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Urban centers and warehousing lead commercial real estate
By Rod Hirsch

The lifestyle and work habits of the millennial generation, those born between the early 1980s
and early 2000s, continue to exert influence in the commercial real estate market. And while
sluggish job growth in New Jersey continues to impact occupancy rates and building starts,
there are some encouraging trends in some sectors.
Waterfront property in Jersey City continues to command top dollar, as does multi-family
housing in urban centers, particularly alongside NJ Transit rail corridors.
Warehouse and distribution space is in demand and in short supply while Fortune 500
companies are shutting down their suburban corporate campuses in favor of office space in
downtown locations.
Businesses large and small are relocating to urban areas to be closer to their workforce. In
five years 50 percent of the workforce will be millennials, according to James Hughes, dean of
the Edward Bloustein School of Planning and Public Policy at Rutgers University.
For example, last year Merck completed a massive relocation from its 500-acre corporate
headquarters in Hunterdon County to a 100-acre campus in Kenilworth formerly home to
Schering-Plough.
Millennials have shucked the conventional workplace. Instead of work cubicles and power
lunches they prefer the mobility that comes with laptops and cell phones, preferring to
telecommute. If necessary, they ride the train to work versus driving.
“Towns like Summit, Westfield and Fanwood are capitalizing on the rail corridor (in Union
County),” said attorney Bruno Genova of Genova Burns LLC, a Newark law firm specializing
in commercial real estate and redevelopment law. “They’re transforming themselves into that
‘work, live and play after five’ environment, capitalizing on the assets that they have. That’s
what appeals to the millennials and baby boomers, too.”
The shift in lifestyles will continue to help those towns flourish.
“As housing becomes more concentrated in downtown areas, that will translate into
stronger retail and buying power and may stimulate small-scale office development in preexisting spaces,” Hughes said. “Summit is a real good example of repurposed buildings
downtown and small scale office buildings.”
At the same time, weak job growth – New Jersey ranked 45th in the nation last year, with
29,990 new jobs added to the workforce – continues to put a damper on the office sector,
according to Hughes.
“Part of that weak performance is due to the closures of the casinos in Atlantic City,” he
explained. “But we’re really not generating very many new office jobs and that is why the office
sector is lagging.
“The job growth that we do have, the biggest components of that 29,900 are trade,
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Warehousing
is among the
hottest sectors in
commercial real
estate in 2015.
Standing inside
the warehouse of
Manhattan Comfort
Furniture in Union
is Ian Grusd (right)
of GreenGate
Capital and Scheur
Lang of Manhattan
Comfort. The
furniture company
relocated to
Union County
from Brooklyn
with Grusd’s
assistance.

transportation and utilities. More than half, 15,500, are in those sectors (plus) warehousing,
trucking and distribution and fulfillment centers.
“We are the third largest warehouse distribution market in the country behind Los Angeles/
Long Beach and Chicago,” Hughes added. “What we’re seeing now in the warehouse sector
is the growth of fulfillment centers, highly automated, labor-intensive facilities on steroids. It’s
pick, pack, get ready to ship. These centers are three to four times more labor-intensive than
traditional warehouses. Sometimes they run two or three eight-hour shifts.”
Hughes cited the Amazon warehouse at NJ Turnpike Exit 7A in Hightstown and the Peapod
food distribution center in Jersey City, strategically located to ship fresh food into Manhattan.
(Continued on page 5)

Transit Villages are paying off
for towns
By Michael Daigle
Rahway is one of New Jersey’s state-designated transit villages for one simple reason,
according to Cindy Solomon, Rahway’s director of planning and economic development.
“We’re 35 minutes by train from both New York City and Trenton and served by both the
Northeast Corridor and the North Jersey Coast line of New Jersey Transit,” she said. “There’s
a train every 10 minutes.
“It’s an important factor in planning and economic development of the city. New
(Continued on page 3)
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Why do so many sales training programs fail? Don’t design for failure!

By Andy Gole
You are probably familiar with the stereotypical sales training which fails. The sales team is brought
together for a day, perhaps even a week. They attend motivating and educational seminars.
The team then returns to the field “all charged up.” There may be some changed behavior for a week or
so. Then virtually everyone returns to the “old way” of doing things.
What went wrong? Is it conceivable most companies – large and small – are continually designing sales
training to fail?
1.
2.
3.
4.
5.
6.

Six factors are essential to a successful significant change program:
Cohesive program supported by all management and especially sales management
Program design based on the developer’s immersion in the business
Sales program that works – which understands buyer and seller and builds self-belief
Value system that meets the salesperson’s psychological needs
Ongoing program implementation for a minimum of four to six months
Active weekly reinforcement by sales management

2. Offers a replicable process.
3. Coaches the salesperson from social selling to a business selling.
4. Explains in the depth needed why the program works, enrolling the
salesperson and the sales manager.
A value system that meets the salesperson’s psychological needs
An ideal change program supplants the common image of salesperson as a Willy Loman-type loser with
this image: the salesperson as a hero, worthy of buyer respect.
This provides the salesperson with the psychological fuel for a lifetime of selling.
Active weekly reinforcement by sales management
Changing sales habits is challenging. Salespeople need a support/reinforcement mechanism. The basic
change program should include this repeating two-week format:

Cohesive support by management
Experience shows the sales team will not embrace a program that is undermined by sales management.
What is not always as clear is that the program can be undermined by mixed messages emanating from top
management or the executive management team.
A change program requires unwavering management support. We all tend to resist change. Even with a
compliant team, you will need reinforcement to overcome habit.

Week 1 – seminar with homework assignment.
Week 2 – one-to-one coaching, with follow up on assignment.
In addition, the sales manager needs an extra meeting each week to reinforce the program. Often a
company will bring in a change agent for the basic change program. The consultant must work closely, in
partnership, with the sales manager.
On-going program implementation for a minimum of four to six months
A standard rule of thumb suggest a month of reinforcement to internalize a behavior as a habit. A
minimum four- to six-month program is appropriate for a substantial change program – one that brings 75100 best practices.

The most important element in a change program is cohesive management support.
Program design based on the developer’s immersion in the business
If the program developer isn’t an employee, a six- to eight-week period should be budgeted for
immersive study and design. This includes joining sales team members on sales calls, interviewing
management team members and interviewing customers. The deliverables should include an education
plan, ideally presented as transferrable knowledge. Experience shows a minimum of a 100- to 150-page
book is needed.

