facility.
“We spent a lot of time considering a ground up development, conversions of other
buildings or going into the Rockaway Mall but this is what they selected,” Cinque said.

1

Cinque also helped Atlantic Health find a 15,000-square-foot space formerly
occupied by a retailer that will be converted into a medical facility in Wayne at the
Wedgewood Plaza
“This is a trend that is really emerging,” Cinque said. “More and more, other
hospitals are looking into consolidation of individual practices into fewer and larger
facilities at more strategic locations.”
Peake is in frequent contact with Paul Lazar, president  of Beacon Construction.
The Marlton company specializes in build outs and installations for medical facilities.
“We do strictly medical construction,” Lazar said. “Most if it is interior work. We’ve
been doing this for a lot of years and if we wanted to, we could be working seven
days a week. We’re busy.

Learn the three things you need to do NOW
to survive a future hacking attack. Contact Outsource My I.T., LLC.

“This is a growth industry. People get sick all of the time and technology plays a big
part. They keep adding new equipment and we get calls to make modifications to suit
the equipment. We do lot of imaging facilities for hospitals and private practices.”
Beacon has been called upon to remove exterior walls to facilitate removal and
installation of MRI equipment weighing several tons.
“We have to get them in and out, take down walls and bring the equipment in
through the outside,” Lazar said. “That’s a lot of the stuff we do.”
Beacon Constructions also gets called on to remodel doctors’ offices that have not
been updated in several years.
“Nine times out of 10 the doctor’s office needs a facelift,” Lazar said. “When the
hospital buys a practice they’re obligated to bring the office into compliance with
the ADA (American Disabilities Act). That’s where we also do a lot of work, the
bathrooms, wider doorways, larger exam rooms.

973-638-2722, x 1010
www.outsourcemyit.com

“It’s not like the doctor is leaving for a month or two so we’re working in there
while he’s still practicing, a little bit at a time. A lot of our work has to be done nights,
weekends. Not a lot of contractors want to deal with that stuff. That’s why we’ve
been keeping busy for so many years.”

[1]
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Third Annual Symposium on Law Enforcement and Cyber Defense,
FDU, Florham Park, NJ. 9/30/2015
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(Continued from page 1)

people with disabilities and at-risk youth.
Cara Pavia, CAU director of marketing, said the agency developed the car donation
program about a decade ago and in 2008 it became an official program.
Car donation programs have become a popular fund-raising vehicle for nonprofits,
according to Pavia. They generally work this way: In exchange for a tax credit, an
individual donates their vehicle to a nonprofit agency that then sells the vehicle to
another party who in turn sells it whole or in parts.
CAU’s car donation program is different.
The agency repairs the vehicles and gives them to its clients (who CAU refers to
as members) who have reached certain accomplishments, including programmatic
goals and obtaining a driver’s license, according to Pavia. CAU pays the insurance and
maintenance costs for six months but the ownership of the vehicle is transferred to
the member at no cost to them
“It’s their car,” Pavia said.
CAU donors are able to claim 100 percent of the vehicle’s fair market value, she
said. CAU will accept cars of any age and mileage as long as the repairs are less than
$1,500. Most of the vehicles donated need much less expensive repairs, Pavia said.
Often what is needed  is just a new battery, tires and a tune-up – work CAU can do  
in its own garage – or the vehicle has minor body damage.
“Our goal is to make sure the vehicles are safe, reliable and road-worthy at a
reasonable cost,” she said.
Pavia said she receives calls from many smaller nonprofits inquiring about CAU’s
car program. She said she cautions them that CAU’s deep resources – CAU is a $40
million agency – enable them to manage the car program, which comes with higher
expenses that could outstrip a smaller agency’s ability to run such a program.
The larger goal of the program is to help CAU’s members become self-reliant,
confident and productive members of the society, which fits within the agency’s mission.
After receiving a car, members are better able to hold jobs and attend classes, Pavia said.