Does this mean one-day seminars are useless? By no means. They can make sales meetings memorable
and uplifting. They can be the entry point to a larger program. They can be designed with very limited
objectives – e.g. installing the battle plan concept – which can be reinforced weekly by sales management.

A sales program that works – which understands buyer/seller relationships and builds self-belief
The program should have these qualities:
1. Understands and overcomes the three fatal flaws common to most selling systems.

However, if you want large-scale change, you should install a commensurate change process. Ideally, you
will establish a threshold level of sales team change, where change itself becomes institutionalized.
© Bombadil LLC 2015

Andy Gole has taught selling skills for 19 years. He started three businesses and has made approximately 4,000 sales calls, selling both B2B and B2C. He invented a selling process, Urgency Based Selling®, with which
he can typically help companies double their closing or conversion ratio. Learn more about Andy’s method at www.bombadilllc.com, at www.urgencybasedselling.net/entrepren.html or by calling him at 201.415.3447.

“I can get a free business
checking account plus unlimited

cash back

”
?

It’s easy with FREE BusinessAdvantage
Checking from Provident Bank.

SM

Provident’s BusinessAdvantage Checking rewards you with unlimited cash back on the
total amount of your signature-based debit card1 transactions. Use your card for purchases
or expenses like meals, travel, office supplies, insurance, lease payments and more.
■ FREE 1,000 transactions per month2
■ FREE Online Banking & Bill Payment3
■ No minimum balance requirements4
■ FREE, Instant-Issue Provident Business Debit MasterCard®

For more information, call 866.4NJ.BIZZ or visit ProvidentNJ.com • 87 branches in NJ & PA to serve you.

1 Cash Back rewards credited to your account will equal the total amount of eligible signature-based point-of-sale purchase transactions posted to and cleared through your Provident BusinessAdvantage Checking account each statement period multiplied by a factor of 0.25% (.0025). This Cash Back rewards factor is variable
and may change at our discretion. To be eligible, qualifying point-of-sale signature-based transactions must be posted to and cleared through your Provident BusinessAdvantage Checking account as of the last business day of the statement period. Cash Back rewards will be redeemed, deposited and available on the first
business day of the following statement period. 2 Free BusinessAdvantage Checking account includes 1,000 free transactions per statement period, with 12 statement periods per year. Free transactions include checks paid, deposited items, debits and credits. Fees will apply if the transaction limit is exceeded. 3 No minimum
account balance required, however, you must deposit a minimum of $50 to open this account. 4 Does not include Cash Management accounts and services. Ask for details.
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Transit Villages are paying off for towns (Continued from page 1)
development replaced uses that no longer existed, brought in commercial and retail businesses,
restaurants and services that support the population downtown.”
It is the typical transit village story.
Since 1999 New Jersey has designated 28 towns and cities as transit villages under the Transit
Village Initiative, five in Union County. The municipalities must agree to focus development in
a defined area centered on a transit station. Emphasis is placed on streetscapes that promote
walking, biking and the development of mixed-use buildings with complementary uses – retail,
services and housing.
The state Department of Transportation, which oversees the program, made $1 million
available for programs during the current fiscal year, said spokesman Kevin Israel. Eleven of the
existing transit village cities applied for grants.
Going forward state financial support for the program will depend on the resolution to fund
the state’s Transportation Trust Fund, Israel said, but current DOT Commissioner Jamie Fox
has long been a supporter of public transit and complementary development.
The program seems to be working.
Solomon said Rahway’s transit village efforts, started in 2002, have generated 1,500 new
housing units, new parking and efforts to reduce traffic congestion.
“The change in housing is evident,” she said. “The new units are condominiums and rentals.
In the transit village, 90 percent of the housing units are rentals.”
Besides housing, Rahway has seen the arrival of a hotel, thousands of square feet of new
retail space and the redevelopment of the Union County Performing Arts Center.
New uses filled spaces that had been vacant for decades, Solomon said, replacing empty gas
stations, a bank, a thrift shop and an old cereal manufacturing plant, for example.
Cranford’s transit village experience has been similar, according to Kathleen Miller Prunty,
the city’s director of business and economic development and the Special Improvement
District.
“It has transformed our business center,” she said. “This is a neighborhood.”
The growth of the downtown has promoted easy access to transit, shops, housing,
community facilities like parks and libraries and services, she said.

The changes have brought more people into the city center and have spurred the
rehabilitation of other buildings in the area, she added.
There have been six transit village projects in Cranford since it joined the program in 2003,
according to Prunty. The projects added 366 new units of housing, a mix of luxury units,
townhomes and rentals.
The addition of housing in turn attracted retail outlets, businesses, coffee shops and
restaurants, she said.
“Cranford has always had a suburban feel and an urban feel,” she said. “The transit village is
the best of both.”
Further, the changes have helped stabilize and grow the city’s tax base and helped it hold
down property tax increases, she said.
Both Prunty and Solomon said one element that is evident in transit village growth has been
a generational and demographic change affecting where people live.
“There are two forces at work,” Soloman said. “Millennials wanting to live and work in
centers and baby boomers giving up the suburban home for a rental. They don’t want to worry
about mowing the lawn or fixing the roof.”
Prunty said 70 percent of those living in the new units are empty-nesters from other Union
County towns, while younger professional tend to live in units above first-floor businesses.
Further, they said, their cities have the utility infrastructure that attracts business and
reduces the cost of new construction.
James Hughes, dean at Rutgers University’s Bloustein School of Planning and Public Policy,
said the growth of transit villages is one element in a dramatic change in housing in New Jersey.
The outer suburbs are emptying out, he said. Warren, Sussex and Hunterdon counties are
losing population while the eastern counties are gaining.
“Gen-Y (millennials) are bored with the suburbs and their parents have suburban fatigue,” he
said. “They are seeking a ‘Live-Work-Play’ environment.”
Factors that could make this change slow to reverse include long commutes and the lack
of commuting options other than jammed highways, the desire of suburban towns to protect
green and open spaces and the cost of utility construction, Hughes said.

Building your business... We're here to help.
FREE Business Checking
• No Minimum Balance Requirement
• FREE Business Debit Card
• No Per-Check Fee
• Unlimited Check Writing
• FREE Online Banking
• FREE Mobile Banking*
Contact Brian Dwelle, Senior Branch Administrator
bdwelle@RSIbanking.com or directly at 732.587.1572
1500 Irving St. Rahway • 2401 St. Georges Ave. Rahway

RSIbanking.com

*Must be enrolled in Business Online Banking
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Edward J. Gunther, Jr.

egunther@centricbenefits.com

President

P 908-738-2003 direct
F 908-665-1139
219 South Street
New Providence, NJ 07974
www.centricbenefits.com
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(908) 862-0020

1700 W. Elizabeth Avenue, Linden, NJ 07036
www.amiciristorante.com

JAMES K. ESTABROOK
Attorney at Law
jestabrook@lindabury.com

53 CARDINAL DRIVE
P.O. BOX 2369
WESTFIELD, NJ 07091
TEL (908) 233-6800 x2358
FAX (908) 518-2760
www.lindabury.com

Gateway to
Business...

Angie Tsirkas

Vice President
Business Development Officer
1410 St. Georges Avenue
Avenel, NJ 07001
(732) 499-7200 ext. 1536
atsirkas@eNorthfield.com

O

O’Connor Davies, LLP
20 Commerce Drive, Suite 301, Cranford, NJ 07016
T: 908.272.6200 | F: 908.272.2416

www.odpkf.com

to place your
business card in the
“Gateway to Business” section,
call 732-303-9377

What’s
Coming
Up! Up!
What’s
Coming
Date

Event............................................................................................................ Times

Location

March 3

QuickBooks Tips & Tricks Seminar....................................................................... 8:00 AM

Kean University, Green Lane Building, 1040 Morris Avenue, Union

March 4

Financial Wellness in the Workplace...................................................................... 8:00 AM

Holiday Inn, 36 Valley Road, Clark, NJ

March 5

Workforce Education Committee Meeting........................................................... 8:45 AM

Gateway Chamber of Commerce, 135 Jefferson Ave, Elizabeth

March 11 Kenilworth Chamber of Commerce Meeting....................................................... 8:30 AM

Kenilworth Public Library, 548 Boulevard, Kenilworth

March 13 Gateway Today!..................................................................................................... 7:30 AM
Pre-Paid Registration - $10; At the Door - $20

Holiday Inn, 36 Valley Road, Clark

March 12 Irish Business Association Meeting........................................................................ 6:00 PM
Members $20; Future Members $30; First time guests: Free

Molly Maguire’s Irish Pub, 1085 Central Avenue, Clark

March 18 Employer Legislative Committee Meeting............................................................ 8:00 AM

Holiday Inn, 36 Valley Road, Clark

March 20 Gateway Association of Business Women Meeting............................................... 8:00 AM

Atlantic Federal Credit Union, 37 Market Street, Kenilworth

March 20 Workforce Education Committee “Business & Educator Breakfast” ................... 8:00 AM
Holiday Inn, 36 Valley Road (GSP 135), Clark
Theme: Trade/ Vocational Career Free for Educators (Must be a school employee); $25 for others
March 24 Linden Chamber of Commerce Meeting.............................................................. 8:30 AM

TBA

March 25 Clark Chamber of Commerce Meeting................................................................ 8:30 AM

TBA

March 25 Gateway Young Professionals................................................................................ 5:30 PM

TBA

March 26 Warren Township Chamber of Commerce Meeting............................................. 8:30 AM

Warren Township Courtroom, 46 Mountain Boulevard, Warren

March 27 Somerset Hills Business Network Meeting........................................................... 8:00 AM

TBA

March 30 26th Annual Mayors Dinner.................................................................................. 6:00 PM

Renaissance Newark Airport Hotel, 1000 Spring Street, Elizabeth

For additional event information call the Chamber office at 908-352-0900
or visit our website at www.gatewaychamber.com
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Urban centers and warehousing lead commercial real estate
Accommodating demand for warehousing and distribution properties in New Jersey has
been a challenge, according to Ian Grusd, managing principal at GreenGate Captial, a brokerage
and management company.
“New Jersey’s industrial vacancy rate has decreased almost 25 percent since 2010,” Grusd
said. “Last year 6.8 million square feet of new space was delivered to the market. Two-thirds of
that was built on spec without a tenant in mind. That shows the confidence of the developers.
They were able to bring the product to the market at the right time.
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(Continued from page 1)

hot.”
The health care sector added 7,600 jobs last year and that is having some impact on the
office space sector, according to Hughes.
“You see some activity in office space around medical facilities, doctors, labs,” Hughes said.
“They are consuming office space in the 1,500-5,000-square-foot range.”
Dawn Arrabito, director of real estate in the East Rutherford office of Cushman & Wakefield,
said mergers in the health care and pharmaceutical industries will continue to stir activity.

“Overall it’s absolutely a sellers and landlord market,” he continued. “The reason for the
“It will be interesting to see what will happen with the overflow of product because of
strong demand is interest rates continue to be low and businesses are more confident than they
mergers,”
she said. “There’s going to be an overlap of personnel, sharing services, duplicative
had been in the past.
space, some of which will be repositioned somehow, or discarded.
“Limited inventory, pent up demand and low interest makes for an ideal situation for
“The other thing I see happening is that there is just so much movement between the
price appreciation,” he added. “Appraisers aren’t as gun shy as they were when we were in
larger hospitals and individual medical groups and there are labs, dialysis centers popping up
recession. Now they’re appraising at contract prices.”
everywhere. For now, there is adequate inventory.”
Dormant brownfields, industrial tracts with longstanding environmental issues, are being
Another sector of the commercial real estate market showing signs of life is retail space,
remediated and redeveloped for modern warehouse and distribution space, according to
according to Grusd.
Grusd.
“There is a lot of new construction on brownfields along the NJ Turnpike between exits 13A
and 10, with some projects in Elizabeth, Carteret, Edison and further out on Route 287 into
Pistcataway, all Class A buildings with 32-foot ceilings, high-efficiency lighting and ample on-site
parking for trailers,” he said.

“The retail market surprisingly has improved,” he said, despite e-commerce having a
dramatic impact on traditional brick-and-mortar stores.

The warehouse and distribution facilities handle much of the cargo imported on container
ships that unload in Port Elizabeth.

“In prime retail corridors you’re seeing a lot more entrepreneurial demand,” he said.
“There’s always a new concept when it comes to retail. You’re seeing things like lifestyle and
fitness centers moving into older supermarket spaces, no frills, inexpensive and cost effective.”

Genova agrees the demand is strong for these facilities.
“What we’ve been seeing is the market extending past exit 10 as far south as exits 7 and
6 for clients coming in that want a presence in the region,” he said. “That’s how strong the
demand is. It’s difficult to find space in Newark, Jersey City, Elizabeth. The demand is sizzling

Profile...