CAU’s program is part of an answer to an issue faced by many low-income people
or people with disabilities: the need for reliable transportation. Numerous state
and federal social and transportation studies have identified the lack of reliable
transportation as a key element that hampers lower-income workers from seeking
newer, higher paying jobs or education opportunities.
While many of those studies focus on the need for expanded public transportation,
CAU’s donation of actual cars meets a subtle need to boost members’ confidence in
their abilities to learn and grow, Pavia said.
“It is a rite of passage,” she said. “The car helps build their life skills.”
According to Trope, one of those life skills was learning how to drive in the snow,
which she was forced to do in the recent snow storm.
“It was my first time driving in a blizzard,” she said. “It was, well, okay.”
Trope received a 2002 Toyota that has enabled her to get between her two jobs
more quickly. She works for CAU and has a second job as a home health aide.
She said she would not be able to work those jobs without her car.
“It has made it much easier for me,” Trope said. “And made me feel better about
myself.”
Ordonez received a 2004 Dodge Neon from CAU, which he has since replaced.
The car enabled him to sign up for classes to earn a commercial driving license so he
can drive trucks for a living, a field with a growing need.
“It makes me feel independent and makes me so happy,” Ordonez said.
For Reed, his Continental means he can stop making that 25-minute walk from his
apartment to his job as a gas station attendant. He named his car “Simone” and it has
boosted his confidence enough that he, too, is working toward his commercial truck
driving license, he said.
For information on CAU’s car donation program, contact Pavia at 908-354-3040,
ext. 376, or at cpavia@caunj.org.

We’re now seeking partners to continue our mission of supporting people within the community!

WHY
WHY PARTNER?
PARTNER?

We’ve been supporting community members for over 36 years

We have a strong ﬁnancial portfolio
CAU employs a workforce of 1200
We’re committed to supporting local businesses

Get Involved

Become an employment partner!

Hire individuals with developmental disabilities and at-risk
youth for part-time or full-time positions.

Advertise with us!

Get your name out there by sponsoring an event or placing
an ad in one of our newsletters that reach local Union County
and statewide residents.

Let us recommend you!

Help us build our portfolio of recommended vendors and
resources. Our commitment to supporting local businesses
means that we want to share our success with others.

CELEBRATION OF LIFE

SIGN UP TODAY!

. Start or Join a Team . Sign up as an Individual
. Make a Contribution . Volunteer
www.NJSharingNetwork.org/5K
Whether you participate in the 5K or the
many other event festivities, join us for a
fun-filled celebration including music, snacks,
prizes, and exciting activities for all ages.

JUNE 5, 2016
5K Walk & USATF Certified Race
NJ Sharing Network Headquarters
691 Central Avenue, New Providence, NJ

#NJSN #NJSN5K #CelebrateLife

AUGUST 21, 2016
ne w loc ati on !
5K Walk
Brookdale Community College
765 Newman Springs Road, Lincroft, NJ

Volunteer!

Host a giving campaign or form a team to participate in
our annual Walk-a-thon. Help us help people in the community.

Serving People Across New Jersey!
1-800-354-3096 | info@caunj.org|www.caunj.org

APRIL 24, 2016
5K Walk
Bergen Community College
400 Paramus Road, Paramus, NJ

Funds raised by the NJ Sharing Network Foundation support donor families,
research, and education about organ and tissue donation and transplantation.
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e v ery thing
you hope you’ll
ne v er need.
Board-certified ED physicians. Minimal wait times.
Award-winning patient safety. All delivered with the
comfort and compassion synonymous with RWJ Rahway.
865 Stone St., Rahway, NJ 07065 • RWJUHR.com
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Inside Views

Oh God, not another Constitutional
amendment

By Lee Gole

New Jersey’s public sector pension program has long presented an
unsolvable conundrum. Whatever solution you propose, somebody is
going to get hurt and hurt badly. It is unavoidable.
On the one side are the public employees. They have worked under
Jim Coyle
certain rules and promises have been made to them. Whether those
promises should or should not have been made is a moot point. The
fact that they have been made is what counts.
When an entity like a business or the government sets up a pension program, people begin to
base their future planning on the terms and conditions set out by that program. Those terms and
conditions may have been way too generous but individually employees have based their decisions
on them. Many state workers are not even in the social security system so a failure of the pension
program could leave them with nothing. It’s easy to see why they’re scared.
On the other side are the taxpayers of New Jersey. That’s all of us, including state employees.
And boy, do we pay a lot of taxes to support our public workers and retirees. In all my years in
New Jersey I have yet to meet someone who doesn’t think we pay way too much tax in this state,
including teachers and policemen. Between our income taxes and property taxes, not to mention
tolls and fees, we are the highest-taxed state in the country.
As individuals we feel little control over how much tax we pay. Our officials, local, county and
state, make decision after decision that continually raises these taxes with seemingly little thought
to how they affect the families who have to pay them.
While we’re working, we pay these outlandish taxes. Since we are among the highest earners
in the country, we grumble but we pay. When we reach retirement age, we leave.
There is a growing exodus of retirees from New Jersey. In fact, my wife and I have started
researching tax liabilities in other states for that eventual date that we retire. Now that I am of a
certain age, I am witnessing droves of people retiring from both business and government. They
all try to get out as soon as they can. The irony of paying increased taxes to support generous
pension programs so people can move out of state is lost on nobody.
Taxpayers are fed up. They know they pay more than anyone else and that they pay to support
a small number of people who are treated much more generously than they. It’s like stealing from
the poor to give to the rich.
In the middle of this quandary is politics and a gubernatorial election coming up in 2017. Senate
President Stephen Sweeney has proposed a ballot referendum which, if passed, would amend the
state’s constitution to require that quarterly contributions be made to the pension fund.
On the face of it, this seems like a pretty good idea. Administrations, both Democrat and
Republican, have skipped pension contributions so they wouldn’t have to raise taxes, which we
already know are way too high.
Public employee unions argue that requiring these payments does not mean that taxes will have
to go up since they are already required, and now they would be mandated. This, of course, is
disingenuous as it would mean cuts in other programs like state aid to schools or assistance to
the poor if taxes were not raised. State employees just want to be at the top of this list.
Sweeney’s amendment is counterproductive. If the pension program is fully funded, there will
be no incentive for public employees to agree to changes in the pension program, which is what
is really needed. It is time that New Jersey switch from a defined benefit program to a defined
contribution program. What we have now is leading down the road to bankruptcy.

Copyright James Coyle 2016
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OlenderFeldman LLP
Christian Jensen, Esq.
Summit, NJ
New York, NY
908.964.2446 / www.olenderfeldman.com
Founded in 2003, OlenderFeldman LLP is a full-service business law firm that provides
customized corporate, financial, litigation, employment, M&A, intellectual property,
information privacy and data security and eCommerce services to clients of all sizes.
OlenderFeldman has significant expertise in handling privacy and data management/
HIPAA compliance issues (including breach response) for all types of companies, a
crucial skill as companies continue to transition to a web/eCommerce base.
Christian Jensen, partner at OlenderFeldman LLP, explains that the firm’s pragmatic
approach sets them apart.
“Unlike a lot of law firms, we roll up our sleeves and really learn the business to
provide tailored advice to each client,” he said. “We are outside of the box thinkers
that provide a perfect marriage between business strategy and legal advice.”
_______________________________

The New Jersey Insurance Lady
Hulya Egin
Whippany, NJ
973.204.9323 / newjerseyinsurancelady.com
Hulya Egin is a one-stop shop for business and personal health, life and auto insurance.
Her mission is to guide individuals toward a future where they can enjoy life and retire
at the appropriate age. Egin is able to use her nearly 15 years of insurance experience
to build a personalized portfolio around each client to help them meet their personal
and professional goals. She prides herself in her enthusiastic and motivated approach
to insurance.
“I take the burden out of insurance,” said Egin, “I have a passion for getting my
client the best value.”
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Trinitas Regional Medical Center and Trinitas Health, its parent organization,
have announced that Victor M. Richel has been elected chairman of the board. He
succeeds Sister Rosemary Moynihan, General Superior of the
Sisters of Charity of Saint Elizabeth.
Richel is a banking executive, philanthropist and community
volunteer serving many organizations in New Jersey and
throughout the world. He is chairman, president and chief
executive officer of Dominion Partners, LLC, an investment
and consulting firm. He also serves as chairman of Westminster
Properties, LLC, a real estate development company, licensed
new home builder and property management company. He and
his wife, Andrea, head the Richel Family Foundation.
In addition to his board chairmanship at Trinitas Regional
Medical Center, Richel serves as chairman of Union County

Richel
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Where the Chamber Stands...
Minimum wage increase will cost jobs

College and is a member of the board of governors at the
college. He is a graduate of Villanova University.