The vacancy rate for retail space in New Jersey has fallen to 5.6 percent, he said, a drop from
6.2 percent when the recession hit in 2008.

A specialized sector showing growth is data centers used by banks and brokerage houses
to handle transactions, in large part because of their proximity to New York City’s financial
district, according to Hughes.

Community Access Unlimited
Integration – Inclusion – Independence
This is the third in as series of three articles.

Recognizing that employment is key to enabling people to live independent and fulfilled lives within
the community, employment services and training has long been a keystone of the foundation of
Community Access Unlimited (CAU). The agency also partners with the business community to help
place people with disabilities in positions that are well suited for the individual and fill the needs of
the employer.
CAU is a social services agency supporting more than 6,000 people with disabilities throughout
the state and youth served under the Department of Children and Families in Union County,
enabling them to live independently at home or in the community through programs and services
in the areas of housing, vocational and life-skills training, education, advocacy and recreation and inhome services.
People with disabilities account for 19.6 percent of the labor force participation, according to the
U.S. Department of Labor. Yet the unemployment rate of people with disabilities is 11.9 percent
versus 5.9 percent for people without disabilities, DOL reports.
“That is why employment training for people with disabilities is so important,” said Sid Blanchard,
CAU executive director. “It is also why we work directly with businesses to help them receive the
benefits of employing people with disabilities.”
Those benefits include certain tax incentives, including the Disabled Access Credit, the Barrier
Removal Tax Credit and the Work Opportunity Credit.
In addition, according to AtWork!, an organization that serves as a conduit for employers and
people with disabilities, other benefits include:
• Increased market share: Diversity in the workplace appeals to customers, especially customers
with disabilities.
• Improved productivity: Effective job matching fits the employee’s abilities to the employers’ needs.
• Reduced turnover: Many repetitive or entry-level positions are well suited to people with
disabilities.
• Improved morale: People with disabilities want to work and contribute and their positive attitudes
are contagious.
• Higher retention: People with disabilities are reliable and dependable workers, with some of the

highest rates of retention of any employee group.
To prepare its members for employment, CAU provides vocational and employment training
services at various levels.
CAU operates a traditional Day Program for those of its members needing pre-employment
training, including basic employment readiness training, such as computer skills. Participants perform
some light labor, such as shredding, mail services at a local hospital and volunteering for community
programs such as Meals on Wheels.
CAU’s Self-Directed Day Program combines a traditional adult day program and a supportive
employment program. Participants work one-on-one with counselors to design their own schedule
of daily activities, including employment. Outside businesses employing members of this program
include Walmart and ShopRite.
The agency also operates a Supported Employment program, for both groups and individuals.
Some participants work at CAU in the areas of food services, cleaning, security and general
maintenance, working directly with a job coach. Those members who are best suited for outside
employment work at different businesses or organizations throughout the community, including
Target, ShopRite, the Swan Hotel and the Humane Society.
Additionally, CAU partners with the state Division of Vocational and Rehabilitation Services on
referrals of people with disabilities looking for employment, providing pre-vocational services such
as job development, resume writing and interviewing skills. Once a position has been found CAU
provides onsite job training, addresses any accessibility needs and trains co-workers how to interact
with the new hire.
“Employment brings financial stability and independence to people with disabilities,” said
Blanchard. “At the same time, employing people with disabilities brings an array of benefits to
businesses. It’s a win-win-win – for the employee, the employer and the community as a whole.”
Any business interested in partnering with CAU on employment of people with disabilities should
contact Fredia McKinnie at 908.354.3040, ext. 370.
To learn more about Community Access Unlimited visit www.caunj.org.
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Inside Views
Prosecutorial extortion

AGM
862.253.1837 / www.abrahamglobal.com
AGM is a LinkedIn marketing firm helping business owners use LinkedIn to grow their
businesses. Their products include LinkedIn training and coaching, group workshops, LinkedIn
lead generation, account management and accountability and time-saver programs. They help
businesses leverage LinkedIn to grow.

Governments at all levels are in desperate need of money. It has become
nearly impossible for either party to raise taxes yet constituents demand
more and more services. A new and innovative approach has been taken
to help beef up budgets. It’s called extortion.
The United States prides itself on its commitment to the rule of law. We
believe that everyone should be judged alike and have the chance to a fair
trial. We like to believe we have a system where the rules are clear and the
penalties are defined.

X

Jim Coyle

So what happens when you circumvent the rule of law?
Imagine someone walks into your office and shakes you down. You find yourself accused of a crime
and threatened with jail and financial ruin. If you agree to pay a fine and sign an agreement not to disclose
the exact terms, you will be let off.
Jail or pay the fine with someone else’s money. Shareholders get a smaller dividend but you get to
spend Christmas with your kids. Easy decision.
Huge settlements being leveled against some of the largest companies in lieu of criminal charges has
become normal. Both the federal government and some state governments, New York and Rhode
Island in particular, have made big money off these settlements and have been able to use it to fund
their operations.
The whole process is like the town that writes more parking tickets or installs red light cameras not
quite timed right to generate revenue and avoid raising taxes.
When it’s a big corporation that’s getting hammered we all cheer. They have deep pockets. They can
afford to pay. There all crooks anyway.
Elliot Spitzer really got the ball rolling when he was the New York Attorney General. It didn’t matter
that he often had little or no proof of any crime; he just implied that he did and giant corporations
would quake. They all knew what happened when Arthur Anderson was accused of a crime and was
dragged into court over the Enron affair. It went bankrupt and closed even though the Supreme Court
eventually overturned its conviction.
Not guilty but bankrupt. It is a powerful fear that any prosecutor can leverage, and they do. Right
now Preet Bharara, the current U.S. Attorney for New York, has taken the process to a new level and
generated billions in settlements that often are split with New York even though the alleged crime took
place nowhere near New York.
So, why is this bad? There are at least four reasons I can think of.
First, it gives way too much power to the prosecutor. There is no judge or jury. Nothing is proved
beyond a doubt. A deal to make the problem go away is struck, nothing more.
Second, the bad guys get away. Crimes are committed by people, not things. By coming up with these
settlements, no one goes to jail. If someone commits a crime, they should be prosecuted, convicted
and sentenced. For all the criminal activity that led to the financial meltdown, no one went to jail. The
same guys are out there capable of committing the same crimes.
Third, the wrong people pay the settlement. The individuals who commit the offense don’t pay; the
shareholders of the company pay. In fact, they pay twice. First in lower dividends and second in lower
share price, which is negatively affected by the settlement.
Fourth, the wrong people get the settlement. If people have been wronged by the actions of the
employees of a company, the injured parties should receive the proceeds from the settlement. Yet now
the government gets them and usually the agency that makes the settlement.
The system that has resulted is malignant. It’s akin to a feudal system where the guys with the power
take what they want when they want. It must be changed.

Copyright James Coyle 2014
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_______________________________
Gary Hyman, CPA
732.683.1170 / www.gbhcpa.com
Gary Hyman, CPA, provides tax planning and preparation for individuals and small
businesses, as well as exit planning strategies for small businesses. They are committed to taking
a productive role in providing timely financial advice to their clients. They believe in providing
business clients the services of a financial partner without sharing in their profits.
_______________________________
Home Care Assistance of New Jersey
908.668.8200 / www.homecareassistancewarren.com
The caregivers of Home Care Assistance of New Jersey helps clients with daily activities,
enabling them to maintain their normal daily routines. Hourly and live-in home care allows
clients to remain in their home. The company’s mission is to change the way the world ages,
providing older adults with quality care that enables them to live happier and healthier lives.
Their services are distinguished by the caliber of their caregivers, the responsiveness of their
staff and their expertise in live-in care. They employ a positive and balanced approach to aging
centered on the evolving needs of older adults. Their Cognitive Therapeutic Method promotes
cognitive vitality through fun and effective activities personalized to each client.
_______________________________
KAD Associates
732.943.2192, ext. 116 / www.KAD-Associates.com
KAD Associates provides business furniture services and corporate space planning. They
take an integrated approach to each project to ensure successful completion and adherence
to budget and time requirements. KAD’s business philosophy is to promote productivity
through creation of engaging environments with technically advanced furnishings. They have a
reputation as a dedicated client advocate who listens clearly and achieves initiatives.
_______________________________
Mona U. Moorjani, CPA
908.862.8468 / www.wymanresources.com
Mona U. Moorjani, CPA provides accounting, bookkeeping, tax preparation, foreign bank
account reporting, entity selection, new business filings, nonprofit year-end filings, payroll,
consulting, independent review of operations, assets, leases, contracts, family business services
and notary. She is committed to providing solutions – timely and effective services through
partnership to ensure compliance. Her solutions and education are specific, personalized and
unique to each client. She is persistent and resourceful. Moorjani has more than 25 years of
hands-on experience in public accounting and the private sector in addition to her private
practice.
_______________________________
Schenck, Price, Smith & King
973.539.1000 / www.spsk.com
Schenck, Price, Smith & King is a full-service law firm with more than 60 attorneys and offices
in Florham Park, Paramus and Sparta. The firm represents commercial business interests,
individuals, public institutions and charitable organizations with excellence and integrity. Their
long history of legal excellence in the areas of trust and estate planning, corporate law, real
estate, health care, insurance defense, banking and commercial litigation has expanded as they
have grown. The firm was founded in 1912 and is one of the oldest law firms in New Jersey.
They are proud of their heritage and focused on the future.
Correction: Last month the name of David Hurwitz of Westfield Hypnosis was misspelled as Horwitz.
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Where the Chamber Stands...
Increase the gas tax now

The Provident Bank Foundation has provided a $16,000 grant to Sacred Heart Foundation
in support of Come Home to Your Heart: The Campaign for Sacred Heart Hospital. The
grant will enable the hospital to expand their personalized home-like environment through
facility upgrades, enhance the BirthPlace for new mothers and increase leading-edge surgical
technology in operating rooms.

The time has come to increase New Jersey’s gas
tax. The state’s roads, bridges and tunnels are in
serious disrepair and the Transportation Trust Fund
used to make repairs and upgrades is scheduled
to run out of money in July. The economy of New
Jersey, a corridor state and home to major seaport
facilities and rail lines as well as a complex network
of roads and highways, is greatly dependent on its
transportation infrastructure and allowing the fund
to run dry is economic suicide.

While the gas tax raises $1.2
billion annually, beginning in July
all that money will be needed
to pay down the $15.6 billion
in accumulated debt on the
fund. None will be available for
transportation projects.

New Jersey has the second lowest gas tax in the nation, behind only Alaska. Our 14.5
cents per gallon tax is dwarfed by neighboring states, such as New York’s 50.6 cents per
gallon and Pennsylvania’s 32.3 cents per gallon. New Jersey’s tax has not been raised since
1988.
While the gas tax raises $1.2 billion annually, beginning in July all that money will be
needed to pay down the $15.6 billion in accumulated debt on the fund. None will be
available for transportation projects.
What is at risk by failing to save the Transportation Trust Fund? The New Jersey
Chapter of the National Association of Industrial and Office Parks said the state’s
logistics industry, which relies greatly on roadways, accounts for 11 percent of the state’s
Gross Domestic Product, as reported by NJ Spotlight. In addition, the American Road
& Transportation Builders Association reports that New Jersey’s failure to adequately
invest in transportation infrastructure has left the state with 2,300 structurally deficient
or functionally obsolete bridges and $4.6 billion in annual costs to New Jersey families,
business and local governments due to poor and dangerous road conditions, according to
NJ Spotlight.

Presenting and receiving the grant were (left to right) June Weber, regional vice president,
Provident Bank; John Nespoli, president and chief executive officer, Sacred Heart Hospital;
Jane Kurek, executive director, The Provident Bank Foundation; and Angela Long, vice
president, nursing, surgical and emergency services, Sacred Heart Hospital.

_______________________________
William Monks has joined accounting, tax and advisory firm
CohnReznick LLP as a director based in the firm’s Edison office.
As a director in the CohnReznick Advisory Group he will lead its
corporate investigations and anti-corruption advisory area and
will be active in construction consulting and integrity monitoring
services. He brings nearly 30 years of experience as a Certified
Public Accountant and Special Agent of the FBI specializing in
white collar investigations. Monks earned a bachelor of business
administration from Pace University and a master’s in Forensic
Accounting from Florida Atlantic University. He also is certified in
Financial Forensics and is a Certified Valuation Analyst.