Democrats in the state Legislature are at it again – pandering to the uninformed public
to gain favor without regard to the economic impact of their actions. This time they
are proposing increasing New Jersey’s minimum wage to $15 per hour – a nearly 80
percent increase over the current $8.25 minimum wage.
The Democrats claim the increase is needed to allow people working for the
minimum wage to make enough money to be able to afford housing and food. While
that sounds noble enough, they either fail to realize or choose to overlook the fact that
by raising the minimum wage they actually will hurt those they seek to help.
Raising the minimum wage is a familiar trend across the United States. A number of
states and cities have already enacted increases while others are planning to do so over
the next few years. These moves are great for gaining favor with the electorate but
end up costing people their jobs.
Consider the recent announcement by Wal-Mart that the retailer will close more
than 150 stores, impacting 10,000 employees. Wal-Mart voluntarily increased its base
pay to $9 per hour, which resulted in a 10 percent reduction in earnings. Wal-Mart will
again increase its minimum wage to $10 an hour this year and expects another slash in
earnings of 12 percent.
Now consider the impact of those wage increases on Wal-Mart’s employees.
According to reports, when Wal-Mart closed its store in Oakland, the city’s $12.55
minimum wage was one of the factors. Similarly, Wal-Mart scrapped plans to open two
stores in Washington, D.C., reportedly in part because of the city’s $11.50 minimum
wage.
More broadly, the federal Bureau of Labor and Statistics (BLS) reported that while
raising the federal minimum wage from $7.25 to $9 would result in increased earnings
for 7.6 million workers, 100,000 would lose their jobs. Raising the minimum wage to
$10.10 would increase wages for 16.5 million workers but result in the loss of
500,000 jobs.
Now consider who earns the minimum wage. Proponents of raising the minimum
wage claim people cannot earn enough to raise a family working for just $7.25 an
hour or, in New Jersey’s case, $8.25 an hour. Yet according to the Pew Research
Center, 50.4 percent of those working for the minimum wage are aged 16 to 24 and
24 percent are teenagers aged 16 to 19. The BLS reports that while workers under
the age of 25 account for only one-fifth of hourly paid employees they make up half of
those paid the federal minimum wage or less. Among employed teenagers paid by the
hour, about 23 percent earn the minimum wage or less compared with only 3 percent
of workers over 25 at that rate.
How many teenagers or those in their early twenties are raising families these days?
The Legislature did enough damage two years ago when they forced a constitutional
minimum wage increase that is tied to the Consumer Price Index onto the ballot and
succeeded in getting it passed. That resulted in an increase to $8.25. Now they want to
nearly double that.
If they succeed, how many Wal-Marts and Targets will close in New Jersey? How
many tellers will be replaced by ATM machines? How many cashiers at food markets
will be replaced by self-service checkout counters?
The Democrats in the Legislature probably do not care too much about the answers
to these questions. Out-of-work people tend to vote Democrat.
Before he took to the campaign trail, Gov. Christie made some real progress in
making New Jersey more businesses-friendly, reducing red tape, creating an aggressive
economic development organization and enacting tax cuts for businesses. While
the state has not enjoyed as strong job growth as the rest of the nation, we have
nonetheless made strides, with the private sector increasing jobs.
Now the Legislature wants to place more burden on businesses with an onerously
high minimum wage, businesses that will be forced to raise prices and cut jobs or
cancel hiring.
Government should not attempt to fight poverty on the backs of businesses. Rather,
the Legislature should create an environment that allows businesses to thrive and
grow. In turn, they will increase wages and hire new workers.
But hey, if the Legislature gets its way maybe there will be one good result. Maybe
New Jersey will finally get self-service gas stations as attendants get laid off.

    Trinitas also announced that the New Jersey Hospital
Association (NJHA) recently honored Gary Horan, the hospital’s
president and CEO, with the Distinguished Service Award at its
97th Annual Meeting at the Hyatt Regency Princeton. At Trinitas,
Horan’s leadership is credited with carrying out the successful
merger of Elizabeth General Medical Center and St. Elizabeth
Hospital – a merger that created Trinitas Hospital in January 2000.
Horan