TRIP, a nonprofit transportation research group, recently issued a report that said
the state’s poor roadways cost the average New Jersey driver $2,000 per year, when
combining vehicle operating costs for repairs, depreciation and added fuel costs ($605);
traffic accidents, injuries and lost productivity ($485); and traffic delays ($861).
A current proposal in the Legislature introduced by Assemblyman John Wisniewski
(D-19), A-3886, calls for increasing the state’s gas tax by 25 cents per gallon. That would
equate to about $300 per year for the average driver. While the majority of state residents
oppose a gas tax increase, $300 per year is half the costs for repairs, depreciation and
added fuel due to poor roads cited by the TRIP report.

_______________________________

Nearly all the state’s regional business associations, trucking groups and even AAA
support an increase in the gas tax, all recognizing the dire impact on the state’s economy
of failing the shore up the Transportation Trust Fund.
Yet this issue is not only about roads, bridges and tunnels. It is essential to strengthen
the state’s entire transportation infrastructure. Additional money must be spent on
improving the rail system to carry the larger freight cars needed to ship the larger
containers that will be arriving at the Port of New York and New Jersey thanks to the
widening of the Panama Canal.
Mass transit systems also must be upgraded, as well. The American Road &
Transportation Builders Association report states New Jersey has 1,388 buses and 176
outdated single-level rail cars in need of replacement. While New Jersey drivers may
complain they do not want money raised through an increase in the gas tax to go toward
mass transit, every commuter removed from the roadways reduces wear and tear on the
highways and improves the driving experience of those still in cars.
Finally, the state’s economy is reliant not only on the transportation infrastructure but
that of its seaports and utilities, as well, and money must be invested in those facilities
to ensure they are capable of meeting the increasing demands of 21st century growth.
While the state’s Transportation Trust Fund would not be called on for these investments,
they are investments that need to be made nonetheless. PSE&G’s $3.9 billion, 10-year
investment in infrastructure upgrades called Energy Strong is a good starting point.

Kate Conroy (center left), vice president of the Gateway Regional Chamber of Commerce,
is surrounded by members of the chamber’s newest networking group, the Young
Professionals Committee, who held their inaugural meeting at the Kilkenny House
Restaurant & Pub.

_______________________________
Union County College’s Center for Economic and Workforce Development (CEWD) has
been ranked New Jersey’s top adult-education consortium, according to the Department
of Labor and Workforce Development’s Report Card on Workforce Investment Act Title II

No one likes tax increases but sometimes they are truly needed to protect the longterm interests of the state, its economy and its residents and businesses. Increasing the
gas tax is one of those instances and the time is right.

(Continued on page 9)
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Gateway Chamber Inside Connection Directory
Attorneys
Abdou Law Offices,LLC.
124 Westfield Avenue, Clark, NJ 07066
Phone: Tamer (Tom) Abdou, Esq., (732) 540-8840
Fax: (732) 540-8842 www.abdoulaw.com/
Abdou Law Offices ensures business and individual
clients personalized attention expected at a small firm
with the skills and competence of a large law firm.
Genova Burns LLC
494 Broad Street, Newark, NJ 07102
Phone: Brian W. Kronick, Esq., (973) 533-0777
Fax: (973) 533-1112 www.genovaburns.com
Law firm with over 70 attorneys with offices in Newark,
Red Bank, Camden, New York City, and Philadelphia;
represents many of the region’s premier companies and business interests.

Auto Glass Repair & Replacement Service
Novus Glass
87 Sagamore Dr. New Providence, NJ 07974
Phone: Alex Rodriguez (908) 477-1752
Fax: (908) 379-8760
www.novusautoglass-nj.com
Novus Auto Glass offers Windshield Repair &
Auto Glass Replacement for any window on your vehicle.
Our Mobile Service Center Come to you for Free.

Banking/Financial
Northfield Bank
(See our ads on page 4 and back cover)
581 Main Street, Suite 810, Woodbridge, NJ 07095
Phone: Angie Tsirkas, (732) 499-7200
Fax: (732) 636-1014 www.eNorthfield.com
Full-service commercial bank providing better business
banking solutions to customers in New Jersey, Staten Island and Brooklyn.
Provident Bank
(See our ad on page 2)
1139 Raritan Road, Clark, NJ
Phone: Paula Palermo, (732) 499-0800
Fax: (866) 898-5210 www.ProvidentNJ.com
The Provident Bank offers personal service with local
decision making and is committed to meeting the
needs of businesses in northern and central New Jersey.
TD Bank 		
Martin Melilli, Union & Essex Regions
Phone: (888) 751-9000
www.tdbank.com
TD Bank, America’s Most Convenient Bank, is one of the
10 largest banks in the U.S., providing more than 7.4 million customers with a full
range of retail, small business and commercial banking products and services at
more than 1,250 convenient locations throughout the Northeast. Follow TD Bank
on Twitter at www.twitter.com/TDBank_US or visit www.tdbank.com.

Certified Public Accountants & Consultants

Energy
Supreme Energy Inc. 		
532 Freeman Street, Orange NJ 07050
Phone: Dominic Valli, (973) 678-1800
Fax: (973) 672-0148
www.supremeenergyinc.com
Supreme Energy Inc. offers the best in full service energy services including
“GREEN” solar energy options. From oil to natural gas and electric,
maintenance to installation, commercial to residential- we do it all! Call or
click now to find out how you can start saving on your energy bill today!

Renaissance Newark Airport Hotel
1000 Spring Street, Elizabeth, New Jersey 07201
Phone: (908) 436-4600
Fax: (908) 436-4610
www.RenaissanceNewarkAirport.com
Contemporary hotel for both business and leisure
travel with free shuttle service to and from Newark
Airport. More than 17,000 square feet of meeting space.

Industrial Products, Services, Solutions
Financial Services & Investments
R Seelaus & Co Wealth Management Group
25 DeForest Ave, Summit, NJ 07901
Phone: Richard C. Callaghan, Jr. CFP®, (800) 922 0584 x 3025
Fax: (908) 273 5845
www.rseelaus.com rcallaghan@rseelaus.com
Integrated Investments by Investment Expert’s.
Full service broker dealer which been in business
for 30 years.

In Control, LLC
PO Box 356, Millington, NJ 07946
Phone: Kevin Ravaioli (908) 212-3078
Fax: (908) 604-8422
www.incontrolusa.com
Business Description: We provide safety inspections using bar code
technology for meeting compliance requirements, asset management and
data migration services and more. See our website for details.

Moving and Storage
Flexible-Stay Accommodations
AVE by Korman Communities 		
1070 Morris Avenue, Union NJ 07083
Phone: PJ Larsen, (908) 372-7300
www.aveliving.com
AVE specializes in flexible-stay accommodations.
Our furnished suites and unfurnished rental residences are the ideal housing
solution for business travelers, those in transition, or anyone who desires
carefree living. AVE’s amenities and services are unparalleled.