NJHA, through its Institute for Quality and Patient Safety,
also honored Trinitas for Excellence in Quality Improvement, in recognition of its
tremendous advances in quality improvement and patient safety, including its Mobile
Integrated Health Service program that utilizes paramedics with additional training as
community health workers focusing on the heart failure population.
In addition, Trinitas announced its Department of Behavioral Health & Psychiatry
has launched a multi-faceted program designed to offer a wide range of classes and
workshops specifically geared to veterans and their families to assist veterans in issues
they may face following their deployment. The classes and workshops are offered
free of charge and sessions will continue through June 29. For more information
about the full schedule and times and to register for any sessions or workshops, call
Linda Reynolds at 908.994.7278.
_______________________________
Valley National Bank has announced three recent promotions.
Executive vice president Andrea T. Onorato has assumed the
title of chief administrative officer. Onorato joined Valley National
Bank in 1977 and brings 39 years of banking experience to her
position. She has held several prominent positions at Valley over
her tenure, including the role as director of retail operations.
She earned her bachelor’s degree in business administration
from William Paterson University and is a graduate of the Stonier
Graduate School of Banking.
Dianne M. Grenz, executive vice president and director of
sales, shareholder relations and public relations, has assumed the
titles of director of retail operations and director of marketing,
as well. Grenz joined Valley National Bank in 1995 and was
promoted to director of sales in 2014. She graduated from
Centenary College with a degree in marketing and management
and received her executive MBA in marketing and management
from the Rutgers Business School.
Dianne Zieminski has been promoted to first vice president,
district sales manager for Valley National’s Brooklyn and Queens
markets. Zieminski joined Valley in 2014 and brings more than 38
years of banking experience to her position.

Onorato

Grenz

_______________________________
Northfield Bancorp, Inc., the holding company for Northfield
Bank, recently announced the closing of its acquisition of
Hopewell Valley Community Bank. As a result of the merger,
Hopewell Valley Community Bank will operate as a division of
Zieminski
Northfield Bank. It is anticipated that Hopewell Valley will assume
the Northfield Bank name and brand when the integration of the data processing
systems is complete, which is expected in April 2016.
(Continued on page 9)
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Gateway Chamber Inside Connection Directory
Attorneys

Hotels

Education

Genova Burns LLC
494 Broad Street,  Newark, NJ 07102
Phone: Brian W. Kronick, Esq., (973) 533-0777
Fax: (973) 533-1112
www.genovaburns.com
Law firm with over 70 attorneys with offices in Newark,
Red Bank, Camden, New York City, and Philadelphia;
represents many of the region’s premier companies and business interests.

Auto Glass Repair & Replacement Service
Novus Glass
87 Sagamore Dr. New Providence, NJ 07974
Phone: Alex Rodriguez (908) 477-1752
Fax: (908) 379-8760
www.novusautoglass-nj.com
Novus Auto Glass offers Windshield Repair &
Auto Glass Replacement for any window on your vehicle.
Our Mobile Service Center Come to you for Free.

Energy
         

Banking/Financial
Northfield Bank
(See our ads on page 9 and back cover)
581 Main Street, Suite 810, Woodbridge, NJ 07095
Phone: Angie Tsirkas, (732) 499-7200
Fax: (732) 636-1014
www.eNorthfield.com
Full-service commercial bank providing better business
banking solutions to customers in New Jersey, Staten Island and Brooklyn.
Provident Bank 		
1139 Raritan Road, Clark, NJ
Phone: Paula Palermo, (732) 499-0800
Fax: (866) 898-5210
www.ProvidentNJ.com
The Provident Bank emphasizes personal service and
commitment in attending to the financial needs of businesses,
individuals and families in northern and central New Jersey.

Certified Public Accountants & Consultants
O’Connor Davies, LLP
(See our ads on pages 9)
20 Commerce Drive, Suite 301, Cranford, NJ 07016
Phone: Joseph A. Fazio, (908) 272-6200
Fax: (908) 272-2416   www.odpkf.com
With offices in Cranford and Paramus, New Jersey, and five
locations in New York and Connecticut, we provide a full range of accounting,
tax and management advisory services to businesses and individuals.

Now you
can advertise
in 13 issues of
Inside Business
for only $550.00!
For more information
please contact us at
(732) 303-9377

Newark Liberty Int’l Airport Marriott
1 Hotel Road, Newark, NJ 07114
Phone: (973) 623-0006
Fax: (973) 623-7618
www.newarkairportmarriott.com
The only hotel located on the airport premises
boasting 585 guest rooms and 30,000 square feet of banquet space.

Union County College
1033 Springfield Avenue, Cranford, NJ 07016
Phone: Ellen Dotto, (908) 709-7501
Fax: (908) 709-0527
www.ucc.edu
Union County College is a public comprehensive
community college providing quality, affordable, accessible
educational programs that serve the greater Union County region.

Supreme Energy Inc. 		
532 Freeman Street, Orange NJ 07050
Phone: Dominic Valli, (973) 678-1800
Fax: (973) 672-0148
www.supremeenergyinc.com
Supreme Energy Inc. offers the best in full service energy services including
“GREEN” solar energy options. From oil to natural gas and electric,
maintenance to installation, commercial to residential- we do it all! Call or
click now to find out how you can start saving on your energy bill today!

Financial Services & Investments
Capitol Securities
25 Hanover Rd., Building A, Suite 100, Florham Park, NJ 07932
Phone: Richard C. Callaghan, Jr. CFP®, (908) 300- 0347
callaghan@capitolsecurities.com
Capitol Securities assists clients in every aspect
of their financial lives. Through personalized
service we strive to help create financial stability
and security to provide financial independence.

Flexible-Stay Accommodations

Health Insurer
         

Hospital/Healthcare
Robert Wood Johnson
(See our ad on page 5)
University Hospital Rahway
865 Stone Street, Rahway, NJ 07065
Phone: Kirk C. Tice (732) 381-4200
www.rwjuhr.com
Robert Wood Johnson University Hospital
Rahway is an acute care hospital with expertise in cardiac care, cardiac
rehabilitation, wound care, diabetes management, and rehabilitation
services. The hospital has earned 12 “A’s” from the Leapfrog Group for
quality and safety.
Trinitas Regional Medical Center
225 Williamson Street, Elizabeth, NJ 07202
Phone: President & CEO: Gary S. Horan, FACHE (908) 994-5000
Fax: (908) 994-5799
www.TrinitasRMC.org
A full-service medical center offering quality care in cancer,
cardiac, renal, sleep disorders, wound healing, diabetes,
maternal/child health, psychiatry, women’s and senior care.

Industrial Products, Services, Solutions
In Control, LLC
PO Box 356, Millington, NJ 07946
Phone: Kevin Ravaioli (908) 212-3078
Fax: (908) 604-8422
www.incontrolusa.com
Business Description: We provide safety inspections
using bar code technology for meeting compliance requirements,
asset management and data migration services and more.
See our website for details.

Non-profit, federally designated organization

AVE by Korman Communities 		
1070 Morris Avenue, Union NJ 07083
Phone: Jason Gershon, (908) 379-9539
www.aveliving.com
AVE specializes in flexible-stay accommodations.
Our furnished suites and unfurnished rental residences are the ideal housing
solution for business travelers, those in transition, or anyone who desires
carefree living. AVE’s amenities and services are unparalleled.

AmeriHealth New Jersey
259 Prospect Plains Rd, Bld, M, Cranbury, NJ 08512
Phone: 609) 662-2400
Fax: (609) 662-2360
www.amerihealthnj.com
AmeriHealth New Jersey is dedicated to enabling the
people of New Jersey to improve their health and well-being
while providing them access to affordable, quality care.

Renaissance Newark Airport Hotel
1000 Spring Street, Elizabeth, New Jersey 07201
Phone: (908) 436-4600
Fax: (908) 436-4610
www.RenaissanceNewarkAirport.com
Contemporary hotel for both business and leisure
travel with free shuttle service to and from Newark
Airport. More than 17,000 square feet of meeting space.

NJ Sharing Network
691 Central Avenue, New Providence, NJ 07974
Phone: Elisse E Glennon (908) 516-5400
www.NJSharingNetwork.org
NJ Sharing Network is a non-profit, federally
designated organization responsible for saving and
enhancing lives through the recovery and placement
of donated organs and tissue.

(See our ad on page 4)

Office Furniture and Planning
KAD Associates
498 Inman Ave, Suite 201, Colonia, NJ 07067
Phone: Michael Blumenau, (732) 943-2192
Fax: (732) 943-2194
www.KAD-Associates.com
         
KAD Associates is a provider of Business Furniture
Services and Corporate Space Planning. We take an integrative approach to
each project ensuring successful completion and adherence to budgetary and
time requirements.

Security
Maffey’s Security Group
1172 E. Grand St., Elizabeth, NJ 07201
Phone: Edward Maffey, (908) 351-1172
www.maffeys.com
Maffey’s Security Group is a full-service master locksmith,
safe and vault company providing access control, intrusion and surveillance
systems to all of New Jersey and beyond.