Health Insurer
AmeriHealth New Jersey
259 Prospect Plains Rd, Bld, M, Cranbury, NJ 08512
Phone: Steve Carr (609) 662-2400
Fax: (609) 662-2360
www.amerihealthnj.com
AmeriHealth New Jersey is a statewide health insurer
focused exclusively on New Jersey, allowing us to focus on the needs, and
improving the health of, our New Jersey customers.

Flatbush Moving Van Company
830 E. Elizabeth Avenue, Linden, NJ 07036
Phone: John Liantonio, (908) 925-8500
Fax: (908) 925-8100
www.flatbushmoving.com
Since 1922, Flatbush Moving Van Company has
been the preferred mover of choice in New York
and New Jersey, providing quality moving and storage needs.

Office Furniture and Planning
KAD Associates
498 Inman Ave, Suite 201, Colonia, NJ 07067
Phone: Michael Blumenau, (732) 943-2192
Fax: (732) 943-2194
www.KAD-Associates.com
KAD Associates is a provider of Business Furniture
Services and Corporate Space Planning. We take an integrative approach to
each project ensuring successful completion and adherence to budgetary and
time requirements.

Recreation/Sports
Hospital/Healthcare
NJ Sharing Network 		
691 Central Avenue, New Providence, NJ 07974
Phone: Elisse E Glennon (908) 516-5400		
www.NJSharingNetwork.org
NJ Sharing Network is a non-profit, federally
designated organization responsible for the recovery
and placement of donated organs and tissue for the
nearly 5,000 New Jersey residents in need of life-saving transplants.

Mountainside Indoor Tennis
1191 US Highway 22 East, Mountainside, NJ 07092
Phone: Georgia Aquila, (908) 232-0310
Seasonal indoor tennis facility open to the public seven days
a week beginning September to May. Six heated courts,
large viewing lounge, lessons, clinics and stringer on site.

Safety Products Distributor

O’Connor Davies, LLP
(See our ad on pg 4)
20 Commerce Drive, Suite 301, Cranford, NJ 07016
Robert Wood Johnson
Phone: Joseph A. Fazio, (908) 272-6200
University Hospital Rahway
(See our ad on page 9)
Fax: (908) 272-2416
865 Stone Street, Rahway, NJ 07065
www.odpkf.com
Phone: Kirk C. Tice (732) 381-4200		
With offices in Cranford and Paramus, New Jersey, and five locations in
www.rwjuhr.com
New York and Connecticut, we provide a full range of accounting,
taxDavies,
andLLP
O’Connor
Robert Wood Johnson University Hospital
Commerce Drive, Suite 301, Cranford, NJ 07016
management advisory services to businesses and individuals. 20
T: 908.272.6200 | F: 908.272.2416Rahway is an acute care hospital with a mobile
www.odpkf.com
intensive care unit, extensive rehabilitation services, a joint replacement
center, and a rehabilitation unit.
Charter Transportation

Select Safety Sales LLC
1145 Maurice Avenue, Clark, NJ 07066
Phone: Matthew Kane, (866) 864-3495		
Fax: (732) 381-4365
www.selectsafetysales.com
Distributor of safety products which include First Aid
Supplies, Fire Safety Products, Personal Protective Equipment,
Eyewash Stations and Portable Handwash Stations.

Villani Bus Company
811 E. Linden Avenue, Linden, NJ 07036
Phone: Courtney Villani, (908) 862-3333
Fax: (908) 474-8058 www.villanibus.com
Villani Bus Company is a family owned and
operated school and charter bus company providing reliable transportation
locally and over the road for over 93 years

Maffey’s Security Group
1172 E. Grand St., Elizabeth, NJ 07201
Phone: Edward Maffey, (908) 351-1172
www.maffeys.com
Maffey’s Security Group is a full-service master locksmith,
safe and vault company providing access control, intrusion and surveillance
systems to all of New Jersey and beyond.

Trinitas Regional Medical Center
225 Williamson Street, Elizabeth, NJ 07202
Phone: President & CEO: Gary S. Horan, FACHE (908) 994-5000		
Fax: (908) 994-5799
www.TrinitasRMC.org
A full-service medical center offering quality care in cancer,
cardiac, renal, sleep disorders, wound healing, diabetes,
maternal/child health, psychiatry, women’s and senior care.

Transportation

Education
Union County College 		
1033 Springfield Avenue, Cranford, NJ 07016
Phone: Ellen Dotto, (908) 709-7501		
Fax: (908) 709-0527
www.ucc.edu
Union County College is a public comprehensive
community college providing quality, affordable, accessible
educational programs that serve the greater Union County region.

Security

Hotels
Newark Liberty Int’l Airport Marriott
1 Hotel Road, Newark, NJ 07114
Phone: (973) 623-0006
Fax: (973) 623-7618
www.newarkairportmarriott.com
The only hotel located on the airport premises
boasting 591 guest rooms and 13,000 square feet of banquet space.

FedEx Corporation
630-640 Dowd Avenue, Elizabeth, NJ 07201
Phone: Michael Scerbo, (908) 282-5515
Provides customers and businesses worldwide with
a broad portfolio of transportation, e-commerce and
business services. Offers integrated business applications through our
operating companies under the respected FedEx brand.
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Inside Look (Continued from page 7)
State-wide performance for program year 2013/14. In program year 2013/14 CEWD oversaw
the $1.3 million ABLE PLUS WIA Title II Consortium with four partner service providers. The
UCC-led consortium served more than 2,500 of the county’s neediest residents with classes in
Basic Skills, ESL, ESL Civics, high-school equivalency and job preparation.

now

The college also has announced that it now will be offering both credit and non-credit
courses to individuals, businesses and nonprofit organizations in the Rahway area. Among the
planned programs at the new Rahway location are classes offered by the Industry-Business
Institute for employees of businesses in the area. These are free classes funded by a grant from
the New Jersey Department of Labor and Workforce Development and include workshops in
MS Excel, MS Word, MS PowerPoint and Customer Service Skills.
Mary Zimmermann, chair of the Union County College Foundation and member of the
college’s board of governors and board of trustees, has been named to represent the school
as an associate member of the Governance and Bylaws Committee of the Association of
Community College Trustees.
Union County College President Margaret McMenamin recently was joined by Union County
Freeholder Chairman Mohamed Jalloh at the opening celebration of the college’s series of Black
History Month events. Jalloh addressed the crowd of students, faculty and staff, speaking about
the significant contributions made by members of the black community and the influence of
African American culture on today’s world.
The Cranford Jaycees also recently visited UCC to thank McMenamin for enabling them to
host an event in October that raises funds to support local charities. The Jaycees were able to
donate $13,000 to the Cranford First Aid Squad.