Transportation
FedEx Corporation
630-640 Dowd Avenue, Elizabeth, NJ 07201
Phone: Michael Scerbo, (908) 282-5515  
Provides customers and businesses worldwide with
a broad portfolio of transportation, e-commerce and
business services. Offers integrated business applications through our
operating companies under the respected FedEx brand.
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Inside Look (Continued from page 7)
The merger expands Northfield’s New Jersey footprint into Mercer and Hunterdon
In addition, $25,000 of Chaney’s gift will be set aside for UCC’s “Operation
counties, bringing the organization’s presence in New Jersey to 18 branches.
Graduation.” Launched in 2013, this program has nearly tripled the graduation rates
Northfield also operates 12 branches in Staten Island, New York, and nine branch
of students.
locations in Brooklyn, New York.
In response to this gift, UCC will name its new student center in Chaney’s honor.
_______________________________
The center comprises the first floor of the Cranford Campus’s Student Services
Building, a new facility that is scheduled to open in the summer.
The TD Charitable Foundation, the charitable giving arm of TD Bank, recently
announced it will donate $100,000 to the Red Cross in support of emergency
assistance for communities affected by the winter storm on the East Coast.

“Union was a springboard for
me in higher education,” Chaney
said. “The college gave me my
_______________________________
start so I see this gift as my way
Public Service Electric and Gas Company (PSE&G) has announced that its L&D
of helping students financially so
Solar Farm is now interconnected to the grid and supplying solar power to PSE&G
that they can afford not only to
electric customers. The 12.93 megawatt-dc solar farm is PSE&G’s largest to date and attend college but also succeed in
one of the largest landfill solar farms in the United States. The solar farm will generate getting a college degree.”
enough electricity to power 2,000 average-size New Jersey homes annually.
The utility also announced that the Association of Energy Service Professionals
has named PSE&G’s Residential Multifamily Housing Program as the winner of the
2016 Energy Award for Outstanding Achievement in Residential Program Design &
Implementation.
_______________________________
Union County College (UCC) has announced that alumna Helen Chaney, who
graduated in 1948, has pledged $500,000 to support student scholarships.
Chaney is providing support for a number of different scholarships and studentsuccess programs, including three endowed scholarships that will generate $5,000
per year in perpetuity. The donation also will address UCC’s “Close the Gap”
program to help improve the graduation rates of African-American students. Another
scholarship will support students studying STEM (Science, Technology, Engineering
and Mathematics) disciplines.

Chaney (second from the right) and
her family.

_______________________________
Berkeley College has announced that Heather C. Briccetti, Esq., has been elected
to the Berkeley College Board of Trustees. Briccetti is president and chief executive
officer of The Business Council of New York State, Inc., the primary statewide
association advocating for New York’s business community.
The college also announced that Diane Recinos, senior vice president, enrollment
management, has been named one of New Jersey’s 2016 Best 50 Women in Business
by NJBIZ. The award recognizes women who have made outstanding contributions to
New Jersey in their industries and in their communities.
In addition, for the third consecutive year, Berkeley has been recognized by U.S.
News & World Report among the top 100 Best Colleges for Online Bachelor’s
Degree Programs.

Your
Gateway
to Business...
Your
Gateway
to Business...
Giovanni Lavorato

(908) 862-0020

O’Connor Davies, LLP
20 Commerce Drive, Suite 301, Cranford, NJ 07016
T: 908.272.6200 | F: 908.272.2416

www.odpkf.com

1700 W. Elizabeth Avenue, Linden, NJ 07036
www.amiciristorante.com

Attorney at Law
jestabrook@lindabury.com

Gateway to
Business...

Angie Tsirkas

Vice President
Business Development Officer
1410 St. Georges Avenue
Avenel, NJ 07001
(732) 499-7200 ext. 1536
atsirkas@eNorthfield.com

JAMES K. ESTABROOK

53 CARDINAL DRIVE
P.O. BOX 2369
WESTFIELD, NJ 07091
TEL (908) 233-6800 x2358
FAX (908) 518-2760
www.lindabury.com

Edward J. Gunther, Jr.

egunther@centricbenefits.com

President

P 908-738-2003 direct
F 908-665-1139
219 South Street
New Providence, NJ 07974
www.centricbenefits.com
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Aroundthe
theGateway
Gateway...
Around
Stanley Fink from Fink
Rosner Ershow-Levenberg,
LLC, head of the Clark
Chamber of Commerce,
poses with Jen Andretta,
owner of Paragon Athletic
Club, who hosted the
January Clark Chamber
of Commerce meeting.