ope n
Center for Wound Healing
& Hyperbaric Medicine
Advanced treatment for non-healing wounds is now
conveniently close to home at the Center for Wound
Healing & Hyperbaric Medicine at RWJ Rahway. In
addition to care for non-healing wounds, the Center
specializes in hyperbaric oxygen therapy for:
Diabetic foot ulcers Acute arterial insufficiency
Chronic bone infections Crush injuries
Progressive necrotizing infections Radiation damage






Union County College President Margaret McMenamin, Union County Freeholder Chairman
Jalloh and Union County College Student Government Association President Nuno Pereira
hold the scissors and get ready to make the cut at the college’s new Rahway facility.
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Talk to your physician to see if you’re a candidate
for wound care and hyperbaric medicine. To
make an appointment, call 732.453.2915 or
visit RWJUHR.com to learn more.

GET BETTER. STAY BETTER.

contact Joanne Vero at 732-303-9377

865 Stone St., Rahway, NJ 07065 | RWJUHR.com
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Did
Know...
DidYou
You
Know...
There are five ways to reduce interruptions
and optimize your work day
By Jen Lawrence
The latest research shows that we are interrupted seven times per hour at work by email, text,
phone or someone popping into our office. Given that it can take up to 15 minutes to get back
on task, it’s amazing that we get any work done at all.
Below are five tips to help minimize interruptions so you can get on with your job.
1. Schedule blocks of work time.
If you want to be effective at work, you need time to gather facts and data, generate new
ideas, evaluate information and involve others in the process so they feel engaged. (We call this
process critical thinking and it makes the difference between project failure and success.) All
these steps take time and focus and if you are interrupted every few minutes there is no way
you are able to be an effective critical thinker.
Research has shown that most people work best in blocks of 50 minutes of focused time
followed by a 10-15 minute break. If you can schedule a few uninterrupted blocks of time into
your workday, you’ll be amazed how quickly you can get through your inbox with excellent
results.
2. Protect your schedule.
If you were in a meeting with your company’s top customer, would you allow colleagues to
interrupt you every few minutes? Would you constantly answer your phone or texts? Of course
not. Treat your scheduled work time with as much respect as you would a meeting with a client.
If you work in an open concept office, you might have to book a meeting space or move to
another part of the office temporarily. Turn off your phone and any text or email notifications.
Let people know you are to be interrupted only in case of a true emergency.
3. Build in blocks of availability.
If people know there are times each day when you are available to answer questions, sign off
on an issue or deal with an escalation, they are less likely to interrupt you when you are busy. If
you manage a team of people who need access to you in order to get their jobs done, let them
know that you are available for the last 10 minutes of every hour and the first or last hour of
each business day. If you are regularly available, there is no excuse for people to interrupt you
when you are busy.
4. Set expectations.
To use a Dr. Phil-ism, “you teach people how to treat you.” If you always respond to phone
calls, emails and texts right away, people will count on you being available 24/7. It’s up to you to
establish boundaries, so start to let people know you are not always available.
5. Manage up.
If your boss is always interrupting you with new projects, have a polite yet frank conversation
with him or her about priorities. It’s perfectly fine for you to say something such as, “I’m in the
middle of doing that market research report you asked me to get you by Wednesday. Can this
new task wait
should
I work1 on
it and12:16:39
get you
Catenaor
Banner
Ad - 06-12.pdf
5/15/2012
PM the market research report next week?”

A boss who interrupts you constantly may have trust issues that you need to help manage,
so try to come up with a communication strategy together. You can say something such as, “I’m
going to need some time over the next few weeks to focus on the Jones file but I want to make
sure that you can reach me when needed. Does it work for you if we touch base at 11:00 a.m.
and 3:00 p.m. each day to let you know how I’m progressing and see if you want me to refocus
my efforts?”
It’s not up to you to work 24/7 or deal with your manager’s insecurities but it is up to you to
keep him informed of your workflow and set expectations. Managing up is part of your job.
By finding a work schedule that works for you and then establishing some boundaries to
protect it, you’ll find you will complete work projects more effectively while still remaining
flexible enough to be seen as a good team player.
Jen Lawrence is a principal at Process Design Consultants and author of “Engage the Fox: A
Business Fable about Thinking Critically and Motivating Your Team.” She can be reached at http://
engagethefox.wordpress.com.
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• More than 16,000 sq. ft. of flexible meeting space
• 102 Guest Rooms & Suites, including PURE Rooms
• Complimentary Hot Breakfast Buffet
• 24-Hour Business Center & Fitness Center
• Catering Facility, Restaurant & Pub

We protect each other,
our environment,
and our communities.

Call: 908-696-2315 or Visit: OldeMillInn.com
225 Route 202, Basking Ridge NJ
Conveniently
located off I-287,
Exit 30B

BAYWAY
REFINERY

Weddings • Corporate Meetings & Events
Social Gatherings • Exceptional Cuisine

Linden, New Jersey

Let’s Celebrate!
Irish Business Association
Invites You to Join Us at Our
St. Patrick’s Day Event

Thursday – March 12th, 6:00–8:00 pm
Molly Maguire’s Irish Pub & Restaurant
1085 Central Avenue – Clark, NJ 07066

Join us at our
upcoming events!

Anual Awards
Dinner
June 25th
The Westwood,
Garwood, NJ
For more information,
visit our website at

Irish Business Association

www.irishbusiness.org

An association of New Jersey business professionals and business owners committed to promoting business relationships
and personal interaction within the Irish-American business community in New Jersey, based on a shared heritage.
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Doesn’t your business have better
things to do with its money than pay
unnecessary bank fees?
We think so. That’s why unlike all those other banks, our business checking doesn’t charge
those sneaky per check or monthly account analysis fees. And we didn’t stop there. We also
offer businesses free online cash management and online bill pay. Small business loans with
fast, local decision-making. And a host of other banking services all created to help your
business grow. At Northfield Bank, we figured the less you spend on bank fees, the more you
can spend on your business.
Contact Angie Tsirkas at 732.499.7200

Equal Credit Opportunity

eNorthfield.com/Business