Join the…

Gateway Regional Chamber of Commerce
Enjoy the incomparable benefits…
Raise your company’s visibility through 175 events per year
Network with 1,200 members
Member discounts through our Affinity Program

Your membership makes you a member
of all our affiliated groups…
• Central Jersey Chamber of Commerce

Amy Shorter from
PuroClean Restoration
Services, winner of
the January 30-second
commercial contest at the
Somerset Hills Business
Network, poses with
Caz Bielen from Premiere
Media, LLC, head of
the group.

• Clark Chamber of Commerce
• Warren Township Chamber of Commerce
• Gateway Association of Businesswomen
• Irish Business Association
• Kenilworth Chamber of Commerce
• Linden Chamber of Commerce
• Roselle Park Chamber of Commerce
• Route 22 Chamber of Commerce
• Somerset Hills Business Network
• Union County Chamber of Commerce
• Workforce Education Committee

We stay busy to keep you busy
To learn more visit
www.gatewaychamber.com
Or call 908.352.0900

• More than 16,000 sq. ft. of flexible meeting space
• 102 Guest Rooms & Suites, including PURE Rooms
• Complimentary Hot Breakfast Buffet
• 24-Hour Business Center & Fitness Center
• Catering Facility, Restaurant & Pub

Call: 908-696-2315 or Visit: OldeMillInn.com
225 Route 202, Basking Ridge NJ
Conveniently
located off I-287,
Exit 30B

Weddings • Corporate Meetings & Events
Social Gatherings • Exceptional Cuisine
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“The Trusted Hospital for Me Would
Be Years Ahead of the Others”
CyberKnife treatment at
®

32615 E
To Contact Us regarding
this Job, Scan this QR
Code. For best results,
please have the
Job Number and/or
Project Manager name
available.

Atlantic Health System
TK
Cyber
Newspaper

100%
None
9.8” x 20”
None

D. Young, K. Luisi
Joe DiSalvo
Joe DiSalvo

We care :about
you and your expectations. That’s why at Overlook Medical Center in Summit NJ, we’ve developed more than
Filexchange-ClientJobs:Volumes:Filexchange-ClientJobs:Atlantic_Health_System:Current:Jobs:32615_New_Brand_Campaign:32615E_Nwsp_Magazine:32615_E_News_p4_ATL_Cyber.indd
®
Indesign CS6 8.0.1
11 years32615_E_News_p4_ATL_Cyber.indd
of expertise using the revolutionary CyberKnife
technology, making ours the longest-running program in the
®
Ken Stec
tri-state area. By delivering
high-dose radiation with pinpoint accuracy,
CyberKnife can treat hard-to-reach tumors of the
CMYK
715556-1_Cyberknife art-offset_32520_V3_NP_HR.tif (334 ppi, 331 ppi), OMC- Avenir (True Type), Omnes Medium
1-20-2016 2:07 PM
(OpenType)
TNOC_A_Color_CMYK-2.eps
brain, prostate,
1-27-2016 2:40 PM spine, lung, liver and pancreas.
CMYK

1-27-2016 2:40 PM
1-27-2016 11:39 AM
You can
trust our total care approach, which can be accessed by anyone in our network, to include nutritional counseling to
66%
strengthen the body and dedicated navigators to help ease your mind by coordinating appointments and follow-up care.
We see more than a condition, we see the whole person.

Learn more at cyberknife.atlantichealth.org or call 908-522-5624.
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Doesn’t your business have better
things to do with its money than pay
unnecessary bank fees?
We think so. That’s why unlike all those other banks, our business checking doesn’t charge
those sneaky per check or monthly account analysis fees. And we didn’t stop there. We also
offer businesses free online cash management and online bill pay. Small business loans with
fast, local decision-making. And a host of other banking services all created to help your
business grow. At Northfield Bank, we figured the less you spend on bank fees, the more you
can spend on your business.
Contact Angie Tsirkas at 732.499.7200

Equal Credit Opportunity

eNorthfield.com/Business

